N
o Journal of Pizhihish dar din va salamat.2025;10(4):1- 15
¢ Journal Homepage: https://journals.sbmu.ac.ir/jrrh

J

-~

-

The Relationship between Spiritual Intelligence and
Organizational Health of Elementary Teachers: The
Mediating Role of Islamic work ethics and Spiritual

~

Health

Azim Omidvar”

, Salim Kazemi"", Davod Tousi“*', Darya Aghelzadeh

Educational Administration, University of Mohaghegh Ardabili, Ardabil, Iran.
“Correspondence should be addressed to Mr Azim omidvar; Email: azim_omidvar@yahoo.com

Article Info

Received: Dec 17, 2023
Received in revised form:

Feb 5, 2025

Accepted: Apr 8, 2024
Available Online: Dec 1, 2024

Keywords:

Islamic work ethics
Organizational health
Spiritual health
Spiritual intelligence

¢ https://doi.org/10.22037/jrrh.v10i4.44131

Abstract

Background and Objective: Organizations are considered living entities
that have an identity independent of their members; This personality and
identity can be healthy or sick. An organization that is healthy can work
effectively and provide employee satisfaction. On this basis, the current
research was conducted with the aim of examining the relationship
between spiritual intelligence and organizational health of elementary
school teachers with the mediating role of Islamic work ethics and
spiritual health.

Methods: The present study was a descriptive-correlational study based
on structural equation modeling. The research population included all
primary school teachers of Ardabil, Iran, in the academic year 2023-2024.
The studied sample was selected using Cochran's formula and random
cluster sampling method (no = 350 teachers. To collect data, the
questionnaires of standard Islamic ethics by Golpour and Nadi (2010),
spiritual intelligence by King (2008), spiritual health by Palutizin and
Allison (1982) and organizational health by Hoy et al. (1996) were used.
Also, structural equation modeling and SPSS and SMART PLS3 software
were used to analyze the findings. In the present study, all ethical
consideration were observed and the authors of the article reported no
conflict of interest.

Results: The results related to the correlation coefficient showed a
significant positive correlation between the variables of Islamic work
ethics, organizational health, spiritual health and spiritual intelligence. In
addition, Islamic ethics of work had a significantly positive and direct
effect on organizational health (P>0.1 and p=0.78), organizational health
and spiritual health (P>0.1 and $=0.21), spiritual intelligence and Islamic
ethics (P>0.1 and 0.96). =B) and spiritual intelligence had a positive and
significant direct effect on spiritual health (P>0.1 and p=0.77). In
addition, spiritual intelligence through Islamic work ethics had a positive
and significant indirect effect on organizational health (P<0.1 and
=0.76). Also, spiritual intelligence through spiritual health had a positive
and significant indirect effect on organizational health (P < 0.1 and B =
0.16).

Conclusion: Based on the findings, the higher the spiritual intelligence of
teachers and the more they behave according to Islamic ethics, the higher
the organizational health and spiritual health of teachers. Therefore, the
spiritual intelligence of teachers can influence organizational health with
the mediating role of Islamic work ethics and spiritual health.
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Summary

Background and Objective

Many countries face an inadequate level of health
status in all aspects (1). One of its most important
aspects is organizational health (2). Considering
that today organizations have a decisive role in the
progress of any country, having positive
characteristics such as organizational health, in
addition to creating a better atmosphere in the
organization, improving performance and
increasing the satisfaction and commitment of
employees, spiritual intelligence in a larger scale
increases (7). Spiritual intelligence is a set of
individual capacities related to spiritual resources,
the meaning of life and the integrated connection
between us and the world in which we live (1).
Also, spiritual intelligence provides a personal
sense of the meaning of a person's life and plays
an essential role in the work environment because
it can lead to organizational health and improve
employees’ satisfaction and performance (10). In
addition to spiritual intelligence, Islamic work
ethics also plays a significant role in promoting
organizational health (13). Life without work
becomes meaningless and those who work hard
are more successful in life. Ethics is defined as a
system of values, beliefs, principles, foundations,
and dos and don'ts, based on which the good and
bad of the organization is determined and a bad
action is distinguished from a good one (15).
Finally, according to studies and research
evidence, spiritual health is one of the variables
that can affect organizational health (18). Spiritual
health in the organization can lead the
organization toward achieving an excellent
performance and affect the health of the
organization's employees (7). On the other hand,
one of the important tasks of organizations in
today's world is to maintain the health of
employees and try to improve it. Spiritual health
is one of the important aspects of health. Ignoring
the spiritual dimension of human existence, which
is related to health, feeling good, and recovery, is
considered as ignoring a vital part of human
existence, which distorts the whole life of a
person. Spiritual health is considered the only
force that provides a harmonious and integrated
connection between all dimensions of health (19).
This research has theoretical and practical
importance. In the theoretical aspect, despite the
existence of extensive research in the field of
organizational health and its related concepts and
various researches that have explained health in
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the organization, there is not enough knowledge
about organizational health in schools and there
are still many ambiguities in this regard. There is
a concept that requires conducting research and
collecting more experimental data; therefore, the
results of the current research can fill the existing
theoretical gap related to organizational health and
help to more accurately identify the antecedents
and consequences of organizational health. From
a practical point of view, the results of this study
can be wuseful for improving spiritual and
organizational health in schools by further
explaining the concept of organizational health
and the factors affecting it. Therefore, the present
study examines whether the relationship between
spiritual intelligence and organizational health is
meaningful with the mediating role of spiritual
health and Islamic work ethics.

Methods

Compliance with ethical guidelines: This is
descriptive-correlational study based on structural
equation modeling. The research population
included all primary school teachers in Ardabil,
Iran in the academic year 1402-1403. The studied
sample was selected using Cochran's formula and
random cluster sampling method (no = 350). To
collect data, the questionnaires of standard Islamic
ethics by Golpour and Nadi (2010), spiritual
intelligence by King (2008), spiritual health by
Palutizin and Allison (1982) and organizational
health by Hoy et al. (1996) were used. Also,
structural equation modeling and SPSS and
SMART PLS3 software were used to analyze the
collected data.

In  this research, all ethical considerations
including obtaining informed consent, privacy
protection, anonymity of respondents and
confidentiality of information related to the
participants were observed.

Results

The results of the correlation coefficient showed
that there was a significant positive correlation
between the variables of Islamic work ethics,
organizational health, spiritual health and spiritual
intelligence. In addition, Islamic work ethics had a
significantly positive and direct effect on
organizational health (P>0.1 and f=0.78),
organizational health and spiritual health (P>0.1
and PB=0.21), spiritual intelligence and Islamic
ethics (P>0.1 and p/96) (B=0) and spiritual
intelligence had a positive and significant direct
effect on spiritual health (P>0.1 and p=0.77). In
addition, spiritual intelligence through Islamic
work ethics had a significantly positive and
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indirect effect on organizational health (P<0.1 and
B=0.76).

Conclusion

The present study was conducted with the aim of
investigating the relationship between spiritual
intelligence and  organizational health  of
elementary teachers with the mediating role of
Islamic work ethics and spiritual health. In the
current research, the causal relationships between
the variables among the primary teachers of
Ardabil were investigated. The findings obtained
from the analysis of research data yielded the
following results. Based on the tested research
model, the effect of spiritual intelligence on
Islamic ethics was confirmed. The direct effect of
spiritual intelligence on spiritual health was
confirmed. The direct effect of Islamic ethics on
organizational health was also confirmed. Further,
the direct effect of spiritual health on
organizational health was confirmed. Also, all the
indirect paths of Islamic ethics in the relationship
between spiritual intelligence and organizational
health and the indirect effect of spiritual health in
the relationship between spiritual intelligence and
organizational health were confirmed. These
findings are in line with the results of thestudies
by Zarnagarian and Azizi (2019), Ashuri et al. and
Sharif Nia et al. (2022). Based on the findings, it
can be stated that the higher the spiritual
intelligence of teachers and the more they behave
based on Islamic ethics, the higher the
organizational health and spiritual health of
teachers will be. Therefore, the spiritual
intelligence  of  teachers can influence
organizational health with the mediating role of
Islamic work ethics and spiritual health.
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