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Abstract 

Background: One of the most basic tools and strategies for developing new ideas and 

entrepreneurship is establishing the entrepreneurial culture in the organization. The present 

study explained and analyzed the dimensions and components of organizational 

entrepreneurship based on organizational learning. 

Methods: The approach of this study was qualitative and was carried out with the seven-step 

hybrid method. Systematically analyzed the results of previous studies. According to the depth 

of the study in this approach, the range of scientific articles and documents is less than 70 cases. 

To achieve the basic framework of the research based on the seven-step method of 

Sandelowski. 

Results: The concept of organizational entrepreneurship based on organizational learning was 

identified and classified into 6 components, 16 dimensions, and 159 indicators. The 

components included causal, contextual, intervening factors, axial phenomenon, strategies, and 

implications of organizational entrepreneurship based on organizational learning. The causal 

conditions included indicators of organizational performance, competitive advantage, 

organizational change, strategic leadership, and individual factors of organizational learning. 

Contextual factors included organizational environment and organizational infrastructure.  

Conclusion: Entrepreneurship is a tool to create jobs and generate wealth. Entrepreneurial 

activities in the organization can be considered innovative actions guided through an organized 

system of human relations and a combination of resources to achieve a specific goal. If 

organizational entrepreneurship is implemented with an organizational learning approach, it 

can play a very effective role in improving the organization's performance and achieving goals. 
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Introduction

he move towards entrepreneurship is 

so important for success in today's 

changing world. Nowadays, 

entrepreneurship is considered as one of the 

tools of development since entrepreneurial 

people provide the context for success. 

Moreover, considering the rapid growth of 

new competitors and the emerging distrust 

in traditional methods, the need is felt for 

entrepreneurship in the organization. 

Regarding this, the dynamic organizations' 

duty is to discover and nurture creative and 

entrepreneurial individuals. Each 

organization requires the right structure and 
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entrepreneurial people to nurture creative 

and innovative people (1). Organizations 

should respond to the changes with an 

appropriate speed and with flexibility for 

their survival in today's complex and 

rapidly changing environment (2). 

Entrepreneurship is one of the essential 

tools for dynamism, transforming 

organizations into learning and 

entrepreneurial organizations (3). 

Readiness to enter a new management 

paradigm (competitive environment) and 

exit from the old management paradigm 

(stability and balance) is considered the 

primary factor of survival and internal 

empowerment (4). Paying attention to the 

capabilities of a learning organization such 

as predicting and adapting faster to 

environmental impacts, speed in product 

development, becoming professional 

through competitors, speed in knowledge 

transfer, effective learning from mistakes, 

encouraging continuous improvement, and 

attracting the best employees, the role of 

organizational learning as a factor of 

organizational flexibility to the external and 

environmental changes suitable for 

creativity and innovation lead to 

entrepreneurship and the creation of new 

and stimulating strategies for economic 

development and creating a competitive 

advantage in organizations (5). Researchers 

have reported that organizational 

entrepreneurship is the most effective way 

to solve the problems of organizations (6). 

Learning in the organization teaches people 

to change the organization and improve its 

functions, resulting in growth and 

development in the organization (7). 

Different experts have presented several 

scientific and practical frameworks for 

creating an entrepreneurial organization. 

For example, the Cornwall & Perlman, 

organizational entrepreneurship model is 

the basis of the strategic management 

approach (8). The Echols & Neck, 

organizational entrepreneurship model 

investigates the effect of individual 

entrepreneurial behaviors and the 

entrepreneurial organizational structure of 

organizations (9). Kuratko et al., presented 

an interactive model of entrepreneurship 

based on the three factors of organizational 

characteristics, individual characteristics, 

and sudden accidents (10). Thompson et al., 

considered five dimensions to develop 

entrepreneurship in an organization. These 

dimensions include hard entrepreneurship, 

soft entrepreneurship, risk-taking, 

creativity, and idea presentation) (11). 

Since Iran is a developing country and most 

public organizations work primarily by 

traditional and non-entrepreneurial 

methods, one of the most significant 

reasons for the weak performance of Iran's 

public organizations, such as Iran Health 

Insurance Organization, is the lack of 

innovation and organizational 

entrepreneurship. Thus, the present study 

seeks to answer the question of what model 

can be developed to promote organizational 

entrepreneurship based on organizational 

learning in Iran's health insurance 

organization. Therefore, in this study, an 

entrepreneurial model based on 

organizational learning was presented by 

integrating various previous models and the 

application of a qualitative approach, meta-

synthesis, and interviews. 

Methods 

The approach of the present study was 

qualitative and the meta-synthesis method 

was used to evaluate scientific resources. 

Meta-synthesis, as one of the fields of meta-

study, is a systematic approach to 

combining different qualitative studies to 

discover secondary and primary fields. It 

promotes new knowledge and creates a 

comprehensive view of the study area. This 

method requires the researcher to conduct a 

detailed and in-depth review of the research 

subject and integrate the results of related 

qualitative studies and accordingly show a 

comprehensive representation of the study 

phenomenon. In other words, the use of 

meta-synthesis is synergistic and gives a 

result that is greater than the sum of its 

parts. 
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Figure 1. The seven stages of the meta-synthesis qualitative method (Sandelowski et al., (1)) 

The scope of reviewing scientific articles 

and documents according to the depth of 

study in this approach is less than 70 cases. 

This method is especially used in sciences 

whose studies are primarily based on 

qualitative analyses and do not include 

extensive theoretical foundations. Since the 

studies related to the concept of 

organizational entrepreneurship based on 

organizational learning are more qualitative 

and no comprehensive model that includes 

its various dimensions was found until the 

present study, the meta-synthesis method 

was used as a suitable method to identify 

and obtain a comprehensive combination of 

the primary components and dimensions of 

organizational entrepreneurship based on 

organizational learning. Therefore, to use 

the meta-synthesis method in this study, the 

seven-step method of Sandelowski et al., 

(1) was used. Its steps are presented in 

Figure 1. 

To achieve the basic framework of the 

research based on the seven-step method of 

Sandelowski et al., (1), each of its 

implementation steps is presented based on 

previous studies. 

Study implementation steps: 

Setting research questions 

The first step of meta-synthesis is related to 

the setting of research questions, which 

should be in the field of interest and 

continuation of the researcher's previous 

studies. The research questions should have 

the characteristics that are presented in 

Table 1. 

Table 1. Research questions and their parameters 

Parameter Research questions and how to answer them 

Nature of work 

(What) 

The primary question 

  •What is the model of organizational entrepreneurship based on organizational learning 

in Iran's health insurance organization? How is that? 

Sub questions 

  •What are the causal factors of the organizational entrepreneurship model based on 

organizational learning ? 

  •The primary category of the organizational entrepreneurship model based on 

organizational learning 

  •What are the contextual factors of the organizational entrepreneurship model based 

on organizational learning ? 

  •What are the intervening factors of the organizational entrepreneurship model based 

on organizational learning ? 

  •What are the strategies of the organizational entrepreneurship model based on 

organizational learning ? 

• What are the implications of the organizational entrepreneurship model based on 

organizational learning? 

Studied population 

(who) 

Databases such as Science Direct, Springer, Emerald, Sage, and Isco for Latin articles 

and internal databases such as Iran Scientific Information and Documents Center, the 

National Library and Documents Center of Iran, the Iran's publications database, the 

Academic Jihad Database, Regional Science and Technology Center of Shiraz and 

Noormags 

Study time (when) 
• 2010-2019 for domestic studies 

• 2010-2020 for foreign studies 

Study method (how) 
Thematic analysis of works, identification, and note-taking of key points, analysis of 

concepts, classification of concepts, and identified categories 
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In the initial part of the meta-synthesis step, 

the general questions in this field were 

answered to avoid further ambiguities in 

this field. Accordingly, only those works 

should be included in the study in which the 

most significant components and 

dimensions of organizational 

entrepreneurship based on organizational 

learning have been addressed. The selected 

period (2010 to 2019 for domestic studies 

and 2010 to 2020 for foreign studies) until 

the time of conducting the study, is a good 

representative of the studies conducted in 

this field since studies in the field of 

organizational entrepreneurship based on 

organizational learning have expanded in 

recent years . 

Systematic review of literature or texts 

For the accurate and systematic start of the 

studies, the sources including articles, 

theses, and studies were selected and 

reviewed based on criteria such as 

appropriateness with the purpose of the 

study, the specified period, and place, as 

described in Table 2. 

In this step, the eligible studies were 

selected to enter the meta-synthesis, and the 

inclusion and exclusion criteria were 

determined. Therefore, the researcher 

focused his systematic search on the studies 

published in different sources and found 

relevant keywords. In this study, different 

databases were examined between 2010 

and 2020 for foreign studies and between 

2010 and 2019 for domestic studies. 

Various keywords were used to search for 

articles and an attempt was made to select a 

variety of keywords for the search to 

achieve maximum retrieval Table 2. 

Since the keywords "organizational 

entrepreneurship and organizational 

learning" are used in the Persian language, 

attention was also paid to these words in the 

searches. Searching in various databases, 

including Science Direct, Springer, 

Emerald, Sage, and Isco for Latin articles 

and Iran Scientific Information and 

Documents Center, the National Library 

and Documents Center of Iran, Iran’s 

Publications Database, the Jihad Scientific 

Database, Shiraz Regional Science and 

Technology Center database, and 

Noormags for domestic articles and home 

page of some journals were considered for 

the search. An attempt was made to select 

high-quality documents. For example, 

conference papers and articles on personal 

websites were not considered. As a result of 

searching in different databases, 846 works 

were found . 

Table 2. The keywords searched in the study 

Keywords 

Entrepreneurship 

Organizational entrepreneurship 

Entrepreneurial orientation 

Characteristics of entrepreneurs 

Learn 

Team learning 

Organizational Learning 

Orientation of learning 

Organizational learning capabilities 

Searching and choosing suitable articles 

and texts 

After searching the texts and articles based 

on keywords, many cases were identified, 

many of which were not suitable for the 

final analysis of the study. Thus, in this 

step, the researcher refined the found items 

in several steps to obtain reliable and 

relevant sources for use in the research and 

its final analysis. According to Figure 2, the 

sources were compared with each other, 

and some of them were removed. Then, the 

abstracts of the remaining cases were 

reviewed, and by reviewing their abstracts, 

some irrelevant sources were removed. In 

the next step, the refined sources were 

reviewed based on the abstract in the form 

of full text, and in this review, some sources 

were removed in terms of content. The 

remaining sources after the content review 

were the sources used in the final research 

and analysis . 
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Figure 2. Flowchart for selecting suitable works for analysis 

The flowchart shows that out of 846 works, 

638 works were not in line with the purpose 

and questions of this study in terms of title, 

112 works in terms of abstract, and 67 

works in terms of text. Therefore, these 

works were excluded and only 29 works 

that were based on organizational learning 

in the field of organizational 

entrepreneurship and were in line with the 

purpose and questions of the present study 

both in terms of title and content, were 

analyzed in a meta-synthesis method and a 

model of organizational entrepreneurship 

based on organizational learning was 

selected. 

Extracting information from texts and 

articles 

In this step, by carefully studying and 

reviewing the sources, the relevant findings 

were extracted from each of the sources, 

including the components and indicators of 

organizational entrepreneurship based on 

organizational learning. 

Quality control and evaluation 

To measure internal validity to know 

whether the results are in line with the goals 

of the research or not, the opinions of one 

or two experts are considered, especially in 

the field of axial coding and categories, and 

components. In this case, it is enough for 

the experts to express their opinions 

verbally and approve the work. In this 

study, the opinions of two professors were 

considered and they confirmed the 

consistency of the results with the research 

goals. Also, the Kappa coefficient can be 

used to measure the reliability of the final 

designed framework. It shows the degree of 

agreement. In this case, the entire work or 

all the required items are given to two 

experts in the form of a checklist with two 

values (yes/no) for ease of answering and 

saving time. 

After obtaining their opinions, the Kappa 

coefficient of agreement is calculated using 

the following formula, which is a number 

between -1 and +1. If the calculated number 

is close to +1, it indicates high reliability, if 

it is close to -1, it indicates a lack of 

agreement, and if it is close to zero, it 

indicates a lack of reliability. The Kappa 

coefficient between +0.6 and +0.8 shows 

good reliability. In this study, the most 

important items of the entire work were 

given to two professors, and based on their 

opinions; the Kappa coefficient was 

calculated at 0.84 using the following 

formula. 

 0

0

1 P

PP E

−

−
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Results 

The relevant findings were extracted from 

each of the sources, including the 

components and indicators of 

organizational entrepreneurship based on 

organizational learning. Table 5 presents 

them. 
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Components and indicators affecting 

organizational entrepreneurship based on 

organizational learning categorized on 

selective code, axial and open codes. One 

selective code was Causal factors and their 

axial code was Organizational performance 

that their open codes were Performance of 

employees, Job Opportunities, Corporate 

social responsibility performance, 

Effectiveness, Aggressive spirit towards 

competitor, Institutional investment, 

Strategic intelligence, High performance 

work systems, The organization effort, 

Responsibilities, Values, New 

requirements, Performing missions, The 

organization goals, Organizational 

bureaucracy, Conservative organization,   

Dominant culture (6,12-16). Competitive 

Advantage on axial code were Aggressive 

competition, Competitive trends, Increase 

of new competitors, Attention to the needs 

and demands of customer’s Sustainable 

reconstruction, Organizational renewal, 

Organizational restructuring, Discovery of 

organizational changes, Taking advantage 

of organizational changes, Organizational 

changes, Plan and program of the 

organization (6, 12-14). In Strategic 

leadership from axial code 

Transformational leadership, Creative 

managers, Innovative managers, 

Entrepreneurial managers, Management 

commitment, Systemic vision, 

Collaborative leadership, Strategic 

leadership, Characteristics of a leader, 

Leader's beliefs and values, Leader 

behavior, Leader abilities, Management 

support were open codes (17-22). In 

Individual factors of organizational 

learning axial code  Continuous learning, 

Promotion of inquiry and exchange of 

opinions, Research and search, Continuous 

learning, Job Satisfaction, Creativity, risk 

taking, Innovative and proactive activities, 

Lack of trust in traditional management 

methods in organization, Attitude of 

employees and Continuous learning were 

open codes (14,15, 18-24). Other selective 

code was Primary category (organizational 

entrepreneurship based on organizational 

learning). This code has Entrepreneurial 

culture as axial code with Entrepreneurial 

spirit, Risk taking, Entrepreneurial culture, 

Entrepreneurial orientation, 

Entrepreneurship Development, 

Entrepreneurial activities, The spirit of 

entrepreneurial development, 

Entrepreneurial performance of employees, 

The performance of entrepreneurial 

orientation, Strategic entrepreneurship 

(6,7,12,18,20,22, 24-25). In Organizational 

wisdom, Ability to learn the organization, 

learning organization, Creative culture, 

Organizational learning capability, 

Organizational wisdom and Creation of 

innovation were as axial code 

(6,7,12,18,20,22, 24-25). 

In Contextual factors selective code, 

Organization environment was axial and 

Environmental factors, Government 

strategies, Competition, shared vision, 

Organizational Culture, Teamwork, 

Knowledge sharing, Systematic thinking, 

Supportive environment, competitive 

environment, Technological environment, 

Social environment, Political environment, 

Energetic environment, Authority, 

Encouragement and reinforcement, 

Availability of time, Environmental 

awareness were open codes (7,14,19,20-

22). In Organizational infrastructure axial 

code, exploratory learning, Extractive 

learning, Management structure, Member 

interaction, organizational intelligence, 

knowledge management, Information 

processing and sharing, applying effective 

systems of encouragement and punishment, 

employing competent and capable 

managers and leaders were open codes 

(12,14,22,26). Organizational factors of 

learning were axial and  Managers' support 

for learning, Development of employee 

competence, Open space and 

experimentation, Knowledge transfer and 

integration, Knowledge sharing culture and 

Organization initiatives were open codes 

(16,19,21,22,24,27). In learning system 

axial code, The relationship between the 

organization and the environment, Paying 

attention to organizational communication, 
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Establishment of a suitable learning system, 

Organizational learning speed, Depth of 

organizational learning, The scope of 

organizational learning, Focusing on the 

use of new technologies and Establishment 

of a suitable learning system were open 

codes. (19,21,24).  

In Strategies selective code, Supportive role 

of organization was axial and Strategic 

flexibility, Creating strategic insights, 

Participation of managers, Interaction 

between managers and employees, 

Negotiation, Knowledge transfer and 

integration, Experimentation, Philosophy 

of reward and encouragement, Leading 

strategy, Link with the system, 

Empowerment, Integrated systems, 

Organizational dynamics, Official 

organizational instructions, Managers' 

support for learning, Application and 

creation of design units in the organization 

were open codes 

(18,19,20,22,24,26,28,29). Organizational 

innovation was axial and Innovation 

strategies, creating project ideas, Strategic 

renewal, creating opportunities for 

prosperity, creating opportunities for 

promotion, Structure reforming, 

Organizational Innovation, Innovation in 

technology, Process innovation, Product 

innovation and Pioneering in the 

organization were open codes 

(18,19,20,24,30). 

In Implications selective code, 

Organization improvement was axial and 

Employee satisfaction, Atmosphere of trust 

toward managers, Organizational goals, 

Attracting the public commitment, Growth 

and modernization of the organization, 

Behavior change, improving productivity 

and improving the quality of working life 

were open codes (14,19,20,28,30,31). 

Organization development was axial and 

Development of products and services, 

Strength and survival of the organization, 

earning profit, reducing paperwork, New 

and risky processes and Development of 

employee competence were open codes 

(14,19,20,28,30,31).  

Synthesis of qualitative results 

In this step, the primary category is placed 

at the center and other categories are related 

to it. These categories include causal 

factors, contextual factors, intervening 

factors, axial phenomenon, strategies, and 

implications of organizational 

entrepreneurship based on organizational 

learning. These categories are presented 

separately in the following tables. 

Causal conditions: These conditions cause 

the creation or development of the axial 

category. They are described below. In this 

study, causal conditions include the 

indicators of organizational performance, 

competitive advantage, organizational 

change, strategic leadership, and individual 

factors of organizational learning . 

Contextual factors: These factors affect the 

strategies and are often related to the 

internal and specific factors of the axial 

phenomenon and are explained below. In 

this study, contextual factors include 

organizational environment and 

organizational infrastructure . 

Intervening factors: These factors affect the 

strategies, their implementation, and 

operationalization. The types of intervening 

factors are also described below. In this 

study, the intervening factors include the 

indicators of group factors of organizational 

learning, organizational factors of learning, 

and learning systems . 

Axial phenomenon: An axial phenomenon 

is a mental form of a phenomenon that is the 

basis of the process. In this study, the axial 

phenomenon includes indicators of 

entrepreneurial culture and organizational 

wisdom. 

Strategies: they are behaviors or activities 

that are created in response to the axial 

category and affected by intervening 

conditions. It can be stated that they are 

strategies that are effective in 

organizational entrepreneurship based on 

organizational learning. The presented 

items are explained below. In this study, the  
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Figure 3. Organizational entrepreneurship model based on organizational learning with a meta-synthesis 

qualitative approach 

strategies include indicators of the 

supportive role of the organization and 

organizational innovation. 

Implications: They are the results of using 

strategies and can be considered the 

outcomes of using strategies. In this study, 

the implications include the indicators of 

organization improvement and 

organization development. 

Results and the final framework 

Based on the obtained results, a model can 

be designed, a framework can be presented, 

or the results can be presented in the form 

of tables, or they can be presented in other 

creative forms according to the researcher's 

creativity. However, all these cases can be 

cited if the validity and reliability are 

measured and confirmed. After confirming 

the validity and reliability of the study, the 

results were presented in the form of a 

grounded theory model as follows. 

According to the results in Figure 3, the 

model of organizational entrepreneurship 

based on organizational learning has been 

presented in the form of 6 dimensions 

causal factors, contextual factors, 

intervening factors, axial phenomenon, 

strategies, and implications. 

Discussion 

Globalization and the increasingly rapid 

spread of new technologies in the current 

competitive environment are changing 

industries significantly. Innovation and 

differentiation are now essential for every 

company, so the traditional methods used in 

the public and private sectors cannot meet 

the complex and evolving requirements of 

the present century. The continuation of this 

process causes the inefficiency of the 

government and the economic structure of 

the country. Nowadays, the world is based 

on innovation and the people who are 

responsible for it. In other words, the 

survival of societies and organizations 

relies on creativity and entrepreneurship. 

Entrepreneurship is the engine of economic 

development, progress, creativity, and 

improvement of society.  

Entrepreneurship is a basic tool for creating 

jobs and generating wealth, and economic 

growth and development are related to 

entrepreneurship. For this purpose, the 

present study sought to develop an 

organizational entrepreneurship model 

based on organizational learning using a 

meta-synthesis approach. To present the 

model of organizational entrepreneurship 
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based on organizational learning with a 

meta-synthesis qualitative approach, 29 

studies related to the subject were selected. 

By using the meta-synthesis method, the 

results of the previous studies were 

systematically evaluated and analyzed. The 

model of organizational entrepreneurship 

based on organizational learning was 

identified in 6 components, 16 dimensions, 

and 159 indicators. 

The results show that the components 

included causal factors, contextual factors, 

intervening factors, axial phenomenon, 

strategies, and implications of 

organizational entrepreneurship based on 

organizational learning. Also, in this study, 

causal conditions include the indicators of 

organizational performance, competitive 

advantage, organizational change, strategic 

leadership, and individual factors of 

organizational learning. Contextual factors 

include organizational environment and 

organizational infrastructure. Intervening 

factors include the indicators of group 

factors of organizational learning, 

organizational factors of learning, and 

learning systems. The axial phenomenon 

includes the indicators of entrepreneurial 

culture and organizational wisdom. 

Strategies include the indicators of the 

organization's supportive role and 

organizational innovation. Implications 

include the indicators of organization 

improvement and organization 

development. In explaining the results, it 

can be stated that organizational 

entrepreneurs are the only sustainable 

source of developing competitive 

advantage in the long term. According to 

them, there is an interaction between 

organizational entrepreneurship and 

learning at individual and organizational 

levels. In other words, organizational 

entrepreneurs learn as individuals in the 

first stage and then share this knowledge 

with their teams. Teams can use 

organizational entrepreneurship 

strategically to support the company's goals 

(32). 

Another issue that makes organizational 

entrepreneurs unique is their positive 

attitude toward new learning processes. An 

organization that promotes 

entrepreneurship is capable in the areas of 

learning, creativity, and impact on the 

environment. It can also be stated that 

entrepreneurial behavior occurs in a 

learning framework and includes a tangible 

activity such as learning that is tied to the 

organization (22). Organizational learning 

fosters new and expanded mental patterns, 

and people constantly learn how to learn 

with each other. Entrepreneurs can also 

continuously create new value added by 

integrating new tools, technologies, 

resources, and opportunities obtained 

through learning (18). To use these 

opportunities, entrepreneurs should use 

new organizational learning processes. 

Such knowledge and learning form factors 

that entrepreneurs can distinguish 

themselves from their competitors. Shariat 

Nejad et al., have also considered 

organizational learning s a mechanism in 

the entrepreneurial process (24). 

Zahra, concluded that deep thinking and 

foresight in organizational learning 

positively affect entrepreneurship in family 

companies (33). The study by Vasconcelo 

et al. (26) also showed a significant 

relationship between entrepreneurship and 

organizational learning. This result was 

confirmed in the studies by Zamani & 

Garousi Mokhtarzadeh (14), Eskandari & 

Elahi (17), Sajjadi et al. (18), Akbarpour et 

al. (21), and Khonk Khan et al. (30), also 

found that organizational learning can be a 

good predictor for organizational 

entrepreneurship. Based on a study by 

Safamanesh et al. (20), continuous learning 

and team learning are the most significant 

components of the learning organization in 

explaining the entrepreneurial performance 

of employees (14). Many insurance 

companies have put organizational 

entrepreneurship on their agenda to 

maintain and improve the share of their 

resources and customers. Some of these 

services stem from innovation and 
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pioneering, and others stem from risk-

taking capabilities, independence, and 

dominance. To solve the problems and 

challenges of the insurance company, 

creating suitable conditions for increasing 

the trend towards entrepreneurship can be 

considered an effective model for achieving 

goals, taking initiative and providing new 

products, and work processes, improving 

the quality of service, and thus improving 

the performance of insurance companies in 

all dimensions. 

Thus, in the unstable conditions in the 

current competition, entrepreneurial 

orientation and market orientation are 

considered necessary for the success of 

organizations. Thus, in the present study, 

the model of organizational 

entrepreneurship based on organizational 

learning was investigated. The results 

provide useful suggestions to organization 

managers to improve entrepreneurship. As 

organizations in developed countries have 

improved their performance by identifying 

effective factors in entrepreneurship and 

increased customer satisfaction, non-

entrepreneurial organizations can also 

improve their performance by improving 

organizational learning. In this regard, 

studies conducted on organizational 

entrepreneurship and factors related to it are 

of special importance. 

Moreover, the results provide a 

comprehensive package of information for 

executive managers about how to improve 

entrepreneurship in the field of health 

insurance. Some of the important issues for 

the health insurance organization are 

knowing which variables to improve the 

dimensions of entrepreneurship such as 

innovation, risk-taking, and pioneering, and 

what strategies should be formed inside so 

the organizations can improve the 

entrepreneurial performance. In this regard, 

managers should provide the conditions for 

organizational entrepreneurship by 

removing the barriers. Enhancing 

knowledge in this area will help the health 

insurance organization to provide better and 

more desirable services and increase the 

satisfaction of customers, and take an 

important step in improving and improving 

the quality of health of society (6). 

Recommendations 

Based on the present study results, the 

following recommendations are presented: 

Despite all its advantages, qualitative 

research has some limitations such as 

generalizability and validity. Thus, to 

increase the generalizability of this study, it 

is recommended studies evaluate the above 

model in other high-risk industries. Also, 

the quantitative approach of structured 

equations can be used to evaluate the 

validity of the model and increase the 

generalizability of the model results. It is 

also recommended for researchers 

investigate the challenges of implementing 

the proposed framework. Managers should 

first create an entrepreneurial atmosphere in 

the organization to provide a suitable space 

for ideation and transfer of knowledge and 

information about opportunities among the 

members of the organization to implement 

organizational entrepreneurship based on 

organizational learning. 

It is recommended for them to facilitate the 

absorption and creation of new 

entrepreneurial knowledge by creating a 

learning organizational structure and using 

the inter-organizational cooperation 

network. 

Applying what has been learned is one of 

the effective factors regarding the 

organizational learning environment to 

create organizational entrepreneurship. 

Some employees have skills, but they 

cannot apply these skills in practice for 

various reasons. In other words, when 

employees do not have the necessary 

opportunity to implement the learned skills, 

the learning of the organization will 

decline, and organizational 

entrepreneurship will not occur. Hence, 

special attention should be paid to this 

dimension in an effective organizational 

learning environment. 
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Conclusion 

Rapid changes in today's business 

environment have created various threats to 

the survival of organizations. Thus, the 

long-term growth of organizations is not 

possible without having key competitive 

advantages. Entrepreneurship is one of the 

most significant competitive advantages 

that has always been a significant factor in 

the progress and development of countries. 

The primary concern of governments is to 

improve entrepreneurship so some 

countries allocate special facilities to the 

private sector rather than entrepreneurship 

programs. In today's economic 

environment of the world, rapid changes 

and developments in all areas have caused 

organizations cannot achieve their strategic 

goals with old methods. They have no way 

but to improve organizational 

entrepreneurship. Learning is significant in 

organizational entrepreneurship. In the 

present study, the components included 

causal factors, contextual factors, 

intervening factors, axial phenomenon, 

strategies, and implications of 

organizational entrepreneurship based on 

organizational learning. Causal conditions 

include the indicators of organizational 

performance, competitive advantage, 

organizational change, strategic leadership, 

and individual factors of organizational 

learning. Contextual factors include 

organizational environment and 

organizational infrastructure. Intervening 

factors include the indicators of group 

factors of organizational learning, 

organizational factors of learning, and 

learning systems. The axial phenomenon 

includes the indicators of entrepreneurial 

culture and organizational wisdom. The 

strategies include the indicators of 

strengthening the supportive role of the 

organization and the strengthening of 

organizational innovation. The implications 

include the indicators of organizational 

improvement and development of the 

organization. Managers and policymakers 

in organizational entrepreneurship 

programs should pay attention to these 

factors. 
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