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Abstract

Background and Obijective: The biggest social concern that can
permeate into every corner of a country and is detrimental to its health
and well-being is corruption. The aim of this study was to investigate the
relationship of community-based leadership based on Nahj al-Balaghah
approach with transparency of the administrative system and reducing
corruption.

Methods: The present study is applied descriptive-correlational. The
statistical population of the study included all senior and middle managers
and employees of government offices in Ardabil province in 2020. From
this community, 116 people were selected by cluster sampling as
participants. Data collection tools were Ahangar et al.'s Community
Leadership  Questionnaire, Rawlins' Organizational Transparency
Questionnaire, and Abdollahi‘s Corruption Questionnaire . The results
were analyzed using the partial least squares method test. In this study, all
ethical considerations were observed and the authors of the article
reported no conflict of interests.

Results: The findings showed that there is a significant relationship,
based on the managers' views, between community-based leadership
based on Nahj al-Balaghah approach, and transparency of the
administrative system and reduction of corruption.

Conclusion: According to the obtained results, it can be stated that the
teachings of Nahj al-Balaghah can prevent the creations of many
procedures associated with administrative corruption. It is also suggested
that a model of community-oriented leadership be implemented and
presented to the managers and employees of governmental organizations.

Please cite this article as: Ahangar AR, Kheirandish M, Ebrahimpour H, Rouhi-Issalou M. The Relationship of Community-Based Leadership Based
on Nahj al-Balaghah Approach with Transparency of Administrative System and Reduction of Administrative Corruption. Journal of Pizhthish dar
din va salamat. 2023;9(1):50-65. https://doi.org/10.22037/jrrh.v9i1.35942

Summary

Background and Objective

health and security (3). Community-centeredness
is the ideal for the right of people, non-
governmental organizations or non-governmental
organizations to participate in decisions that affect

Corruption is defined as the abuse of public
authority for private or private purposes (1).
Corruption is recognized as a factor that seriously
challenges advancing government programs and
the effectiveness of service delivery (2). This is
the biggest social concern that can permeate into
every corner of a country and is detrimental to its
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the lives of the general public. There is a plan to
provide information and transparency in it by the
authorities in its various areas (4). This leadership
approach was first formulated and validated by
Ahangar et al. in his doctoral dissertation entitled
"Presenting a community-based leadership model
for lIranian government organizations with the
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Nahj al-Balaghah approach”. The final proposed
framework of community-based leadership in
government organizations from the perspective of
Nahj al-Balaghah was developed by content
analysis method.

Methods

Compliance with ethical guidelines: In the
present study, all relevant ethical principles,
including professional, scientific and educational
responsibility, respect for the rights and dignity of
individuals, following possible and reasonable
standards in research, using knowledge and skills
appropriately, not distorting information, conflict
of interests, professional  confidentiality,
confidentiality of the questionnaire information,
obtaining informed consent of the participants in
the study and the right to withdraw from it, were
observed.

This study is quantitative in terms of method,
applied in terms of purpose, field-based in terms
of implementation method, and descriptive-
correlational in terms of the analytical technique.
The statistical population of the study included the
employees and senior and middle managers of the
government departments of Ardabil province in
2019. The participants were selected using multi-
stage cluster sampling method.

The following questionnaires were used to collect
data:

1. Rawlins’ Organizational = Transparency
Questionnaire (OTQ): This questionnaire was
standardized by Derakhshan et al. in the country
and its content and structure validity were
confirmed and its reliability was reported to be
0.93 as Cronbach's alpha coefficient (5). In the
current study, the content validity of the
instrument was confirmed by the opinion of three
management professors, and its reliability was
obtained using Cronbach's alpha coefficient o=
0.81.

2. Abdullahi's  Administrative  Corruption
Questionnaire (OCQ): In Jove-Kar's research, the
construct validity of this tool was confirmed and
its reliability was obtained in Cronbach's alpha
coefficient of 0.79 (6). In the present study, the
content validity of the tool was confirmed by the
opinion of three professors of psychology and
management, and its reliability was obtained with
Cronbach's alpha coefficient, o= 0.95.

3. Ahangar et al.'s Community Based Leadership
Questionnaire (ACBLQ): This 16-item
guestionnaire has 3 subscales, which include
belief system, cultural system, and behavioral
system. In the study by Jove-Kar et al., which was
conducted on the statistical population of
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organizational employees, the construct validity
and criterion validity of this questionnaire was
confirmed, and the reliability of the subscales of
this instrument was reported to be higher than
Cronbach's alpha coefficient of 0.70 (6).

To test the conceptual model of the study, the
model analysis algorithm in smart pls-SEM was
used and the necessary analyses were performed
in three parts: the fit of the measurement models,
the fit of the structural model, and the general fit
of the model (measurement and structural). In this
way, first, the correctness of the relationships in
the measurement models was ensured by using
reliability and validity criteria, and then the
relationships in the structural part were examined
and interpreted, and in the final stage, the overall
fit of the research model was examined.

Results

According to the criterion values, it can be
observed that all the fit indices of the structural
model are in a very good level, so the model has a
good structural fit. Model 1 and T values show the
significance of the effect of the variables. If the
value of T is outside the range [1.96&-1.96], it
indicates the significance of the effect of one
variable on another. Model 2 and the standard
mode also show the degree of relationship.
Considering that the value of T for all relations is
outside the range of [-1.96 & 1.96], therefore the
hypotheses of the study were confirmed. This
means that community-oriented leadership has an
inverse and significant effect on administrative
corruption and a direct and significant effect on
organizational transparency.

Conclusion

The results showed a significant relationship
between, according to the managers' opinions,
between community-oriented leadership based on
the  Nahjul-Balaghah  approach, and the
transparency of the administrative system, and the
reduction of administrative corruption. These
findings are in line with the results of Foruzandeh
Jungani (7), Taheri and Arista (8) and Hosein
Abadi et al. (9). In explanation for these findings,
it can Dbe stated that solutions such as
transparency, organizational justice, not creating
social friction, preventing unhealthy competition,
meritocracy, and creating an organizational
culture, can prevent secretive behaviors of
managers and a firm step can be taken in the
direction of creating transparency and reducing
corruption in offices. Also, Kargar et al. reported
that the orders of Hazrat Ali (AS) have various
functions and it is possible to control their
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behavior by introducing a desirable behavior
pattern to the employees; Through the
establishment of favorable practices, we can
improve motivation and direct the behavior of
employees. They can also help to prevent the
occurrence of many processes associated with
administrative corruption (10).
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