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Abstract

Background and Objective: Spiritual intelligence and organizational
spirituality have been introduced as effective factors in nurses'
professional performance and behavior. Therefore, the present study was
conducted to examine the relationship between spiritual intelligence and
organizational spirituality of nurses.

Methods: This is descriptive-analytical correlational study. 193 nurses
from Seyed Al-Shohada Hospital in Farsan were selected using
convenience sampling method. Data were collected using spiritual
intelligence self-report inventory (SISRI) designed by King and
organizational spirituality developed by Million. Then, the collected data
were analyzed by descriptive and inferential statistical tests (Spearman
correlation, Mann-Whitney and Kruskal-Wallis). In the present study, all
ethical considerations were observed and the authors reported no conflict
of interests.

Results: The results showed that meantSD related to nurses' spiritual
intelligence score (45.83+61.14) and the mean score related to
organizational spirituality (69.12+12.08) were above average. The result
of Spearman correlation test showed that there is a positive and
significant relationship between the mean score of spiritual intelligence
and nurses' organizational spirituality (r=0.208, and P<0.05).

Conclusion: According to the findings of the study, it can be stated that
spiritual intelligence can increase the organizational spirituality of nurses.
Therefore, by planning in nursing education and then in-service courses to
increase spiritual intelligence as a psychological factor can help to
promote the organizational spirituality in nurses.
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Summary

Background and Objective

and recognition of the inner life dimension of
employees that is nurtured in social life by doing
meaningful things. In fact, it expresses the
atmosphere that manifests the meaning of work

Spiritual intelligence is essential due to the use of
individual internal resources to increase attention
capacity, tolerance and adaptability, develop
people's understanding of work relationships, the
ability to recognize the true meaning of events,
recognize and regulate personal values and have a
violence-free life in organizations (1). The issue
of spiritual intelligence is considered not only in
individual but also in organizational fields (2, 3).
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for employees and supports and appreciates them
(4).

In contrast to spiritual intelligence as an
individual trait, organizational spirituality is
considered an organizational asset with certain
characteristics such as spiritual values and
practices. The concept of spiritual intelligence and
organizational  spirituality in the nursing
profession has been considered and evidence
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shows  that  spiritual intelligence  and
organizational spirituality are influential factors in
nurses' behaviors (5, 6). Therefore, the present
study was conducted to determine the relationship
between spiritual intelligence and organizational
spirituality of nurses.

Methods

Compliance with ethical guidelines: Ethical
considerations such as obtaining informed
consent, voluntary participation, explaining
research objectives, and assuring participants that
their personal information would be kept
confidential were observed in this study. Prior to
the study, the first author explained to the
participants the method of implementation and
purpose of the study and obtained their informed
consent. The participants were also assured that
the private and personal information of the
volunteers would be protected.

The present study is descriptive-analytical
correlational. 193  nurses  selected using
convenience sampling method from the Seyed Al-
Shohada Hospital in Farsan. Data were collected
using spiritual intelligence self-report inventory
(SISRI) designed by King and organizational
spirituality questionnaire developed by Million.
Then, the collected data were analyzed by
descriptive and inferential statistical tests
(Spearman  correlation, Mann-Whitney and
Kruskal-Wallis).

Results

The results of the study showed that most of the
participants were female (n0=110/57%) and 83
(43%) were male. The majority of the participants
(n0=97/50.3%) were in the age group of 25-25, 45
(24.3%) were under the age of 25 and 49 (25.4%)
were in the age group over 35 years. The results
showed that meantSD of nurses' spiritual
intelligence score (45.83+61.14) and their mean
score in organizational spirituality (69.12+12.08)
were above average. The results of Spearman
correlation test showed a positive and significant
relationship between the mean score in nurses'
spiritual intelligence and their organizational
spirituality (r=0.208, and P<0.05).

Conclusion

The findings of the present study show that there
is a positive and significant relationship between
the mean score of spiritual intelligence and
organizational spirituality of nurses. In this regard,
the studies by Pinto et al. and Riahi et al. showed
that spiritual intelligence training has a positive
and significant effect on nurses' spiritual care (7).
Also, the results of the study by Hartono et al.,
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Saniro et al., and Bani et al. showed that the
concept of spiritual intelligence can improve the
quality of patient care, nurses' ethical
performance,  respect for  others, and
organizational commitment and can increase their
job satisfaction. And spiritual intelligence can
improve the mental health of nurses, so that they
respond to the needs of patients better and more
appropriately (8-10). In this regard, the study by
Sabzianpour et al. also showed a positive and
significant  relationship ~ between  spiritual
intelligence and the quality of nursing care (11).
Salavati Ghasemi et al. found that there is a
significant  relationship ~ between  spiritual
intelligence and communication skills of nurses
(2). The results of the studies by Drikund, Salmani
et al. and Ashouri et al. indicate that there is a
positive and significant relationship between
spiritual intelligence and nurses’ support for
patients, observing ethical codes and performing
ethical behaviors (12-14). The higher the level of
spiritual intelligence of nurses, the more they will
show honesty and integrity towards patients. On
the one hand, they will control their selfish
interests, and on the other hand, they will have a
stronger sense of solidarity in their relationships
with patients (13). Therefore, by planning in
nursing education and then in-service courses to
increase spiritual intelligence as a psychological
factor can help to promote the organizational
spirituality of nurses.

Acknowledgements

We would like to express our sincere gratitude
and appreciation to the Vice Chancellor for
Research and Technology of the Islamic Azad
University of Shahrekord for his cooperation, as
well as to all the nurses who provided us with
their valuable time and valuable experiences.

Ethical considerations

According to the authors, the Ethics Committee in
the Islamic Azad University of Falavarjan Branch
has approved this study with the ethics code
IR.IAU.FALA.REC.1399.040.

Funding
According to the authors, this research was
conducted without any financial support.

Conflict of interest
The authors declare that there is no conflict of
interests in this study.

Authors’ contribution

Initial idea and design: first and second authors;
Collecting and analyzing data: first author; and
drafting the article: second author.

Vol. 9, No. 3, Autumn 2023

This work is distributed under the terms of the Creative Commons Attribution 4.0 International License (CC BY 4.0).

48


http://creativecommons.org/licenses/by/4.0/
https://ethics.research.ac.ir/ProposalCertificateEn.php?id=155556&Print=true&NoPrintHeader=true&NoPrintFooter=true&NoPrintPageBorder=true&LetterPrint=true

£V=0V :(F)a3) ££0.05uall 5 ) § Condilld @
http://journals.sbmu.ac.irfjrth scspyl s e il x350 @

4 N

i) S 8 Glolall (o dogaid) G J) Aty g J) £ ISTU) BBSIe

\_ )

*y . f \ N
ke plael L gl e gy

Ol 8es ALYl T Al 35768 £ el Lol 513 s -
0L Sk Y1 ShT el Sl 65 oy el ol - Y
azam_alavi92@yah00.com :39 iSIY1 ap ¢csske dael Ll ) dgamght oSt b

iy S Sleglas
s e a5l Llsall 50 n adaial) G s idlly g ) sSTUI iy tadlalg Cmedt il VEEY Olad Y& 104l
S o 1) e saall il O il sl and 1b g edl Gl 3 cplalall Sl VEEY Olas) Yo i Ll jadl Jsoy

VEEY odadl) (63 7 st
Veto ij' cy.) A ZL})}LQ:W l,.f..;.S\

o) Sl el Gy ) deplly >y

o Lo rar el s LY L) [ bosh medl il cassl (ol donga
7o DL LS F dayy alend) olual) dsT e e Ol dpde sl ddas
UL e IV e ek 5 Bpmdaid) By ) 25l iS5 g ) ST Jlrs Ol Oyl

tn 1 LS

BLofy Coud) s @ 2391 sl o Bl wf ST ST ablanYly io ) ailasY) S5
Flall & oyl ol gt § o) alse BB 2l ) Ralad)
iy )l syl

Sy (AY/g0 21 £/11) @S g ) ST oy Jiae O llaall o gbl 1 llaal
Jias oo b (i Joly (AN YEVY/0A) O 4B cniopedl sl ol o)
Vs o3y Lolgl Wisf bl ui ol @l BLEY) LYl il Ll L g ) oS
Wl e oy el ) el Ayl asdly o)) ST Jue o 35l
(P>/o s1=1/v.A)

aepdl jym OF S g ) ST OF Jgall S anlydl odn o Aol sl T szl
IV e S 03] sl ok Sligimn ming ) Sl (3 eelall ) ) 2oy )
25y (ol SSAN iy plladll 1l (3 Clalall lads ad iy 9> 3Mbly Ladasd
bl Sl ol g I Apel) olsal) 0 Slals Lhogs ol B 1 25

JW G e DL szl oz
Abbasi-Biregani K, Alavi A. The Relationship between Spiritual Intelligence and Organizational Spirituality of Nurses. Journal of Pizhiihish dar din
va salamat. 2023;9(3):47-57. https://doi.org/10.22037/jrrh.v9i3.37986

Beall g ol 3 e s Yeto Cadl o saadl (d adl

Creative Commons Attribution 4.0 International License (CC BY 4.0) 4| duas- )l Laall lis a2

¥a


http://journals.sbmu.ac.ir/jrrh
http://creativecommons.org/licenses/by/4.0/
http://creativecommons.org/licenses/by/4.0/
mailto:azam_alavi92@yahoo.com
https://orcid.org/0000-0002-0352-1229
https://orcid.org/0000-0002-4098-3027

FY-OV (AN E- T .codls 5 (08 58 by dlxo @
http://journals.sbmu.ac.ir/jrrh :al>e colucg ®

-

Oty (Flojlw Cogimo 9 (Gooro g2y bLI |

)

®=Y R Y e B
Soke placl 5 G (b (109585

Oyl 0,5 0 ¢ oDl ol5T olSiils 00,5 o aly ¢ siilage Sloas g e 09,5 -
Oyl 0,5 50 e cadll ol5T ol8tils o S 0 9l ¢l s 05,5 -
azam_alavi92@yah00.com :awbib ], sssle placl 5o 4 Glas OLIL®

oS

L8y 5 o Shee S5 Jalse Sl Slosle Cugine 5 s (gn idus g alile
L pine b5 bl s Ban b 3l gy lesd (yme ol (sled >
ool 4255 5 jp0 il SGlojl Zogiee

S8 Y el Sien g5 5l Lo - oy ol dlae S b,
ol Sl plul S aiges Ghgyar Lyl lageilan Gl lon ol
Slojle Cugine g SS (aie hep o lailin] Al yiws s 90 3l eolatwl b Laosls
ol 5ol Jelos g aios (blasl 5 oy Ll slagsesl b g 5y5lenz (elee
Gl ol ol allie Hlige 5 Cosl o Cole, WS 5)lse den iagh
ilos S5

EVEIF)) (Goine oo Byai HuSibe a5 ol ools lii Lol dalllas s nazsly
Sons Sy Lawgie 51 YL GANYEVYAA) ohlinyy Slejle Cusiee 5 (AY/FD
b ssime (hgp byad (Silin o a5 Casl wols LS sl (s (505
g =2 IV -A) cils 0g2g (s)lo gme 5 Cudo LS| oliiwy glojle Cogine
P>10

Syme hgp a5 3 oly Gl adllas (pl Glaasl, 4 azg b ig S Az
2 Grotalin bcnlnby 00,5 gl Sl Cogine (Rl carge Wlg oo
Syae (s Gl g Cwas Ges sloyed ;3 e 5 (Sl SB)9el B0
S Gl Slojle Cugine Gl 4 lgiee SN, Jole SG plsrea

o,5

Alio OleMb|
VFY uoye 8 Y icél o

VFeY caigus )l Vol o cdl o
VE Yol 2 VP pdy

VFoY oo Vi (S oSy

il B3l
Oyt 5,
olesle

S ghee

o9

] g0 ol 4 Ao slow!

Abbasi-Biregani K, Alavi A. The Relationship between Spiritual Intelligence and Organizational Spirituality of Nurses. Journal of Pizhtihish dar din

va salamat. 2023;9(3):47-57. https://doi.org/10.22037/jrrh.v9i3.37986

dai 4 4z gl b Cuagies mudlie £od90 75k D9y 5 Cunes
Olesle Hlulid I8 o5 g laceiils olfays 51 ludl (ggire

izl o Slsy sy goszse | pludl &S ldlagy Sl

VF.Y J»JL: Ay E)Lo.w A t‘))jé

.S e Cons Creative Commons Attribution 4.0 International License (CC BY 4.0) jg92xe 31 )57 oyl



http://creativecommons.org/licenses/by/4.0/
mailto:azam_alavi92@yahoo.com
https://orcid.org/0000-0002-0352-1229
https://orcid.org/0000-0002-4098-3027

[ fy-ay A\ f-Y ‘(‘“)‘ f&u)l-d,()go)é uﬁ-“}}i/d}l‘}u’wﬂwu I U‘)L:""’J" u.)l.n)l..u Ca.g’w,gg,...:.o u"}‘”u‘:’J"L‘:)‘.J

st s Shal b wsn Jolts Glojlo mhaw )0 b))
oy 5 ol GRLSE @ o lojle AN 5 (Lol
Ot Ko (§58  Sy ol 84S wdl e 3l
azils olojle SBlaal g ey sels 5 895 cased slos;)
Sio b lsieas wlgioe Slojle Cugies (VT 1)) azil
WS oo Wl glosle yo QLS &) plapd Slejle
Sy Wl 1) 03 (it 9 Soine dawgi g WS e
(Vo)
25 g 590 S5l Slsine (] yo a5l alex
SL@lisl g lon ol (L8550 5 (5 lon Ll d il oo
NSl |y Soine Guly G AT w698 4 yaxie
(Solom wile sBlye j3 a5 wiien loys BLSS ol
Pl gine fuly &5 goine @y W)lo j9ha> S ye g Wy
Sl el Slp e Wise xSl ol
Coot] ool s g 03l bl e HFaieodl)] g goine
&)l ol Lva wl a5 cul lusgSa I8 50 Cogine
Loolas ;o .(VF) sgd ad 3 Jlai o Jloyo gilags Sleas
@hls Slojle Cugine (538 (Has plped (o 92
loged 5 Lol Hozmer (ool> o Shs b Slojle
5 Ssie b phe & pboe wdF Gl )0 (ssies
Salel g d9d o0 4y Glwn A o Slole Cogiee
Folse 5 Slesle Cogine 5 soime (ga &5 as oo LA
s 50 OA Y wiies ohliwy sla,ld, 08,50
2R Jelse 5 Slojle Cogine pophe 4 azs 4188
ai, 0 el atil Sese bl psghe ol
iS5 s CulS gadge ol Coenl 5l saiell sla iagis
slp Sl cute slasaly I8 A 50 Cogine dawy
P Exye e el Gl adl g (V) o)l GlSLlS
Gl (V) 005 iy az g Sleys il slaglejle
S979 Sl p E)l 50 ddees Cogine oS Sl b o
a8,> ADle 0j90 Olegoge 3l SO lizmen ¢ Conl alils
Sloas samssslyl 05,5 et by el 6ty
T Ay 5O 5,5 ollad Al 5 o Codls plis
2lpe Slyy 9 ooz (SN, DA g Jlus L
Golemr 55 sl ol b ablie gl 35,55 Lelse 51 el
e Slejle 5 63,8 lhasa | Cagine psghe 3)l5e
ol casnl @ azg L ooplply (YY) cal oad
Jed Ablss s sl s bolislen o ol
Ol Gaire 5 opde Sloliiel 4 colie b g g bw

Sl 00,5 oy drasgs 9 o z5hae WS (o0 iy pa5 (S9ine
Sl gyime meplis 5l S ostre hsp (VL)
oYL S Cenl a8, 5 (6,55l (o5 85 )ls 550
WD s Glise a0 | ad, zebw
sl ly 08 (oo (nl edioe Jold 6380 5 Sl
9% ST 4 litws 5 Skl glaonay b ( Sialon
laegeme Sl s (F 1) a5 e 63k G99
2 Ll 5l 155 a5 el (s5ime glazd b 5 la Ul
J> @5 o 55w Gl carge (il 5 patd (S
D) d5 e ol g Lial,] dalis | ablio caltas
356 aS el by lusl Slslizel ol g 40l sgine oen (F
d> 0 il 5 o) oo Ul 0 Shee  (Sute
oolaiwl LYo 4y sgime hga (V) w2 o iuli8l OIS
Joo y98 a5 Syl (03 VL Sz 98 (950 b ]
()5 Ly, dney yo o3l S o deng (oGl s
5 i daolyg, g Dolgs Adly Slas adels a8
S CgES (e (SN RS 5 patd lah;)l eelas
2 LS sime Ghsp o 4 (M) Sl (550 Lplesle
Sed s a2y i Sl laoje 3 aSly (603 slaoje>
(%)
Sl Sz 0 & penlin 5l (S0 Cugine pogie
Jos 9 et S lp el oud prhae Sl wlie
B Slsle (L85 slapllas yis ogdleay 5 Slojlo
a glolls g S Slosle Cogine ((V)) 090 o0 00y
ol sy 4 o o LSS Al 5 s S
oy g wbiee Shsn szl (SN 0 Ll sba)ls
e ot QLB Gl 1, 6 sline a5 cnl 592 Sl
5 L 50 Cugiee (V) WS o Sloyad 5 coles U
oz oLl el sl B 6 el plesle
Cogine Siluparde g oo 4135 Ha )3 a5 330 ploxl
o ol Glosle g (29,5 (59,8 el w3 )5 Lazme o
3o pod) Jols jlolias S5 60,8 mbaws o (V 13w ,le
awy opl il )50 B wlaal 5 I 5 (8,5 6551 B
I ool8 Bas g Lise 8,L,0 08 O Gaos wlaa! 4> 0
ol (Siras ol 15,5 s s (¥ 55300 ol
3 Rpand 3| OESIS oty fSad b tigey ol
o8l 5l Lacl wlaa! adlg o cwl S ie Bas pils
L bls)l b Ges Jlasl il 5 o5 lojlos b ansl>
b g (7 5 ol elaiz] o G plgieay 1,500

.S ge Cons Creative Commons Attribution 4.0 International License (CC BY 4.0) j92xe 31 IS oyl

A


http://creativecommons.org/licenses/by/4.0/

[ Oty Slojle Cogine g sgime Jogp (p bLS )l @ 1

FV-OV 1 F ¥V () ccadl g 20 50 iegh [ssle 9 (G (ol ]

ddlas yo Il pl olgy ol a3 L5 o Cglhacl (Sl
‘3) (Y\“) W PR w)‘;/QQ @Lul.ujd.ulam
)...u Q‘ ‘ ).) Ls‘b“\""" ul.rJUa.o )0 d.al.vu.....w).) u_v‘ ‘sal.»l.» 9
+ /AR CL"’S)S LSLQ'” u*'ﬁ)‘b ‘ @Lula ‘)...A w‘ ol J...)la
(OF) el oas o)l58

1ol 9 irlse (Slojl Cygixe Aol iy (0
30 G5 oglolize Vg S Ve Juld 4ol i o)
chw ;0 (Ser lesl «(F-) OYl5) (60,8 mhaw
3 ool ol b (pgmen 5 VY-V VI (295
5 2ol deon el (Yo-VF oYlsn) Sble mlaw
G B =ela k) dlanFan oS Gl el
byad yiSlas g Vo 8,00 JSlo U (O =0l
w‘w @LA)L..J ww ‘0)3] Cowd GW Sj..o.) dj.S
5 wollo Sejle Cagins uihos 5 5V 5 5sbens By0
bl 5 @l b 4 S s oglladl 2l 51 Sl
RO PRI Olpl yo o Clallas ;o el i oyl

d el Vo

oy g 9l 2bb Ol 5 O)Sen g (892 dalllas jo
4355 S (YO) sl oads (0,155 /A o] #Lig,S W]
053] szed el 5 og Ll I leesls Ll g

s ool e sl (Kot

(o axily

Fewly Aol i VAT @ Aol iy VYY1 addllas ol o
g ool Jdods aelgiwy YA 5 ol cols LS
ools Jolodi 5 ayjod Bl dslllas 31 0gs hgasee
O (LOY) Ha5 WY+ sadasllae sladiges a5 ol oals ol
sldiges 31 (1O+/Y) ,a AV aisg o, (LFY) a5 AY
YO 5 (LYFIY) ;a8 FO VO-YO 05,5 ;0 caddslllas
A00gr Jlo YO 5l Gioo g 09,5 50 (LYO/F) a5 ¥4 5 Jlo
Jlo V-0 L5 Al ey sladiass 51 (AFO/F) a5 AA
dle (VOI0) L& Y g Jlo Ve U7 o (ZYAQ) L4 VO
ol,8l 51 (AYOIP) Las VFP asasls Jle Ve 5l i )8
Yo 5 S8 SHoe (2VF) L8 VY (bt )5 S j0e lyls
JSVS ¢ PR VATV W3 W E 31 L S SR VNP B N VARYA § REF+
EOF/FY) ol dsllas o ol (sgime bgd 6yl
Cogine byed pSilo 9 wallae g Sl 5l YL AY/FO
odds iyl lawgie o> 31 YL FANY EOY/-A) Slojles

) Million

w)@gu{O)QMsﬁdJ?u

s Ban b aalllas opl (oDl (5 9002 pllas o Sl

Syge Ohliwp Sl Cogine b sgime Jhgo (o ddal,

LT TY)

s D olaxde 1 gy @S Jeol 3l g9
Sloal moog w@ildbgls o8 )lie il cols ) 0,8 JoSs
ol Sledbl egdile,e 5L, luebl g Gadxd
Js‘ u.!}n g)lf L &9)....: )| u.....u e 00 WLC) J&B).)
OBaS eS8 a |y adlas Baa g xl g, Sgdge
G eizmed 8,5 S |y Ul BT cols, 4 ols 2y
oLl pais 5 cogas Sledbl 5l aS ab osls oyl ol 8l

&S el (Sen g6 5l Ldow - aiosi Jupgh ol
daal> cewl ouls plil obe Gl oy AYAR JLo o
e sl i lows o Jeld Gl cales (5L
S YYY g o)S).efw L';i“")" (:5.1.4: il 4 43.»@‘5 QL»; B
5 ool @rSaisel Gigya 1S5S Jged b ey
)lS :LDJL..» 9 u;;le)lf J)M pSCA..AQ W‘O 99,9 Lng)L»J.A L:
5 Slom ¢S 5o gold )13 > b plasaul glgl bl S
o= JM&; adllas 5l 79y Lae ol Gkl go,
g 0,5 s axly ol Sl olKils 5l asl B yme B 0
Sy pele ol (5,5l 5 Sligi Ciglae 4 dazlye
b 2595 bt p 05 50cd

bS8 lastiw] el iy g0 Jolis Waosls (5,910,5 Il
]

Aol i o) :“_i;,; S0 ywad ol g 1 (A1
A OYIsw) oldnl - (gogzg S@ Ay ¥ g S YT lle
uz.Ja wLw‘ » MLU"""")” U"‘ (_g)‘..\fo).o.s Sl (VF 9 \#
L (O =pidlye als b ) =pallee SLalS) (glay S & S
Spad 0,8 dx o Cawl VYe b0 iSlas o Y 6 i JSlos
byes Ol (Gt Sy Lhgh gl Cewd A (6 i
S Fomb s oslhe e Aep (xSlee 51 SVL 5 S5luns

VFeY J.«JL: Ay O)Lo.«:) A O)jsb

.S e Cons Creative Commons Attribution 4.0 International License (CC BY 4.0) jg92xe 31 )57 oyl

oY


http://creativecommons.org/licenses/by/4.0/

[ fy-ay A\ f-Y ‘(‘“)‘ f&u)l-d,()go)é uﬁ-“}}i/d}l‘}u’wﬂwu I U‘)L:""’J" u.)l.n)l..u Ca.g’w,gg,...:.o u"}‘”u‘:’J"L‘:)‘.J

Len 5 " ez dalllas zls A wed ,3 (T) YY)
Ol 5 e [0 Cugize a5 Cuwl ool flis ) Sen
(V) cul ooy bawgie 5 (oSle gl )5 9 85
SIYNID a5 Cel ool Lis T g0igeS Aadllan zls uisan
IY IR g YL B 0 Cogire gyl sele Cin glacl
sloasl, alJl (YY) acdls lavgin mlaw jo )15 0 Cugine
b o oSl a5 ol o0ls lis ) Ken 5 (559,55 dxlllae
(FF) cenl osgr bawgie 51 Sl b ny Slojle Cogine
ol Aalllas b gl Bges pzx> Judody Sl e a5
Cugire Vb 4 g, bawgie gl wwyoe B4 il
S 4 4255 b gran Slallhae 5 Lol dallae ,s Slejle
sl jsS e loyeaS o il omde 5 (w8
sl Ul
el Gy a5 el ool las Lol Alllas Sys &l
Sato Bl il Slojle Cusine 5 ssine Gign 8yes
Sl eldons > (oaled (rizmen (LBl 3929 ()l Fxe g
B pogleline axi b (Jlie 26 52y ggine bgo
5o odleay il o e bl Slole Cogine pogie
Gis 997y - il K& g)lie Sl Ay us
Slojbe Cugine Glosle slo )l b (gmmed dai b s92ne
W FSy90 Hete owpp Lol GlaS )l ge bLS)
S B 1 LT olal ¢ e g0 ol b3, lads a5 glaslas
sy eed 50 Lol ol cons b il o) vy
Oh9p higel a5 Cul eols las o Sen g (b, ddllae
Sl 5 Sote il Gl syine Zudlpe 2 gsine
7 g il oo, San 5 P sigiln Alllas gl pizman (FO) o)l
Pam pyte 45 al o0l i oylSen 5 ' 5 e
e Sl oS Spe s Wlgiee Goee
M5 ol el ol (I o Sles ol Lo
Cash Geizmen 5 Obl b culs, g Slils
@ ohlin & e el Ghln >y, Cwdle
2 (TAYP) wias gl 5388 5 e ohlen slasls
Sl o3ls GLis 55 (LRe 5 50 ke dnlllae i) (e
ot bl )| 65l Cdlye CodS 5 Saiae Sh9p G &S
5 somld Slolo dadllas (YY) 5 ls 0429 (s lo 50
SO )les 5 Soire (hge G 45 Sewl odls LA (IS

% Jin

* Guindy
®) Hartono
) Sunaryo

O 6l Jguz) ol

oS el ools las  GBgi el = Gy FgalsS 90l guli
O resl (Sima (53051 @l 09 rb d laosls & 558
Slosle Cugine 5 Soine (g (&5 Sl ool LA 58
uols 3929 (P<e/+0 g 1= /Y + A) (5,15 sime 5 o dlayl
oved b wlisos > sled a5 cowl cols lid azdl
porde 5,5 (ogloline axi b Jute BT szray s5ine
Sad 90 (e il o gme LU Slejle Cugine
Syae (P98 (9979 — Ll SE 5 g kte cl> danys
Sils gyl g bLI lejle sla i)l b (gigma aar L
(Y 8 led Jgaz) (P<-/+0)

G S Aol g Sy

Bres eSilee a5 ol ools plis Lol dalllas glaazily
JB gl 50 g bawgio 5l 5VL by Sgime (Bg i
Sy 98 (Sl de) Grew jo Bl 1E Jsd
5 Lnoki e s Glele dsdllae 5 Ly
g oblcyd (5)lo3 0 g olea § Wgsh,e ] Ken
V) sl oad (5155 ogllas 5 Lawgie 51 5VL Gl e
ools ylas hlan 5 | gilS dallhae guls Geisan (YA-YF
slagbwlon Ol n Sine (92 8yei (2l o5 ol
Sols dadllas gl b aS (V) canl bawgte 51 5YL g3l
e wbi aiw) eep o aldl cul Kol
Sl ools i ) en o (solyes 5 o) Ken 5 o5 515 o
bogio 5l 5ol Ohlien o S99 8yei (Sle &5
b Sgliie Bges pzem Jdods Conl e a5 (¥ ,) ) Cenl
ml p oSl o base 4 azg boasl Lol ddlae
ovsd o Ol ewsds cgued Sldlle g pol> dalle
LTl a0 sadaslllas ol by 5o Lawgte 5l 5VL (oine
slaplly LS )3 soine oo doj¥ la Shg In) Canss
slagty)l g sl sl g Shgime 4y sliel oz 50
S ool el (s
oS ol ool Glis Lol gy beal 5l s (K
bgio 0> 51 VL Gl Slojle Cagine 8ye5 (nSoles
Slojle Cagine 5ya8 (2ke ol dalllas b guos o5
5 Obye> ller 5 paie GLeblS dslllas o by

ol 0a )58 Jawgie 5 YL 55 soblion 5 ol Sen

1) Kolmogorov-Smirnov

.S e Cons Creative Commons Attribution 4.0 International License (CC BY 4.0) jg92xe 31 )57 oyl

oY


http://creativecommons.org/licenses/by/4.0/

[ Oty Slojle Cogine g sgime Jogp (p bLS )l @ 1

FV-OV 1 F ¥V () ccadl g 20 50 iegh [ssle 9 (G (ol ]

wdpdy Oygo asllas cnl yo Ll Slle Cogine
055 slosle 5l gadslas sy |y Cugime ol )l 5 o]
1S Ohbn Ol 3 some (hgo VL a9 ailo o0
Slosle Cugine Cosll 5 A Cuzr sl 5 D98 LS
@ Cwdlo Sleas GBaS @l o 55,5 leedy ol ke

Sl dsol> g oy les

o Ly dguxo

aS el Bolai pé (6 S digel (g nl slacgsgass
2,5 Jae blisl b ajlice dasls 4y gl

W)OJ.JL!

o9y olsiny

5 S yigd o a5 Sl ooly i ol dslllas gl

S97y Syl 9 Cude bl ol Slejle Cugiae
Sl 5 hisel lnae 5o lariny (nlpln o)l
w5 eolinul b anly Sleys il slapbejle
s ol ol Al o ol dalllas odwlawsd
@B Ly gl o plebee 5 jlocns welsz Pt
Sheaidloee (ol (ud 5l o )3 1) Cagiae &5 6550,
i9el Balp 53 Cogiae (SBigel (slpizme bS5k
Ol Cwas ed oSS 5 gl hgeils
SlF R Gy Gher L 4 a2y b s
9 s.,\.:}..po 3\...~o) 3 ULA»AM aj)...».wo ‘_g)lio.a: L L,;»Lasolf)lf
Slojle Cugine 5 Sgime (9p 35 Cash 4 g ley
30 Slojle Cogime olBaus iulidl b g aiss SaS )l
Sty pllas g ()l 835> 31 (Garedgm SIS Gl
Sy by FSn Gl o alie Giagh el
2l cwl Sew a5 058 o gt Bolal (5T diges
Al asls gelaie

Ls.i‘o)..\é

kol ST oBiils (5,0l ¢ Slids pyime Cogles

S Gy oled 5l aizmen 5 o) Kan Caz 3,5 4
IR L jlasl o) 09 aiedy)l o)l g wledl S S

e on (SN0,a8 ¢ ;ST dilaans isls

=l () o) sgzg gylo g bLiyl ol liw bl
Sopile 5 e 5 Glabu 3 gl 5 wisSy 0 Oldlas
Solex Ol 5 S Gh9r om &S Cwl onl ke
wba,lid, alil o IS slaas cule, )yl 51 ol ks
YE) 04l 052s (g lo sime g Cudie LLI ) lilis (S
Srta Sy (B Ol 5l Ol 4z e (FRLVA
Ol (guwyo 5 Sl (hlow 3> )0 i il lo )55 5
Llalgrogr slo odblisiio g 3D g G 5l oly ainles
Oblem b Lalgy 5o ;508 (g9 5l g WS o0 o 1) 698
ool izmen (YF) Whlo (65648 M g wes
5 womad Ll g losle b oaisy Sy (g ol
JTA) WGl e g Glejle b ogs Glaal g b sl SIS
O eyl Adlas o Al 4 4z LT
a0 bogime er slaubideos s (Staen
potie Ol oyl b (asmen 5 15 oglobine
Slllas mbs el odol  Cewd 4 Slosle Cugine
o~ . .. \ . .
P9 b Ol o wiS (oo ol OLBes 5 (sonl s
Loy oS o )L, Jadle wils (7S 2S5 YL soine
S e SlbLi)l wijls iy Jows g il (yle
5 olbls)l sl emdlic oo Slojle Cogire psgie
6wa))‘ L) G g )L§ Qoy)‘bl.;.t.c ‘M
3 coles 5 OB wibe b )lewn e oSl
Sygods Sldllae cpl cplpls oy o 1) ol ks
S o sl 1) el Asdllas Ao s pué

Gl &y 50 Cogine A (g oo @S e 5o
A ey g el o S8l Sl o8 4 paxie glacs
(Sile Cogine B il g olhlew seme slajls
Slegile 51 (S g 1yl n 55 NS Eudle 555,555
b Glojls Cugine 5 st (h92 ool S (92 o
45 005 o0 g plojle (99)0 50 (Swgogs S gy,
ally 1% b ollas Loy, piils 4 des axgi ol 3l
G5 St 5SS e ol ol 5 il
S5 IS8 cage plojle )0 Cugine Guizmes 09 o0 o
ol 9005 co ol yo L5 4 lesl 5 Gire lolazel
Al cxrge 45 dpdios wgee (J9y (S e
29,5 oo cinllyg (ploplanil jign 5 oLy (Slstnsss

VFeY J.«JL: Ay t‘))l.o.«u A t‘))jé

.S e Cons Creative Commons Attribution 4.0 International License (CC BY 4.0) jg92xe 31 )57 oyl

Of


http://creativecommons.org/licenses/by/4.0/

[ Y-V A F-Y (M)A fCAAL’O._go)é uﬁ.ﬁ,};/d,lcju.alf)gu_au I U‘)L:""J" ‘S)LA)L.» Cugro 9 (Sgr0 w,buyjou)‘.}

6. Seifi F, Hejazi M, Sobhi A, Kiani Q. The
Relationship  of  Spiritual Intelligence/Academic
Conscience  with  Academic  Performance: the
Mediating Role of Academic Hardiness. Journal of
Pizhiohish dar din va salamat. 2022;8(1):65-80. (Full
Text in Persian)

7. Karimi-Moonaghi H, Gazerani A, Vaghee S,
Gholami H, Salehmoghaddam AR, Gharibnavaz R.
Relation between spiritual intelligence and clinical
competency of nurses in lIran. Iranian journal of
nursing and midwifery research. 2015;20(6):665.

8. Beiranvand S, Safapour F, Zare S. Spiritual
Intelligence and its Relationship with Nurses' Self-
Efficacy. Journal of Nursing Education. 2020;8(5):19-
24. (Full Text in Persian)

9. Ghasemi SS, Olyaie N, Shami S. An investigation
into the correlation between emotional intelligence and
communication skills among nursing students. Prof RK
Sharma. 2018;12(3):178.

10. Abdorazaghnejad M, Nakhei M, Miri MR.
Investigating the relationship between spiritual
intelligence and quality of life in nurses of Birjand
teaching hospitals. Journal of Birjand University of
Medical Sciences. 2020;27(3):301-7. (Full Text in
Persian)

11. Rocha RG, Pinheiro PG. Organizational
spirituality: Concept and perspectives. Journal of
Business Ethics. 2021;171(2):241-52.

12. Kazemian Moghadam K, Haroon Rashidi H. The
relationship of psychological capital and spirituality at
work with psychological well-being in nurses. Journal
of Fundamentals of Mental Health. 2020;22(2):103-10.
(Full Text in Persian)

13. Hamzeian A, Jabari E. The effect of spirituality
workplace on work engagement with the mediation of
will-being nurses (case study: pasargad hospital
nurses). Quaterly Journal of Nursing Management
2019;8(2):46-58. (Full Text in Persian)

14. Hakimi I. A Survey on the Relationship between
Personal and Organizational Spirituality with Job
Engagement: Meaning of Work Mediating Role.
Research in Cognitive and Behavioral Sciences.
2019;9(1):77-90. (Full Text in Persian)

15. Pawar BS. The relationship of individual
spirituality and organizational spirituality with meaning
and community at work: An empirical examination of
the direct effects and moderating effect models.
Leadership & Organization Development Journal.
2017;38(7):986-1003.

16. Mohajeran B. Structural modeling of relationship
between professional ethics and spirituality at work
with social responsibility among nurses in the public
hospitals in Kermanshah city. Quarterly Journal of
Nursing Management. 2014;3(2):20-9. (Full Text in
Persian)

N s

olBiils jrogh o NSl AieS lie laie bl L
S oS L1y gy ol ol pdl axly oLl ol
Lol 03,5 ob IR.IAU.FALA.REC.1399.040

Sb (o>

Lgadly Jbo ol (imgh cpl @lie Glige bl 5 L

Lol 0dsy plaml 4 lalge patd A 50

XL olay

OIS GEei nl 8)lys (28l olas S allie (ylise
..\3]00)5.3

Jelos 5 43555 5 (5 pslaez 9o 9 Jol (lise iyl gl SB

References

1. Ebrahimi Barmi B, Hosseini M, Abdi K, Bakhshi E.
The Relationship of Spiritual Intelligence and
Rehabilitation Staff’s Perceived Stress in Welfare
Organizations Centers in Tehran and Shemiranat: 2017.
Archives of Rehabilitation. 2018;19(3):228-37. (Full
Text in Persian)

2. Fazeli-Kebria M, Yadollahpour MH, Hassanzadeh
R, Yaminfirooz M, Gholinia Ahangar H. Development
and Validation of a Spiritual Intelligence Questionnaire
Based on Quranic Teaching. Journal of Pizhthish dar
din va salamat. 2021,7(3):51-67. (Full Text in Persian)

3. Dadras F, Nouhi E. Relationship between
Professional Ethics and Spiritual Intelligence of
Medical Students of Kerman University of Medical
Sciences in 2018. Iranian Journal of Medical Ethics
and History of Medicine. 2019;12(1):338-48. (Full
Text in Persian)

4. Pinto CT, Pinto S. From spiritual intelligence to
spiritual care: A transformative approach to holistic
practice. Nurse Education in Practice. 2020;47:102823.

5. Zare Z, Sharifzadeh M, Rastaghi S, Mazandarani M,
Mehri A. Relationship between occupational burnout
and spiritual intelligence among midwives working in
Mobini Hospital and Health Care Centers in Sabzevar
city. Journal of Sabzevar University of Medical
Sciences. 2019;26(2):213-313. (Full Text in Persian)

.S e Cons Creative Commons Attribution 4.0 International License (CC BY 4.0) j92e 31 IS oyl

IAYA


http://creativecommons.org/licenses/by/4.0/
https://ethics.research.ac.ir/EthicsProposalView.php?id=155556
https://ethics.research.ac.ir/EthicsProposalView.php?id=155556

[ Oty Slojle Cogine g sgime Jogp (p bLS )l @ 1

FY-OV A F-Y (M) ccwds 9 ROy QJ:‘“’}i /‘5,16 9 U.Jlf).:a U..;Lc }

17. Ahmadi M, lzadi A, Poormansouri S, Sedighie L,
Estebsari F, Zarea K. Relationship Between Nursing
Students’ Professional Competence in Spiritual Care
and Spiritual Intelligence. Avicenna Journal of Nursing
and Midwifery Care. 2018;25(5):189-99. (Full Text in
Persian)

18. Kown KY, Oh PJ. Effects of nursing workplace
spirituality and self-efficacy on the patient safety
management activities of nurses. Journal of Korean
Academy of Nursing Administration. 2019;25(2):106-
14,

19. Afsar B, Badir Y. Workplace spirituality, perceived
organizational support and innovative work behavior:
The mediating effects of person-organization fit.
Journal of workplace Learning. 2017;29(2):95-109.

20. Aghighi AR, Manteghi H. The Effect of Managers'
Humility on the Emotions and Ethical Behaviors of
Nurses at Besat Hospital in Hamadan: Explaining the
Mediating Role of Workplace Spirituality. Journal of
Pizhtihish dar din va salamat. 2022;8(1):22-37. (Full
Text in Persian)

21. Baldacchino D. Spirituality in the healthcare
workplace. Religions. 2017;8(12):260.

22. Murgia C, Notarnicola I, Rocco G, Stievano A.
Spirituality in nursing :a concept analysis. Nursing
Ethics. 2020;27(5):1327-43.

23. King DB, DeCicco TL. A viable model and self-
report measure of spiritual intelligence. International
journal of transpersonal studies. 2009;28(1):8

24. Barkhordari-Sharifabad M, Nadian-Sadeh H,
Sedaghati-kashbakhi M. The Relationship between
Spiritual Intelligence with Caring Behavior and
Empathy in Nurses Working in Hospitals affiliated to
University of Medical Sciences of Kashan. Journal of
Nursing Education. 2020;8(6):8-17. (Full Text in
Persian)

25. Jorfi H, Marashian FS. A Causal Model of Chronic
Fatigue in Nurses: The mediating role of organizational
spirituality. Iranian Journal of Health Sciences. 2019;
7(4):38-47.

26. Salmani N, Mandegari Z, Fallah B, Pakcheshm B.
The Study of Spiritual Intelligence, Professional Ethics
Compliance, and their Relationship among the
Employed Nurses in Shahid Sadoughi Hospital, Yazd,
Iran. Education & Ethic In Nursing. 2019;8(1):29-37.
(Full Text in Persian)

27. Sabzianpur Z, Nuri S. Effect of Spiritual
Intelligence on Quality of Nursing Care of Educational
and Treatment Hospitals in Hamadan. Avicenna
Journal of Nursing and Midwifery Care. 2019; 27(1):
18-24. (Full Text in Persian)

28. Derikvand M, Imanifar N. The Relationship
between Spiritual Intelligence and Patient Advocacy in
Educational Hospitals in Khorramabad 2017. Iranian

Journal of Medical Ethics and History of Medicine.
2018;11(1):278-88. (Full Text in Persian)

29. Kaur D, Sambasivan M, Kumar N. Impact of
emotional intelligence and spiritual intelligence on the
caring behavior of nurses: a dimension-level
exploratory study among public hospitals in Malaysia.
Applied Nursing Research. 2015;28(4):293-8.

30. Bahrami M, Binayian S, Binayian H, Sharifzadeh
G, Mehri M. The Relationship between Spiritual and
Cultural Intelligence and Job Involvement in Nurses
Working in Teaching Hospitals of Birjand. Journal of
Nursing Education. 2020;8(6):49-56. (Full Text in
Persian)

31. Zeinabadi HZ, Yasini A, Mirhadadin L. The effect
of supervisors' servant leadership style on
organizational citizenship behavior of nurses through
mediating role of spirituality at work: the case study of
training hospitals of Rasht. llam Med Sci Res J.
2016;24(5):150-65. (Full Text in Persian)

32. Jin J, Lee E. Effect of workplace spirituality on
quality of work life of nurse cancer survivors in South
Korea. Asia-Pacific Journal of Oncology Nursing.
2020;7(4):346-54.

33. El-Guindy HA, Basiony BM. Workplace
Spirituality and Engagement among Faculty Staff
versus their Assistants. Assiut Scientific Nursing
Journal. 2020;8(23):134-43.

34. Norouzi R, Dargahi S, Aeyadi N, Sarhaddi M. The
association between workplace spirituality and Job
Stress with occupational ethics through mediating role
of Job Enthusiasm among nurses in Zahedan City,
2017. Journal of Occupational Health and
Epidemiology. 2018;7(1):3-10.

35. Riahi S, Goudarzi F, Hasanvand S, Abdollahzadeh
H, Ebrahimzadeh F, Dadvari Z. Assessing the effect of
spiritual intelligence training on spiritual care
competency in critical care nurses. Journal of medicine
and life. 2018;11(4):346-54.

36. Beni KN, Dewanti N, Yanriatuti 1, Prakosa MM,
Purwanza S. Spiritual Intelligence Roles to Improve
the Quality of Nursing Care: A Systematic Review.
Jurnal Ners. 2019;14(3):93-7.

37. Sunaryo H, Nirwanto N, Manan A. The effect of
emotional and spiritual intelligence on nurses™ burnout
and caring behavior. International Journal of Academic
Research in Bussines and Social Sciences. 2017;
7(12):1211-27.

38. Haryono S, Rosady F, MdSaad MS. Effects of
emotional and spiritual intelligence on job performance
among temporary nurses at Abdul Riva’l Regional
General Hospital, Berau District, East Kalimantan
Province, Indonesia. Management Issues in Healthcare
System. 2018;4(1):42-54.

39. Ashoori J. Investigation the aligned of
organizational citizenship behavior, job satisfaction

VF.Y J»JL: Ay E)Lo.w A t‘))jé

.S e Cons Creative Commons Attribution 4.0 International License (CC BY 4.0) jg92xe 31 )57 oyl

g


http://creativecommons.org/licenses/by/4.0/

fY-ay Af-Y (M)A sk:t‘)ln—i, POy u."..h,}; /‘5,1&, ‘;JL{):J U—JL& I ubt..»]: G}Lﬁ)l‘d Cugro 9 (Sgr0 ua,.n O Jau)‘ [ ] J

and spiritual intelligence with moral behavior of
nurses. J Educ Ethics Nurs. 2015;4(4):61-8. (Full Text
in Persian)

40. Asmi Y, Kusumapradja R, Purwati WD. The Effect
of Emotional Intelligence and Spiritual Intelligence on
Nurses Caring Behaviours with The Leadership Style
Over Intervening Variable. Journal of Multidisciplinary
Academic. 2020;4(5):257-62.

Sl g (3 )3 SRegy Alxe VE-Y 5l ¥ 5l A 590

.S e Cons Creative Commons Attribution 4.0 International License (CC BY 4.0) j92e 31 IS oyl

N


http://creativecommons.org/licenses/by/4.0/

