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Abstract Article history:

. i Received
Background and aim: Leadership styles are an external symbol of managers' thoughts, 2023/04/01
desires, and personality, which are observed and tested by all people who deal with the Azgczg%egm
organization as a stable model. One of the most important components that the leadership
style affects is the commitment and loyalty of organizational personnel. Personnel loyalty Keywords:
is an attitude about employees' loyalty to the organization and a continuous process that : ;f;l‘gs“'p
is determined by the participation of people in organizational decisions, people's attention - Personnel Loyalty

to the organization, and the well-being of the organization. The aim of study was to
investigate the relationship between managers' leadership style and organizational
commitment in the employees and managers of Razavi Khorasan province's physical
education organization.

Methods: The current research is applied in terms of purpose and descriptive-correlation
research in terms of method. The organizational commitment questionnaires of Allen and
Mayer (1990) and the leadership styles of Bardens and Metzkas (1969) were used. The
statistical population of the research is all the employees of Razavi Khorasan Physical
Education Organization (N=380), which was selected by simple random sampling. Data
analysis was done using SPSS 23 software.

Results: The results of the regression analysis showed that the leadership style variable of
the supervisors explained 9% of the variance of the organizational commitment variable of
the employees and was able to predict the organizational commitment of the employees.

Conclusion: There is a relationship between supervisors' leadership style and
organizational commitment in employees. Managers can have the best productivity
with principled planning and proper use of their management methods. Employees
should also show their sense of duty to the organization by having a work conscience
and showing their commitment to the organization.
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