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ABSTRACT

Background and Aim: Organizational effectiveness depends on variables such as organizational development
and justice. Paying attention to the concept of work conscience in health organizations, like other organizations,
is in fact an ethical and humane view of the concept of work, which itself is affected by various factors. The
present study was conducted with the aim of investigating how organizational development and justice relate to
the work conscience of health centers’ staff.

Methods: This research is a descriptive correlational study conducted on 197 health network staff members in
Shahrekord, were selected and studied through convenience sampling method. Data collection was done using
three standard questionnaires: The Organizational maturity (Spiders, 2007), the organizational justice scale
(Niehoff and Moorman, 1993) and the work Conscientiousness scale (Costa & McCrae, 1992). Data analysis
was done using descriptive and analytical statistics (Pearson Correlation Coefficient and regression testing) and
SPSS 16.

Ethical Considerations: This study has been approved by the Ethics Committee. Ethical considerations such
as filling out the informed consent form, voluntary participation, explaining the research objectives and
ensuring data confidentiality were observed.

Results: The findings indicate that the mean score of organizational development and justice is significantly
related to work conscience (P<0.001). There is a significant positive relationship between the mean score of
organizational development and the staff’s work conscience (r=0.711, p<0.001). There is also a significant
positive relationship between the mean score of organizational justice and the staff’s work conscience (1=0.701,
p<0.001).

Conclusion: Reinforcing organizational justice, through applying laws and guidelines, leads to the
enhancement of justice and the observance of fairness among the staff. Furthermore, improving organizational
development will provide a stronger basis for the health staff’s bringing their conscience to work.

Keywords: Organizational Development, Organizational Justice, Work Conscience

Corresponding Author: Azam Alavi; Email: azam_alavi92@yahoo.com

Received: September 12, 2023; Accepted: November 11, 2023; Published Online: November 29, 2023

Please cite this article as:

Jafarian AR, Alavi A. How Organizational Development and Justice Relate to the Work Conscience of Health Centers’
Staff. Faslnamah-i akhlaq-i pizishki, i.e., Quarterly Journal of Medical Ethics. 2023; 17(48): e12.

This Open Access Article Distributed under the Terms of the Creative Commons Attribution Non-Commercial License 4.0 (CC BY-NC 4.0)


https://creativecommons.org/licenses/by-nc/4.0/
https://journals.sbmu.ac.ir/me
https://doi.org/10.22037/mej.v17i48.43300
https://journals.sbmu.ac.ir/me/index
https://journals.sbmu.ac.ir/me/index
https://orcid.org/0009-0002-6401-3612
https://orcid.org/0000-0002-4098-3027
mailto:azam_alavi92@yahoo.com

DOI: https://doi.org/10.22037/mej.v17i48.43300 Journal Homepage: https://journals.sbmu.ac.ir/me

" S 3 @S| alxo

o
b
""L{ Y VEoY ) ) . » s 7
i, f o 5. S L
qUes"2 i g ey 0lod B udn 059 WA

g 35150 QLS ) 5,6 g b Glo v Cdlos g Slojlu (Tl o Al

*T sole phiel (' yhen Loy Lo

Oyl 60,8 e e codlaol SI3T o8kl 0,8 s amlg ¢ Sloge Sleas g o 0,5
Oyl 00,8 s e cadlaal S13T oKkl 05 14 Azl ¢ s 3 09,5 Y

RV

265 Gy pagie 4 dxgr Bkl cwl Sbjle cllae 5 Sadl sl sl yiie 4 aiwly Slejle cisu Sl 1ol g ddo)
Syl )18 calisee Jolse f..sl.a St 393 aS Sl IS dgie a4y gluil g S 2 cads 0 baglejle plo eres Silags ol
28,5 bl (28l 55150 LSS 6l5 s b lejls e 5 lejls (Fatll bl | e San b 0l sy

Jbo )3 (s 3 by, 9,5 e Seblage 4l (LS 51 LA VAV albpe (Staen g5 5 ooy aallle S g (nl g
G Glazg g Slojle cdlae (Glojl Sadl o laslinl aclicn p aw 5l oolanul b laosls axid 5 18 aslllas 550 9 ol YYAA
loosls Julo 5 4525 g SPSS 16 153l 5 5 (gm0 )55 019051 5 Oy (Ko c058) (elod g Ginogs Jlal 005 (6l 0ex
A eolatwl

S i (5 ABT cols, p8 JoSS s (IS llasMe .l 00 0l M 4t lawg adlas oyl SN wlasde
20,8 Culey Oledbl (ogidile yome 8,50 ;0 labsl 5 Gaazs Blaal usgr caildlbgls

50 3573 s sima Ll iy SIS (615 s b el clae 5 lajle (Tl o505 (i o ol L Loaly naiily
Oz b Slosle cdlae 0,0 koo o (O<-/+ ) 5 T=2/YVY) 5,5 Glazg b glojle (Sl oy0 Kb oy BLS I (O<-/+ 1Y)
(P<eLo2N gT=V-N) 515 029 (5 ld gme Cude  (Sowon (LSS (5,18

20,5 o Ll o yo Blail cole; 5 cllie (bl corge plaJealljgind 5 (ls 65 4 b Glojle cllae gl 1g S Az
s 0975 4 095 QLSS )15 iy o sl S bl 5 Al (lage QLS Slojl (Sl (35 cnl 2 opdle

SIS olazs sl (Sl s el s sganlS 531y

azam_alavi92@yah00.com :Suig w8l oy tsole placl 1] i oiums ¢

VE-V/- Q) A Ll G ,b OV F Y/ A - i b dy gl O F Y/ BT sl ys gu b

105 )18 bl 390 325 b9y 4 Ao (] ol Wiolinlg>

Jafarian AR, Alavi A. How Organizational Development and Justice Relate to the Work Conscience of Health Centers’
Staff. Faslnamah-i akhlaq-i pizishki, i.e., Quarterly Journal of Medical Ethics. 2023; 17(48): el2.

atlso CCBY-NC 4.0 g5 51 5l oo yiss sl g almo oy


https://creativecommons.org/licenses/by-nc/4.0/
https://journals.sbmu.ac.ir/me
https://doi.org/10.22037/mej.v17i48.43300
https://orcid.org/0009-0002-6401-3612
https://orcid.org/0009-0002-6401-3612
https://orcid.org/0000-0002-4098-3027
https://orcid.org/0000-0002-4098-3027
mailto:azam_alavi92@yahoo.com

Sen g b i Lo, e

S M2 b o3l s 3 gilol STl o ala

s W p F5e else e 5l g 0090 b e Glosle (Sl
Qs oo olas Cliges (VV-1Y) col flejle cwdle Lass
5 55 e saelS Jale S olojl clae STyol a5
a2 oo sl Sldlae jg,0 (VYY) Cewl fylosles jo ol 81 L8,
5 i ol woyslol (gl g b Slejle cllae
YY) ol bl Slojle oyl 5 Slojle o052
50 O, bl 5 sl Sl &ly o cdlae (VS
S S plnil by ady> agad el b aS wilioe plojle S

23,5 oo i S
1585 el el oz glbosem 3l (Ko s, oz
Ozs psgie & azgi wlee e7s 4 )5 BB 4l
@ Sl 5 B (S cid> o bbb )3 68
e slady> L3, 50 BB el Glojle 5 )5 alsia
9 JS8 (n e 4 dgmme canlbg plomil 4y s agas slml @
&9 d9s S @S o9 ol @ 00 9 2B S e
O8) o550 08 Glazy Gl 5 bl cols) anslr
Sy Slojle codle adgl slasls s 5l 5,5l
5 9 o5 Sy Caley jshiie 4 (Sgy0 WS el
da i)l 5l Glacgeme Dyge a4 a5 Cewl oald &5 I8
SIS s (05 35,5 a jshite 3,8 5 loysl 5 la il 5
Gally o i e ol 5 o Cald, e |
O o byt Gl boeyS Gy Ll Gl et
575 e & ]y 093 by (st (5 pias 4555 2
SRy 6B s (V) sl plxl 4 Ses
dod 3l g a8y G,k I O bl oS cal Siasd
2 ogdle WS oo (1S |) ogaidlilejle 5 Jotee Cux
sl ly Olesbe S8l (2550l 5 (o055 S0ty a4z o (1
G Glazg Lol 3. (OVA) v oo lid Bas 4y olows
o> la il g Glaal | Hlesle sl joj,l 9 Slaal YL
Olazg ((V0) wisS oo WM o] 4 Gouw, ©lp g amly
s el Jolie ann o it oSee Gty 68
Gy W g <85 s (VL G5 Gl oS g0l 8
o Sl 950 WS (o0 Bpo 93 ST el sl )

Oleie 4 LSS 50 )5 lasg wms co ylid aie) )

doddlo

el ol ol b8 by plgie 4 Slejle (Sl
Sy 1y 055 (Jols codib o alwss 4 plojle S oS
) wles L 1) o] g oy cidu il iSTas 4 b ass o
2 okl ol elidib s> s Slejle (Sadl
oMol g ah) crge g Al Syn slaibsS
ool lye @ Gl oy San ol Sl aglesle
Slosle (Sadl sves job 4 (V) Wjlo oo )5 @ aloyu
Gk 5l ogx Slaal 4 paew; )0 Glosle pliebl g
(5955 Blasl (Sanlon ial3il (o055 5 (53,8 o Shat 52t
WS 5 a5 lie slrog,S sk 5l Slesle
(Y-F) 005 o0 Slojlo el 5 0 )5 sl s, ials
el oeodlad 5 Sogus lo glojle (Sadl slal
LoeSlie wosn 5 05 5 0,535k olRs 4 sleel
Slojlo LSl (00:0¥pS 5 (0,5, 5 (03590 K00
Sl lalg,y cowal 5l atuls 5 Slejle Saudl Q) col
@B 5 Shan Jed 5l sl xSl Glejle o
dowe jo cdlad § (SosiS lojle jo aVole Lé) (Ll
LS b cdginn Joles g LSS Gl 4 el sl S
5 olejle Blaal L3t cov Slojle Sadl (F) s)ls oSG
(F) o5l 1,8 glesle cdlae wisle lo s

Pl s ogms 5l (LS, STl Kby Slejles cdlae
OESLE Sy (Y) el 5 0 alaaie oo, g5 1 g ylojles
o,b,0 bl Glulust a8 el STyol o4 Slojle cdlae
50 (A oo oo plas 1y el o QL&T Slowonas gl o
(s Cdlae pagie aw (glojle cdlae glgl gaispanss
2 L) cwl onls zrlae slagg, cdlae 5 Juls cdlae
wloo ails oade a5 (gol,8l wVole glis (8,5 L
aelgd 5l ooliiwl b S o ,ld, cllae b oyl b yLisgel o
lae g 095 (Ksll 0550 ;o Dglad 4y s aYole
SThol (Vo) aijle oo ilo oo gy oyl 0,50 y0 oS00 a8
@ bl b alhaie 5,55 (SsSz 5 sple 5l QWSS
5 L8 e ke slapiie plo ot piie S Olge

Gloasl 3 b slesle cdlae o, cnl 5l o oo 13 b cou

Y 23k o CCBY-NC 4.0 ¢4 51 5L (wyiws Canliw b almo ]

VFeY (il g Jo 0 ylods il 0590 ( Sy G5 alxo


https://creativecommons.org/licenses/by-nc/4.0/

Sen g b i Lo, e

S M2 b o3l s 3 gilol STl o ala

w3 g3 Balitnyy 05 0 loy 5 Sblagy 50
(.SLQ)"‘"""’ o d.al...........u).‘ J.ALM: laosls 6)5].); )‘).)‘
(p Y+ -V) Spiders lojle Sodb daelicon, ot
e O plde SO L ass Ve glls asliin ol
dilge £ g (il SLalS b5 ilye L) B JI Sy (glax o
5 OGhasn S 9§90 D9k SRses b 6050
ol ol Ban (o5 AY L Slojle L3l 5 g5luacalss
Db V0 ol pSTas g ¥e oyes Bl sl ol
g bwgie 40 B A (ol Sodb e £ Y. Ll
adlas jo aws o plas ) YL Sadb e e 5l i
U"‘ C:"bl" o g 0l k)")‘)f f:)l&‘ WLA L),a.M.’?Luo
(V) el oo 391y <A FLGLS LT i, 13l

ol Costa & McCrae 4,5 ylasg awbuiowy )
Slaz o iy 0,8 wbide SO L Jlgw VE ol aslicin
oo 0505 Jilas b (pilbie SalS b gidlge SLlS) ¥ JI a0
6)5 u‘d}s Yy U ).D.»a ojoq' .\...Jl)u;o 7f Q] )..5‘.\> 9
2ol GEme Goye sy weoe plad 1) YL 6l
ol Baizs ,0 g ol 48,5 15 0ol 0,90 ol pl Slidos
Flog,S sl b aslicwyy oLL (o5 YYA0) o, Sen
(10) ol oas )55 +IAY

Niehoff & Moorman Slojlw cdloas aoliowy ¥
oo SO L ojle Vel aslicwy ol (e 144Y)
(e SLalS b5 pitilgn SLalS) O I S5 (slaz o gy &S0
S adlae &g (_g‘)?‘ g cdlae Cuxsy WX A 9
Mw).: U"‘ u,_)lal.; 9 (5"5) | o..\ib; Jl.‘)o‘ LQULA)LMJ
5 ool @35 )15 a0l 3550 ol Slikos I ()l 3
SWI Gy blnl ol Fape bl 0dlgms aslllas
4 lp adlae ol 5o () e) Conl oo awl /A Flsg,S

cxge OSE Glojle sead Cagli b (9)0 98 S
LS 00,5 oo Sl 5508 Ss0se 9 0 ee R3S
S o ol Jlows! (LSS olaie o (5,5 lazg lls
5 gl LSS ol (6 pdycidginn Slas glls ol 31 ]
S5 65 phazrg &5 S aten (g leuiise
SOgtS «(slad > agal o (it (Scds wils (5L )18
clnlile 55 OV-IA) wyls oVl o,8les o i
sl g (ridkel @B Glazg s Sleys (il
OF) sl 0 b ymo 3 il 5 CorieS b glacadl o 4l
g9 bld 4 Jloyo 9 sl slapbole o plply (0
a arg ol s Blaal 5 (5028 Dl G, el
W el gen o o1 2 38 3E Jalge 5 ) ol
5 ol cllas i bl ceesd un b ol aslllas

W8S e Sl QLSBT ) g b Slejle (Sl

SN Sl
axly oMl oljT ol IS aeS (sgm jl pol> Gudos
(D S 08 el s, a4 Gl

(IR.JAU.FALA REC.1397.009
Lis qmls gaios JYo b oalyl, o selr oledl
s 5 b eols ol 4 Gais plool oy 5 Soloyma
0,8 35 Fanses b 5l wlalsT

oh9)
VAV el (Kad £93 5l shogs asllas SO ipgh o)
Sl 5o Jold gloys g cblage oS (WS 51 L&
G WA Jlo o 05 50d bt Sloys (ol
s Bl Gl s, & OSSS sSse Jge s
o5 e il cyiils Lolt axlllas 4 ladigas 39,5 (sl lone
sk plascl gyl b Jlo 3 L dile Sl ol
3l ael B yme 8l ,0 5l e X509 sowsy 5 (Slaw (g0l
Coglae 4 dxxlpe g 0,5 0 d axly ol of5T olKiils

Caly g 05 el (Shy pele oKy (5,0l 9 Slaios

¥ sl e CCBY-NC 4.0 g5 51 5l oo yiows celcs s alo ]

VFeY (il g Jo 0 ylods (il 0590 ( Sy G alxo


https://creativecommons.org/licenses/by-nc/4.0/

Sen g b i Lo, e

S M2 b o3l s 3 gilol STl o ala

waisly
S5 )00 0,0 digad o ST ols lad baeols Jdow g 450
Co ST 300 O e (Mo, YYIO-) a5 #F 5 (0uo,0 OYIY)
YY) acsly Jlo YY1 5YL Ceas asle 485 PY ladiges
e 03, 30 (o, FYIY+) 125 AY o ST yioren (00
cho j Jie O g0l @l axals 18 F)-F0
Sl oyl Ll (g lole gl wo e 0 el
Syo QLS G 5o 1 plazg g Slojle cdlae o Slejle
Sl Gloslos (Saddl 0503 a5 (920 4 )0 3529 ()5 5
oyes 8o p g 35 OUj 5l e 0 QLI 5o Slesle
Sl Jider Gy 4 S 0 QSLE 50 )B lazg

() Jgo=)

BURRGE S UUOY Ry O O CO WV UV P Y S yglcaws
50 OYlw 5k Sgemme j0 005 el ay S Sl
wixd 0y0d 3l S VIO 5 yieS 00 S b alas g JS
YIVO YL 0,0 g dawglo 0ye YIVO B /Y0 00 S
bl olejbe oSy Jle g celie sl Sl
NV

(Sile)  shog lal 5l lasols s g aies S
obyly 3BT i 5) (Ldo g (ao)ys 5 lae Sl il
S eslitul b (g 559 Ggmrm (Koed upd ad)b Sy
23,5 oolazwl SPSS 16 13316 3

(Comizr) Sl S 900 yuiin oy dilogs (LS 6,5 Hlazg g slejl Sadl ( glojlu cllae .Sl wglis ) Jgus

6 plazs Slojbo cdlac Sojlw (Sl
I 1 J o903 I yxsl) o903 I yxil) Slasi (w2,3) 09,5 ki
Gobl ggo3l ; B } B
bt (Glne il Kbt (Glne ()bl Slbet(Glere
t=-Y/89 Se/FOEO/FR)  tEY/N . OASFEOAINY)  EEVAD  AVVE(YOLY)  SFYIA-) 5
P<o/-+\  OV/AOEQ@ID+) P=+f--¥  SONVEQFNY) P=+/--0 Ve VAETIUFY) O\ -0@OYYF) Sye
o=
L
} . _ _ i i, YAQF/Y )
IRWARIRY

Sl 5 Sl cdlie (oylS Glass Slhas kel ol

)i{é 05; 9° lJ Jl.w Y=Y )15 d.{bL...J 05; e G’LA)LMJ

v dazg b6l Gl g Slejle (Sl (Slejle

plo b L Y0 5l peS pow dads s ls lis s Soge;]

olad Qyﬂ Ol e 0400 852 g (g loliee iglay Sl

tlse CCBY-NC 4.0 g5 §l 1 (oo iwd Canlos 5 oo o

VFeY (il g Jo 0 ylods ol 0590 ( Sy G alxo


https://creativecommons.org/licenses/by-nc/4.0/

Sen g b i Lo, e

S M2 b o3l s 3 gilol STl o ala

&olobae mdaw
e s
offo o)

AT g
AV

AT g
AV
RN
AV
AV

s s
Y/IZYY
YIAOY
YIAAY
Y/IFYY

¥IYAY
FTYE
0. Y
Y
FIOYA
¥IYAY

OeSilee wgldy
“YIYAA*
—Vy/vas*
—ADYO*
YIYAA*
-Y/a-
—VAYY
Vy/vas*
Y/a-.s
YIVEQ
AMAYO*
ATV
-Y/VEA
—Vyave*
YA o
—\pIYYY*
yy/avy*
V-5V
BN
IRTARE
VPV
—F/YY
\EIYYV*
YIVOE
\ARA!
-q/#a*
BY A
-~y *
q/%99*
—#IAYY
—+/-AY
\EIOVY*
FIAYY
FIVA-
q/vay*
-+ Ay
—#IVA-

Jlo ¥o-f-
Jls \-%0
Jlo £0 51 5YL
JLs Y0 5l S
Jls F1-fo
Jlo £0 51 5YL
JLs Y0 5l S
JlsYs-f.
JL £ 51 5L
JLo YO 5l es
JL vs-¥-
Ju F1-fo
JL 5%
J F1-fo
JL £ 51 5L
JL YO 5l s
J Fr-fo
JL £ 51 5L
JL ¥ 5l s
JL 5%
Jls £0 51 5V
JL ¥ 5l s
Jlo ¥o-f.
Jlo F1-f0
JLys-f.
Jls £1-Fo
Jlos F0 51 5YL
JLe Y0 5l s
Jls £1-Fo
Jlos F0 51 5YL
JLe Y0 5l s
JlsYs-f.
Jlos F0 51 5YL
JLe Y0 5l s
JL vs-¥.
Jls F1-fo

,..'"

JLs Y0 5l s

JLo v

JL F1-¥0

JL £8 51 5L

JL Y0 5 s

Jl Yot

JLs F1-¥0

JLs %851 L

JLo ¥ 5l s

JLo v

Jls F1-¥F0

JLs 0 5 YL

OB il 5 o) o Gogajl Sl To00 o Shas ar azgi b )5 plazg 5 Glajlos (ol lojl cllae (:Sle glis 2 Jgur

&8 Glazs

Slejle cdlae

Slojle (Fadl

tlse CCBY-NC 4.0 g5 §l 1 (oo id Canlos 5 oo

VFeY (il g Jo 0 ylods (il 0590 ( Sy G alxo


https://creativecommons.org/licenses/by-nc/4.0/

Sen g b i Lo, e

S M2 b o3l s 3 gilol STl o ala

‘5)|.>wa C.b.w

[

Y/OYY

AFATAS
AFARIA
AFATAS

Ouilee wgli
—AAYE*
-\ va*
AAvE*
AR
a/1vq*

AR
VoYY *
-VVAaye*

VOINYY*
YIVON
Vy/Aaye*
—YIVO)
SV eipvy*
SAYVEY*
Y [EYY*
-Y/OYF
AT EVE
Y/OYE

YIVYEV Y 5 a0 ol Slejle (Sadl 5 Slejle cllae

(Y Jgoz) del oo @ YIYYE VT

Jls Yooy
Jlo -y
Y 4y Jlo Y
Jusoe
Jlo -y & olag
Y a4y Jlos Y
Jusoe
Y &y Jlo ¥
Jls -y
Jls N1-y-
Jlo -y
Y 4y Jlo Y
Juse
Jls 1=y Slosle clae
Y 4y Jlo Y
Juse
Y 4y Jlo ¥
Jus -y
Jls M-y
Jlo -y
Y 4y Jlo Y
Jusoe
Jls V=Y Sl Sl
N ’
Jusoe
Yi o Jlo Y
Jus -y

oleye g cudlage el LSS )5 Glazg 00 Kl

o0 Sl mizmed g VIOVEAL Lol adlae o

bl SIS 615 ol 5 slosls (Sl lejls i Smi Sils ¥ Jgz

oSilo 31 lre Byl

/-9
5
ofo¥

Sl Byl
VY
<IV¥
</AQ

Slosles clae (i pizmen 5 P/ 2\ 5 T=2/VVY) 6,8
9 S 419%‘) (P<eeeN g I=2/YY) 8 Qb.?5 3

(F Jguz) o 15 3929 (5)lo S

YIvY Vay Slosle clae
AVARY Vay Slosle Saddl
AVING Vay 6,5 ooz

oo yLas g sl = g FgalsS gesl 5 ol slaazly
P=-IAY) Slojle Saidl (P=+/FT) Slojles cllae icio
O903! @bt axsls Jlp @i (P=NY) )5 plaxg g

Olazg g Slojle (Fadb o ol lis Hgm s (Son

sl e CCBY-NC 4.0 g5 51 5l oo yiaws ceslcs s alio el

VFeY (il g Jo 0 ylods ol 0590 ( Sy G alxo


https://creativecommons.org/licenses/by-nc/4.0/

Sen g b i Lo, e

S M2 b o3l s 3 gilol STl o ala

silage LS Slesle cllae 5 Slojles (Sadb b 6,15 Hlazg le yukin (s (ge . (SSonod sy 1 F Jgo

Sboilw s

P<efo+) o=V

O Cod YY) Slle Sl Sadl s ol
Slazg b g pinn blsyl (/FY ) oS5 ghosle cllae

(B J992) 092 (85698 00 (S 9 Al (5,18

Slojlw (Sl o
P<+/+ e gF=+ V)Y

& Gl

R=-/YY¥) 688 (S 0520 LiS guns )55 Judoed s
alae 5 Sbojle (Sadl e 90 cpl 0g b i (o

Ol @l rizmen LS g | (6 plazg) Sl

(P) s,lobro o Hlro glas (B) olnibisl co po  (B) 0,91y lnio e
of ey - VV/EY ol oo
oo AL <IYA- Shojle Said
offo o) R <IYYY Slejle cdlae

ADJR™=-/8-Y, R"=-/0408, R=-/VY¥f

Shol b s job 4y flojl jo (LSS 6,15 olo s,

Ll lag e ylojle jo cdlae 5l (LS IS
Sk 5l slosle cdlae wias o lis Sldlae 31 g ke
a4 e HLSL LS, 5 b o S lules! da gl 0 oSG
Loty e 50 00,5 o plojle 4 o log, ] 5YL agas
9 )M)y 9 (.’a Y‘Y\ﬂ) u‘)li.o.b 9 b_‘!oLa daxlllao C"L"’
g (p Y+ YY) o Kea 5 Jaiswal (o Y-YY) Ko
adlae o ols plas (o Y1) o) 5 Bl Slas,
G OBSB g bl (Slejle 5 sld > seni y Slejla
AYY-YO Y) o)l 0929 (g)lo sre g Cuio bl )| codls
S, ok gl hlKes 5 ISy addllas mls yoren
5 o abal) Ghlew pogas > Lix b Slojle cdlae
5 e dhly by Sl layls, Loy o gae
alae 51 Sy S o ple adllas (] ols o e
2 ol o Ss, 5 ohle 5 Ohlw s Slsy Sonds (Slojles

ot Sl 5 St alay ols Gl Ll gk @l
QLSS )5 plamg b Slesls (Suill 5 Gl clae
odds Jol> (55l sime plaws osmlice b .ojle 09>y Siilage
L il (ol 5 e e 39 o5 S ol
Olazg yexie Olyss ales o g Wyls adail, )5 ol
Sdoome aslllas guls Ll cped )0 .0S w1 )
co ol 6,5 Glasg wls Glis (p VY0 )8 4
Oles 5 I pizmen (V) el Slojle cdlae 36
shadsle glas cwlisjlassy g, b glasdlas o (p YY)
e 5 bl Jale 5l oo il Jelse ol ol
sboddle sbxl dhs o Glazg D> sl
o a5 Slole Julse alax 5l as” (YY) conl (g kiw
Oeep 5o el lojle Sdlae cole; e wll wlgs oo
o e glaanlp a5 wes o plas Dlided ai;

9 LS 5l gl WS e Wl ljle o s

A 23k o CCBY-NC 4.0 ¢4 51 5L (wyiws Canliw b almo ]

VFeY (il g Jo 0 ylods (il 0590 ( Sy G alxo


https://creativecommons.org/licenses/by-nc/4.0/

Sen g b i Lo, e

S M2 b o3l s 3 gilol STl o ala

aYolel (6,8 pmonai loanl,d as wjls slizel (LSS a5
S sly ol Cob g el wogel yiar 5,506S we
SrS 3 bleB)lS 4 o b e il Cwns

(V) 058 oo PLS Jlao lojle o Slae g 00l lis
L slole Sadb a5 ol plas ol adlas glaazsl
Gbge 5 Cote bLII il (LS )5 Gl
b Gaa b Swl e slagiegy aliubie o)l
Sl slaglesle jo (ogas 4 Slole (Sadl ol
o b el blo )l o (glasdllae 5 ol ool plxl
5 25 asllhs ls ane; cpl po Lol wis 2dL haghy
e g Slojle Sadl o ol lis (p Y4VY) o) Sen
(TYA) o410 3529 (5,ld gxe g e LLS I (LS5 slojles
>l Sl o)es 5 (Selose aslas slaaidly yooxes
g St aluly (U B985 Slojle (Sadl (e &5 Zu
03,500 ol aay il o F) Sl Syz5 (5o sins
Wil loys i (pslhe gadl 5wl e 5l QLSS
QS oolaiwl oe A b plo 5l as cuils Ul lgs oo
it sy jpele 5 bidled o CoS paiee i)l
0,5 Ol Ol oe axlllas gls (s o &lg )3 (1) was &)
Sl Sy 5,18, Gl sl Wiy o 53 Slojle (Sadt
aeliy Hels e 18 slalless 1, lbsle LSS
AT el b8 5 Lo 3,55 (09,5 055 5 Slosl (Sailly
9 bygiws 5 la gy oo 51,8 Slojl (Saddl asliy o
Iy WS e G855 s el (nl 5l aleaie;
35 9 B8, (A 2 0)lgen (955,55 5 i odes Sua

5 Sl gleadlie Cowal 5 tagh leaisl ulul 5
Sl QS 6 g » Slle Slele cdlae
g Slaal bl slpble Glpae 00,8 oo dlpiiag
pareie QLS8 Gl 1y Glejle (Sl slajlwlpis
Ble g azog (Sadb slaaslp g Slaal Gass lp wiss

cdlae a5 asS jgad oyl ST s jo g sas oo 1,8 ).,.,L,
b ohlem 5 olazlie 0550 50 wsdice cole) lagl o550 50
b alex ol 5l i e b8 oithe @ pdilstus
oSen g Sl Qlhlen (gogat > g wle e Sl
Skl G s g bl eyl sl lasl Sy
wlo ;0 )5 plasg el 4 az g L .(Q) 005 o oS
Slio by cwl (90 w5 @l )3 5 el (slad > DI
iy 5 Canglio dS5T EullE g ppduagias asils
peias pf Oygo 4 Sldlhe cpl bl wed o ALl
Glo)ls, wms o JE anl 000 |, ol aslllhs mbs
aldbgls slo oD g Wl oo ial3d dgaie ol 31 o asYole
Conline Bl ol D9 e lizgs lasl &5 i sl b
Oyge 4 leixl (Fu w0 slbass axls &
5 0,5 oo Jogaie o8l 005 auje aVolke 5 wlaais
Sls wsles ol gex ln 6,818 Gl i bl
Sl Jlitl aS ool jakin zaog 4 wigml (V)
Sbibe 5 68 slasely 2 olosle o clas 5l LS,
e o el D90 55 G g el IS L
Ly QLB iz 5l plesle o981, Jlazat ol 3l 5
ol slmal o)k, T (g 0 5 Glosle s Grals
Joo smal slaylid) 4 9,0 Conl (Sae (> g wbise
5l e 5l QLSS STl (YF) aisS sz plic!
ool Lial3al el lojles a¥olel ola,lis, 5 Jlosl
5 ol oL, olew Jods a4 s s Sy, WS
By (V) Sl olpen cdle CoanS a5 L iren
aS i 5 @ Jerio Slojle jo ales wlas! LSS
Sl > wsbieed aley Ul o)ys e ool
oS )p s 4o Wiy e ible 5 STl gla,lis
L oaesls o (LS5 wisd jads glojle jo cllac g0l
a2lye HaboRSle 5 I 4 e pas (it nla )t
Sole alae cole ) conl cwaba> 0 (YY) 0l wales
e S el bt LSS ST &S el ST 4o
39> 55 ) ol (nl g ol walss plejle o cold) pae ogill

@rolels ;o . ciliS sl gl 6 ndlole Sl

q 25l o CCBY-NC 4.0 ¢4 51 5L (w yins canliw b almo o]

VFeY (il g Jo 0 ylods ol 0590 ( Sy G alxo


https://creativecommons.org/licenses/by-nc/4.0/

Sen g b i Lo, e

S M2 b o3l s 3 gilol STl o ala

&3 oL
(e b abaly o 1) Jlotol gdlio ol S G0ty
ailes S5 el allie ol Lzl 5 s

o ormali
Sy b coler asSze a5 anlei oo bl (Bay
oo S5 2l o allie ol jLesl g b« gaiss

Sl Sote slasaly, rs 4 cms olass] 1, IS
s Sl Big0l Gasb Sl eaislo s QLSS ol Slejls
Sl o5 o sl Sl g Cwas
Sl 4 azgs b anide W)l WSS cele (g (Slojla
GRS g 90,5 o0 Do (HB) Coje Sy Glojlu (Sl
sl (b W el (S5 G Gl o
5 & Ol S S baglole 4 Glosle (Sl
Sy Syl 4 axgi b pimen a5 p0 S5 i o,Sles
Sz » e 5 okt e sl e ) s s
slglosls olpae a4 wwl Sble glasly 5 6,8
IRNCICIUNE St PR P R UPWIC TR
5o Glail cole,y g cdlae inli8l Coge a5 olo foadlygws
sohinen 5 ajlosl o SUGL aVole aje8 o)) (5
5 wo,5 il LS Ho Sl cllae SThol 53l
39> QLS 6,8 plazg 590 sl s heSome ulul 9 4l
sl 9 &

G S digad Lo cpl slacydgaze 5l gl slcasgase
alie dxol> 4 bl press jo Wb plpls cwl Bolas e
sl o alie Lupgh el 1 wges Jos blosl L
a5 Sgb e Sleriny (Solal s pSTases (he) by SIS
Aol sl gelate bl conl (Saw

dlfuw “93 CJ)LAZ\.D
Jolos g 4325 5 6yslaex wign b ol e Lo e
ools

Alie 5,55 5 0590 (b isole placl

u.a.lsi..wo 9 009.‘0_; \.\.U‘L’ 9 axJlas ‘) QS’LQA Ao ulf\.\my

‘sﬂé)dj 9 ,S.wu y

sl o0 51!

Ve sl e CCBY-NC 4.0 g5 51 5l oo yiows celcs s alo ]

VFeY (il g Jo 0 ylods (il 0590 ( Sy G alxo


https://creativecommons.org/licenses/by-nc/4.0/

SKed g b yae Lo e

S M2 b o3l s 3 gilol STl o ala

References

1. Schneider A, Wickert C, Marti E. Reducing
complexity by creating complexity: A systems theory
perspective on how organizations respond to their
environments. Journal of Management Studies. 2017,
54(2): 182-208.

2. Taghvaee Yazdi M. An Analysis of the Relationship
between Managers' Self-knowledge and Organizational
Health and Maturity In the Department of Education.
The Journal of Modern Thoughts in Education. 2022;
17(2): 59-79. [Persian]

3. Nikkhoo Amiri A, Bagherzade M, Tabari M,
Qalipour Kanani Y. Investigating the Relationship
between Effective Organizational Maturity
Components and Islamic Justice at Farhangian
University of Mazandaran Province. Journal of
Management and Planning In Educational System.
2022; 15(2): 283-298. [Persian]

4, Mardasi S, Chenari V, Ahmadi SA, Tamimi M.
Whistling policy model for organizational growth
(Case study: Social Security Organization). Public
Policy In Administration. 2022; 13(47): 127-140.

5. Ramrodi M, Mihan Doust M, Bakht M. The Effect
of Job Security on Organizational Maturity through
Knowledge Sharing Mediation (Case study: University
of Kurdistan). Management and Educational Perspective.
2022; 4(2): 21-39. [Persian]

6. Malek Sh. The Relationship between Moral
Intelligence  and  Organizational  Development:
Mediating Role of Organizational Intelligence. Ethics
in Science and Technology. 2018; 13(3): 31-39.
[Persian]

7. Sadeghi A, Purfarzad Z, Homaie Safir T, Tapak L.
The Relationship of Organizational Justice with
Professional Commitment and Resilience of Nurses
Working in Medical-Educational Centers of Hamedan
University of Medical Sciences in 2020-2021. Nursing
And Midwifery Journal. 2023; 21(4): 277-288.
[Persian]

8. Rahmati S, Seyfi R. The Relationship between
Nurses' Perception of Organizational Justice and
Organizational Commitment with Their Performance
on Decuple Tests of Accreditation of Shahid Rahimi
Hospital in Khorramabad in 2020. Faslnamah-i akhlag-
i pizishki - i.e., Quarterly Journal of Medical Ethics.
2021; 15(46): e15. [Persian]

9. Tavakoli P, Peikari HR, Golshiri P. The mediating
role of workplace deviant behavior among nurses in the
relationship between organizational justice and privacy

protection. Quarterly Journal of Nursing Management.
2020; 9(2): 1-9. [Persian]

10. Khosrozadeh M, Hosseini MA, Kashaninia Z,
Sedghi Goyaghaj N, Amini M. The correlation
between organizational justice and job satisfaction
among nurses. Journal of Health Promotion Management.
2016; 5(2): 10-19. [Persian]

11. AbediKooshki S, Roohafzaei S. Predicting
Employee  Productivity —Based on  Perceived
Organizational ~ Justice, Job  Satisfaction  and
Organizational Citizenship Behavior During the Covid-
19 Pandemic. Nursing and Midwifery Journal. 2022;
19(12): 986-997. [Persian]

12. Sarajan B, Homaei R. Relationship of self-
acceptance, role overload and organizational justice
with burnout in woman nurses. Management Strategies
in Health System. 2019; 3(4): 332-344.

13. Roshanzadeh M, Begie A, Tajabadi A,
Mohammadi S. Predicting Nurses' Perceptions of
Organizational Justice Using Citizenship Behavior and
Adaptive Practice. Faslnamah-i akhlag-i pizishki - i.e.,
Quarterly Journal of Medical Ethics. 2021; 15(46):
e27. [Persian]

14. Kaabomeir N, Naami A. The effect of perceived
organizational justice on organizational loyalty and job
well-being with mediating role of social undermining
and moderating role of job control in employees of
Ahvaz Golestan Hospital. Journal of Nursing Education.
2016; 5(3): 55-62. [Persian]

15. Imani J, Rezae HH, Mirzai M. Evaluation the effect
of work conscientiousness and moral sensitivity with
ethical stress in nurses working in intensive care units
in educational and therapeutic centers affiliated to
Zahedan University of Medical Sciences. Quarterly
Journal of Iranian Society Anaesthesiology and
Intensive Care Quarterly. 2018; 2(4): 20-27. [Persian]

16. Hassanpoure Al, Seiaposh F, Mahmoodnia L,
Salehi S. The Effectiveness of an Educational
Intervention Based on Roy Model on the Work
Conscience of Caregivers in People with Mental
Disabilities  Hospitalized in  Shahid  Madani
Rehabilitation Center in Zarrinshahr, Isfahan. Nursing
and Midwifery Journal. 2021; 19(4): 299-308.
[Persian]

17. hossieni SF, Soltani F. The Relationship between
Emotional stability with Job conscience and
professional commitment. Iranian Journal of Nursing
Research. 2018; 13(1): 33-39. [Persian]

18. Montazeri M, Jabbari G. Exploring the Moderating
Role of Information Technology in the Relationship

1 23k o CCBY-NC 4.0 ¢4 51 5L (wyiws Canliw b almo ]

VFoY (il g Jo 0 ylods ol 0590 ( Sy G5 alxo


https://creativecommons.org/licenses/by-nc/4.0/

SKed g b yae Lo e

S M2 b o3l s 3 gilol STl o ala

between work conscience and human resources
productivity (Case Study: Kerman Province Police
Command). JOURNAL OF NAJA MANPOWER.
2021; 16(63): 61-80. [Persian]

19. Ghorbangholi T, Sanagoo A, Pahlavanzadeh B,
Jouybari L. The Relationship between Ethical Climate
with Job Conscience in Nurses of Intensive Care Units
of Educational and Medical Centers of Golestan
University of Medical Sciences. Faslnamah-i akhlag-i
pizishki - i.e., Quarterly Journal of Medical Ethics.
2021; 15(46): el12. [Persian]

20. Sabzi AH, Nazarpouri AH, Sabzi S. The
Relationship between Glass Rock and Job Motivation
and Organizational Maturity in Female Employees of
Lorestan University of Medical Sciences. Occupational
Hygine and Health Promotion Journal. 2022; 6(1): 66-
76. [Persian]

21. Mohammadi A, Hanifi N, Varjoshani NJ. The
relationship amongst nurses’ perceived organizational
justice, work consciousness and responsibility. Nursing
Ethics. 2020; 27(3): 701-713. [Persian]

22. Jalali R, Hasani P, Abedsaeedi Z. Nurses’
experiences of the factors leading to commit
unconscionable acts: A phenomenological study. J
Qazvin Univ Med Sci. 2013; 17(5): 56-61.

23. Poursafar A, Hatam Siahkalmahaleh A.
Interpretation of Structural Relationships between
Mentoring Functions and Organizational Commitment
based on the Mediating Effects of Organizational
Justice. Research in Medical Education. 2022; 14(3):
49-60. [Persian]

24. Rakhshani Zabol F, Akbari O, Vagharseyyedin SA,
Farajzadeh Z. The relationship between organizational
jiustice and nurses’ job embeddedness in teaching
hospitals. Avicenna Journal of Nursing and Midwifery
Care. 2019; 27(3): 156-162. [Persian]

25. Jaiswal R, Raychaudhuri PS. Enhancing
employees’ organizational commitment with perceived
organizational justice and organizational learning
culture in an Indian healthcare sector. International
Management Review. 2021; 17(1): 55-70.

26. Manoochehri H, Atashzadeh-Shoorideh F,
Akbarzadeh Baghban A. Relationship between
leadership style and perceived organizational justice.
Quarterly Journal of Nursing Management. 2017; 6(1):
62-71. [Persian]

27. Gharacheh S, Ahmadi E. Predicting the Quality of
Work Life Based on Organizational Justice Dimensions
in Nurses of Shiraz Hospitals. Nursing and Midwifery
Journal. 2018; 16(3): 164-170. [Persian]

28. Nikoofar M, Mazaheri M. The role of Dimensions
of Organization Development in the Organization
Commitment of Faculty Members of Physical
Education of Universities of the Country. Public
Management Researches. 2017; 10(36): 211-232.
[Persian]

\Y 23k o CCBY-NC 4.0 ¢4 51 5L (wyiws Canliw b almo ]

VFeY (il g Jo 0 5lods (il 0590 ( Sy G5 alxo


https://creativecommons.org/licenses/by-nc/4.0/
https://www.sid.ir/journal/2041/en

