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Abstract

Background & Aim: The dimensions of moral intelligence of nurses play an important role in their attitude
toward ethical standards. The aim of this study was to determine the moral intelligence of nurses working in
hospitals in Arak city.

Materials & Methods: In this descriptive cross-sectional study, 176 nurses working in hospitals of Arak
city in 2015 were randomly selected. In this study, the moral intelligence questionnaire was used to data
collection. Data were analyzed using SPSS 16 statistical software.

The oral consent of the participants was obtained for participation in the research and the confidentiality of
information was assured.

Findings: The mean score of total moral intelligence was calculated to be 32.27£8.28. Also, the mean of
integrity dimension was 31.4+4.13, the responsibility rate was 23.23+3.36, the compassion dimension was
7.75£3.1 and the rate of forgiveness was 15.22+3.2. The level of moral intelligence was poor in 33 subjects
(18.8%), in 67 subjects (31.8%) were good, in 56 subjects (31.8%) was very good, and in 20 subjects
(11.4%) was at the high level. Based on Fisher exact test, there was no significant correlation between moral
intelligence and demographic characteristics of the participants (P>0.05).

Conclusion: The desirable level of moral intelligence in nurses demonstrates the importance of acquiring
moral values for them and indirectly reflecting the ethical performance of nurses in clinical settings.
Therefore, it is suggested that managers of health care centers adopt strategies such as holding educational
courses to strengthen nurses' moral intelligence.
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