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Abstract

Background and Aims: Safety and safe behavior are the most important issues that anyone at any level in the
workplace and life should pay attention to them. Neglecting security duties may cause irreparable damages.
Therefore, the present study was aimed to investigate the safety climate, safety competence and overload role as the

predictors of safe behavior of Bidboland Gas Refinery employees in Khuzestan province.

Materials and Methods: The present study design is a correlational predictor. The statistical population included
all operational staff employed by Bidboland Gas Refining Company in 2015. Study sample consisted of 273 persons
selected through stratified random sampling. Participants were first divided into two groups of safe and unsafe
employees using the Safe Behaviors Scale (Salleh, 2010), and then Safety Climate Scale (Vinodkumar & Bhasi,
2009), Safety Competency Scale (Salleh, 2010) and Perceived Work Pressure Questionnaire (Seo, 2005) were used
to measure the studied variables. Data were analyzed through discriminant analysis and using SPSS-16 software.

All stages of this research were conducted ethically.

Results: The results showed that safety climate (f=0.662), safety competence (=0.558) and role overload (=0.08)

were able to predict the safe behavior and are capable of distinguishing safe employees from unsafe ones (p<0.0001).

Conclusion: According to the results of the present study, it is suggested that organizational managers should
consider the variables influencing safe behavior (safety climate, safety competence and role overload) in their

workplace safety behavior development programs.
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Appendix 1- The tools used in this study
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