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ABSTRACT

Background and Aim: In today's complex and competitive world, promoting good organizational governance is
recognized as a key factor in improving performance, increasing transparency and enhancing the ethical behavior of
employees. This study aims to determine the extent to which the implementation of good governance principles can
influence the effectiveness of organizational performance and the enhancement of the professional ethics of bank
employees.

Methods: The present research was descriptive-correlational and the statistical population included employees and
managers of Bank Maskan in Ardabil province in 2023, from which 162 individuals were selected through
systematic sampling based on the table of Krejcie and Morgan. The data collection tools included the Organizational
Governance Questionnaire by Alipour (2014), the Organizational Effectiveness Questionnaire by Amini Faskhudi
and Hadi-Nejad (2012), and the Organizational Ethics Questionnaire by Hunt et al. (1989). For data analysis,
Pearson correlation test and structural equation modeling were utilized using SPSS 22 and AMOS software.

Ethical Considerations: After obtaining permission from the management of Bank Maskan and explaining the
objectives to the participants, their consent was obtained and they were assured about the confidentiality of the
information.

Findings: The results showed a direct and significant relationship between desirable organizational governance and
its components with organizational effectiveness (R=0.47) and organizational ethics (R=0.45) (p>0.01).
Additionally, the structural model test of the research indicated that desirable organizational governance has a direct
impact on organizational effectiveness (p=0.49) and organizational ethics ($=0.46) (p>0.01).

Conclusion: Desirable organizational governance can enhance organizational effectiveness and ethics through
increasing transparency, accountability, and human capacities.

Keywords: Good Governance; Organizational Effectiveness; Organizational Ethics; Bank Maskan

Corresponding Author: Samad Rasoulzadeh Adegham; Email: samad1356@gmail.com

Received: June 28, 2025; Accepted: July 31, 2025; Published Online: August 2, 2026

Please cite this article as:

Asadi S, Rasoulzadeh Aghdam S, Pourjabali R. Study of the Relationship Between Good Organizational Governance
and Organizational Effectiveness and Ethics (Case study: Employees of the Bank Maskan in Ardabil Province). Akhlag-
i zisti, i.e., Bioethics Journal. 2026; 16(41): e6.

This Open Access Article Distributed under the Terms of the Creative Commons Attribution Non-Commercial License 4.0 (CC BY-NC 4.0)


https://creativecommons.org/licenses/by-nc/4.0/
https://journals.sbmu.ac.ir/be
https://doi.org/10.22037/bioeth.v16i41.50620
https://journals.sbmu.ac.ir/be
https://journals.sbmu.ac.ir/be
https://journals.sbmu.ac.ir/be/issue/view/2885
https://orcid.org/0009-0007-7209-0809
https://orcid.org/0000-0002-2096-6676
mailto:samad1356@gmail.com

DOI: https://doi.org/10.22037/bioeth.v16i41.48772 Journal Homepage: https://journals.sbmu.ac.ir/be

&é’}? o) @] oo
—

VP (g o o louds (o0 35L% 0590

fud;ﬁ.i}z};uﬂb:d{' |

Slojlu GHS g (i 31 L Glo jlw 95 S 05> alyy anlliae
(s 51 c3linst (oSomo Sl 3S 415 2andlan 8 590)

VGL:\.?)% al, L Mﬁ.ﬁ‘ 0313 Jgw y dowo L “5..\.»:| »lo
el (JB oSl ol olKetdls ( JUds sy « solibiansl 0,5 )
Ol ey el dT Sde agd olKidls ()55 g eslgils Slalllas 05,5 .Y
Ol el e sodusl l5T ol ¢yl y 9y o cuslidaral 09,5 Y

olS>

9 Cedlads Giol38l o Slee d5ugr )0 oalS Jalse 51 (S (lsieay Slojlo o (eSSl g sl (U8 5 onuze (slis yo 1 BUB g A
5 GeSo Uyl 2l ojluil az b oS wled (et b ool T JUis @ gl ool 0500 ai3lid (LSS (DS (gla)ls; (olis)|
il 8 5T SOl LSS (slas > S o ol )] g sloslo o Shae siidu il wilgs o

ool a5 030 VEY L o ool il (S UL e 5 QSIS Jold (s)lel ansler g 05 (Stren - iogi pol> (legl 1bs)
bl 1S slaasliinyy ol SIS (5 5lanz il wiad Sl plate (¢ pSaigad Sy & i VY olasi 05550 5 (S Jgu
W3g (o VAAQ) oSen 5 HUNE Slojles Y31 5 (U3 YTAY) slisola o (gogiund (el Slojlo (oidu il (s VYAY) jo e Slojles
o oolil AMOS 4 SPSS 22 sl 13810 5 51 (5050502 b (5 )t lo c¥olas (5Lu e § (ygmipm (Smod 3031 5l baosls oo cu
Ml (Kiloyzo 0,ly5 5 e ba)] Culs) (o EauSes Lie sl Blaal ol 5 oSaame SSb Cu oo 5l o5l canS 5l e 1 SNST LMo
A osls bl yliebl o] 4

LLs,l R = +/%8) Slojlo DB g (R = +/FY) slojlo casu il b o sloailye 5 Slojle wslhae SlpeSo o ol olis gl :azdly
iyl p Glele Cgllae JleS> a5 ols lad 5 gl 6,63l Jae (305l Geizea (P> 0/01) cils g2y (g )lo sime 5 ks
(P> 0/01) s)ls coviiivs 736 B = +/F5) Slojloo B 5 (B =2/F) Slojles

Slojlo G 5 a1 Wlgi oo Sludl slacadyb Gl 5 (sl Glalidl weedlad sbml b 5l Glejle wsllas JlyeSo 16 S aid
s sl

S Sl 1 losles B £ lojls sty il g ol yeSm 1 giulS (455l

5amad1356@gmail.com : S g Sl oy, £padl 0013 Jgan; o 1 gloann 0kiorans g9
AN RINAR] )L&.@l CJ)U AF-f/-0/-9 &)J;\{‘ @)b AARA TR RN wb)é CJ)U

1038 558 Slciwl D590 5 gy 4 Ao (| ol Wiolinl g5

Asadi S, Rasoulzadeh Aghdam S, Pourjabali R. Study of the Relationship Between Good Organizational Governance
and Organizational Effectiveness and Ethics (Case study: Employees of the Bank Maskan in Ardabil Province). Akhlag-
i zisti, i.e., Bioethics Journal. 2026; 16(41): e6.

atlio CCBY-NC 4.0 £55 51 5l oo yiss sl g almo oy


https://creativecommons.org/licenses/by-nc/4.0/
https://journals.sbmu.ac.ir/be
https://doi.org/10.22037/bioeth.v16i41.50620
https://journals.sbmu.ac.ir/be
https://orcid.org/0009-0007-7209-0809
https://orcid.org/0009-0007-7209-0809
https://orcid.org/0000-0002-2096-6676
mailto:samad1356@gmail.com

O\)\iuj ol plo

Lz el jloys 5 plaizgs gl 51 LS8 Sl
slazel ol 51 (o lesa Slole @ a5
G5 Hlre lgisd Slojle Lisu il g Glejlugyg)o
Slojle Copoe 5 GleSs 0gd ).ul.s o g0y Slaal
co SeSs ), dllhs puzmen ((VY) wils I3
4 Wlgs oo SSb onl QLS (B 5 L2l Slosla
Sontr o, Sl Wil g Sgrge s 5 sd bl olulis
LS SLS

o) 5O (§Ogae Dot (ggdge Vb Coal 0925 L
5 2l b Gl o SleSe m alaly (ow)
30l el o0 plamil sl (S5l i 5 oilojls G
OSeme SSL LSBT addllas L G oojls (0 regly ol
By izl o GeSe b (el ol
o Sl (nl Gdod cnl Lol Jlgw ST oy 2 1) Slesle
5 iRl ORI A g Glele os GleS L
Gl $o9 e S SSL o Slosle BT sl
@lolid b ojlo sad iy cnl 4 (33105 Ged ool
0950 adlie 90 b T blsl 5 g5 Sl,eS>  H5e Jalse
S Sam B i)l g 0 Shoe 350 sl (os sla S,
Olypde g Wilgd co uizd Cpnl bl ams &l S STL o
G orizer 5 SoFlul glag Seeal o ST
Soclue Sho Oljyhe g Guiled g o IS sl
S plpae 4 Wl oo gk onl @S (rires wiles
oy SpeSs sbadie el L L wS SeS S
@Sk a1 09 Slle gl lisle 5 el
DS el Slejle cdlae g e codlad g

)
alr Sg (Kwed g9l Gheogi o> Giegh ()
Sl olpae 5 G, selad ol qmy 050 k!
o Gis YA wiog VEY Jle o Loyl bl S
(Krejcie & Morgan) 5,50 5 ow,S Jso wluly

L ophe gpSaiged by, 4 L VY (p )4V

e Wil BN 5 i 51U il O g5 ) S ally andllas

doddlo

Olpeds gl (S9iS piie g oz lss o
5 drwgs O (gete B golaidl g elaxl slasles
el srans ;o adly,s (V) WS o ol pelex cB iy
o e sl lisle i) LG wlesg o] o 0 lagyle;le
5 Sogore (N Slaal @i aie) w93 S g
olosle K Cuibgs (V) wile ool 1) olaiiied culs,
& gl gl 4 b ol golamdl o Slee 4y L4
(1) cal iy 55 09> GleSe g (S sl
o )0 GAlS (sentde (lyear Slojle o9 SlpeS
dseol cale) 5 oS lin (a8l (Bl (0
S,Shas Senge 4 s 8,505, cnl (F) oyls aST S
Gl 5 1y ager slazel a8l wiS o S booylesle
Sl 4 aSul ogdle ©p3 SIS (rizren a3 oo
oty Wlgige aSly WS o0 S Glejle 3 Shee
0) W2L 5 Gl il s Slesls B Cosis
L o pmend Blanl 4y litws slins 4y o lojls ey
Sl o Coibsn closasly o nte 5 AL 90
5 Jool 4 Sl B s e 51 () ol
S pS a5 QLS L3, a5 o)l o)lal pla ;)
adge 90 (pl 4 axgi pas (V) WS o olon |y Ll
5 Sager S8l ol i sleel 2alS 4 poie Wilgi o
A 253 Slosls sl oz slaillr sl

% oy 4 oeiS (Sb el e g (B, slad s
Olsieds 093 SleSe 4 axsl iz goladl Ll
bolojle Cosgrin 5 Il Geedd ;o S Sble
ool Hlsieds LSl les o1l 45 Q) Consl 00y 7 lae
wieils wijls bysis oladl o gle aa a5 Jb
S S (1) as st oS gl (s3mesls
6l Cuygele b eyl pl 5o saass slacSSl 5l S olerea
3 Slofg ol (oS 0j9> 5o 5)liel 5 (b Dless
S abaly oy p gy0nlil 0)ls 9aST golasll plls

B 5 Slle pisul S e ddie g0 L g

\s 3l os CCBY-NC 4.0 ¢4 51 5L o yiws sl b almo o

1F+0 (0509 e 05louds o0 3L 0590 (S j @GNS alxo


https://creativecommons.org/licenses/by-nc/4.0/

O\)\iuj ol plo

g o 10Y Slojle cise Sl aslicn pn ol Ko [Loel 50 5l
el Caws s JAY oS 5 oL

lojbo G dolidiw s ¥

SLer g Hunt Lug (CEP) Jlojls B aslicn
S50 y0i w9500 I 4 plejle yo BB omin jolaied,
wills SLlS 5 (slaz 0 0 &S il &g 4y dsliion
S Cal YO U O Ol asels 0Bl o (itblye SalS
AL ol 0ym 5 sl Slojl B SE Vb o505
sy ol Kan 5 HUNE ool gl ol 5|
g woged b)) wollas 1) asliinny cnl 15Ty 5 150
GERo% > )5 3y5ln oIV glis S ST By, & bl
5 1OY ol ot il anliin s (ol Kon Liel 55 ol
ol s a5 A oS 5 2L

29 b aS o Oygoind Giegh S S Uges Sl ogd
(VFY) diges o 4 (YA+) (g o] amals s a0l &
e s BUS I ol lol ol aslioo Y 51 a8
Jol 8 Y 5l g ol e Lall By i 5 4 (e ST
Sbl sl Bolal Ojse 4 gl a8 olgea 8 SO
bl 3 8 4 cod @ Y Aol b o Ol aus
RYIT-SY W-L i LI PP-S K IV IR VS P ER W PRI CR VO 3
(g Sus dlexjl Y Dlodsi b @i LSl
30 5Ll ) Kan Coonl g OYIGw 4 (5655wl 092
3l 3l g ol &l )] delisiw s ol o oSS (yie 0 (g oyl
ogdle .Aidged S Ll gt (pl yo aildbgls SLals O ygo A
Sl g ragh 5o bl AT cols ) dedslicus
L} ool J.».l?u g 4350 o] 0 WLC) ew.asﬁ).: )l C9)>
Volre (G3looe 5 Ggmym (Kmaed (yg05 5l oolaiul
el AMOS 4 SPSS 22 slal33le 5 ST L g (6 b5l

e Wil BN 5 i 51U il O g5 ) S ally andllas

©oGpa> Sea el bl Soletees
Jolis 35,5 oD aisls Fuly jiesh slbasliin
Gl BT culs, mils 5 oo S il aieylS
bl pac ol 79,5 slSDe Lol wogs dnlisdions oSS
gy dalidisyy (o9 Ghgase 5 AT Cols) 5 (6, Ken &
2y clbadliiwy Jls iegh cleesls g,6l0,5 Il
HSCATY

Sl callre o yoS> dobidun yy )

oS ot 4y OV) jede by e Y4 aslidinyy ol
5 bk i3l (alFams Jold whiees,s il
@255l 5 (gilecad b codlad b L)l ol i by
oyed 05 (b 5D sl pomn O b oy, 2 )
YA o Slped asels waoriw oo (@i 00 b Lo U SS
5 wslhe Slojle JlyaS> S5 Y 608 a5 ol VFO
Ol Sl oollasl Slojle Sl peSe LA (b 0 yes
5 9903 (2l wslhe | byl 61515 5 [ Ken (2,
=55 @bl g AT Flog s Wl slais, 4 bl
slfen lel 5 pol Glagh 0 oS sysln <120
=S5 by /0 Sl slhas (SlpeSe doliies
Al s 4y ¢/

o3l ity 51 dobidions y3 .Y

ol (g TV dolidis p 51 Slojlo (ol Gromis sl
@..T)LY L{bQT el oas eolaiwl (VYY) ol cols g (g0g5uud
OUS S Conds Ssm el 5l oslinal L 1, losls
(Slosles sl 2dlol 5 sguge o S Slaas a8l ol |
reed (§pall Comdy (Slojle g g leiz] Slaal
b B o (epdicadsies (Jaes (ploebl c L
ilodzmw (0L L U oS L 5D sl o o o5
Sl YU oyes a5 ol VAD B YV o Slped atels
il Nl Gl oy g sllae Slojle cis ]
oy wlieols 5 sog5nd ol el Calladl  glojles
g Woged (23l oglhae ) aelideny cpl (I S1y o 1500

GRBg 58 0,5 09l AR ELSg,S ST i) 4 bl

¥ 5o CCBY-NC 4.0 ¢4 51 5L oy sl b almo o

1F+0 (0509 e 05louds o0 3L 0590 (S j @GNS alxo


https://creativecommons.org/licenses/by-nc/4.0/

O\)\im} ol plo

Sloslo B 5 225051 L o sbbailie 5 wollae Sl oS G (Kvod uly 5 shros sboaiil ) Jgus

q A Y 5 o ¥
)

) - JOf*

| SJONTE oy

) AR Y 17

) IS MY A 7 ST | SE R\

) I AR AV & SAdERY ) & Y\ 7 S

ol e olin Gl b Skt 35 357
b oo Rl 5 Slesle BB 5 (a3l Slosle
23l Sloile Callae e 5l ) pslaie @
ool Gl (e L (e 5 QWS Slejle @1
b oolaiwl (g sl SYolre (g5l Jus !

—,_,.'1,&.-.

=

BOOOEC

v

IOV
A7
0"
-[ga%*
SFET
Iy

43

46

Y

. /a . e
. /af%ﬁ;%
. /avezéi
. /fq%ﬁ;%
. /v . e
‘/fY%ﬁ%

OJ.AT Cawddy w‘fo 0092 Sl (p > . V) Cl )‘0‘5..,.9

\
\

I
AN
N
IV
AT
“IVA™
SIEVTE

e

A

She Bl il ele

YIV- YAIYY
AAIN \PIY -
Yio¥ YV/-A
YIXY VFIYA
YYIAD \t4AN]
Y/-Y ARTARY
VFIVE ANIVAR!
\PINE \YY/QY
Y/OY VYIYA

e Wil BN 5 i 51U il O g5 ) S ally andllas

aassly

e
ET
Lo s i 5]
Loyl sl
Gilcad,b
sl S
ookl (oS>
Slojbe (sl
Slosle @I

IeY e o s)ls e 90100 mhw ;8 6 o sxe

aep ) Jsoz 5l osdel Cassas mls by

u.:}l.‘q.a L’:’"I"S? O o 4\.»...)[.790 O9 e M
5 St ol BT 5 il b ol sloailie 5 sl

5 Slesle sl JleS> a5 cal ol il

s LI glosle DS g Loz il L QT sloadlgs

SR eddip gl Jae (gesl ) S5

83
B0 sl cilask w15

1 bl Rl 25

BT elaal il

S AE Caay
[ o |

Olpta FlALS )

75 A Jaal 0 R sl

B16I616I6I0XOIOI0IOI0NOI0N0

A e i Jad

I} 3l os CCBY-NC 4.0 ¢4 51 5L o yiws sl b almo o

1F+0 (0509 e 05louds o0 3L 0590 (S j @GNS alxo


https://creativecommons.org/licenses/by-nc/4.0/

Ob\i@; ol plo

25l e Glajls gllhas GleS oS S Glsioe ol
Je) il (Ss Sl ke 5 LS Sloslo IS

e Wil BN 5 i 51U il O g5 ) S ally andllas

Cslls SheS> a5 el o1 Sle YU Joe Sl

2B = p <)) Shile sl Slle

S5 ppitis L3 B = FF P < 1)) Gl I

Jod BB (35l i 5 Joo (i3l gl )lxe Y Jgar

GRY Candy e s B e Joe po Jolo e Joe 3l b
. Ol SO 0aS uSaie /A0 4 Suop Jlade VB (U3l pae)
Jsd B -4 GFD 55l 2555
el gl (a5 551,
Ol S 0aiS uSaie /A0 4 Suop Hlade VB ()l pae)
Jsd 6 -/2Y (AGF1) sl (35l (o550
o5 Lt oL ) oo (Biln S /00 5l eS jlade s 5 ¢ 3590y sl Slaype (Soleo s
5_?_9 ) ofe 2 "S>‘: ofe
aBo o ’ (RMSEA)
Ol S 0aiS oSaie /A0 4 Suop lade VB (Ul pae)
Joud L5 </af CFl
el Gollae (o5 o3l
Dol S 0aiS uSaie /A0 4 Suop Jlade VB (U3l pae) -
Jsd 6 A\ (NFI) o0 e 351,
el gl (a5 551,
lade § 35k cimd saipoylid V5l xS laie
Jos s ’ Y ’ \IE (CMIN/DF) (i joSul 58
el g 4 3Lo 00S uSaie O 3l i
Joss L5 Fe Lo Ibe 5 5YL 81 e el il el
98 b N PR [ T )_, ) .
’ (PNFI)
Jsd S8 AU L <10¥ (PCFI) watio ks 5l
Gize aS i yp 5l (Sl ) 4 Soap polie
Jssd LB e -/ (PRATIO) slazsl e

el )by 0,8 _»lﬂ 59

il Gl wslhe eSSl b aSis,eba
@ bbe dolae Joo @l rizmen b oo RIHI Slosle
2 Sl oglhs (SeSe a5 sl plas S Aegh
sl ol )l logime 5 s 3l ol i ]
Jogn! oo s ((V0) cosho sloingh soail b guesd
Olannye & (\A) Manyuru «(\V) ¢ ,lagl> Lo,b (VF)
(vV) Ugoani «y-) Delima & Ragel .(y4) Anuku
Gl 53 e ale 1) Glesle ss eS a5 cud

IRCH NP P W [ LI Y e
S S cdlal oS ciS ls e atdly ol Jolo o
Olee sleel (alidl 4y i oS Conl gl SlyeS> Lol
WS plasl QLS (g sdor Copde 5 OB
IR gl a3 5o elad oo 5 Gado ysbar p3¥ Sledbl

T uu)'{-' 9 g_g)lia.m ‘_gl).g (& Flm o)’.ﬁiﬂ ‘o).:fu_a

il 3l e ge3T 6 ,ble dalee Jue el 4l 4l
Sl ot ¥ Jouz 5o @ b cl Jlogp elie
odel Cawd @ i LS 5o o ksl dolas o Joe b5l
Jesz onl Sledbl il oals ools lid bgyke Juw o
HB mbans o Joe i3l slaasls ase a5 ol T Sl
ol 4 Joe (Bl slagatle (99 Jod B aites Jgd
aS 0dd (e Joo b iesh 0,58 sbools a5 bz

2500 Gl el (6505 gzl g 0y Aoy Sl A8,

- .
ol 5 la i 25l gl S o slal 5 lejl
b (sl 5 sl Sodlid dat)) i)

R R | S PPN ORI C-OWION S P IR 5% |

14 sl e CCBY-NC4.0 £ 55k o yiwd Coliw 1l aloxe (!

VP (o5 g o 0 ylosds (o0 3L 6590 « Fow j @GNS alxo


https://creativecommons.org/licenses/by-nc/4.0/

O\)\iuj ol plo

O ool alayly a5 @S led oo adl ol Ll o
ol eaimolis Slosle S 5 Shojle Callas Sl eS>
JPER TR RN JUC Y N U SO
aalyz Cosl G Slejle BT el iluesly plosle
g lanls o cdlas obel L ooglhe  JleS>
oeals 1) B Slo)ls 9, Js! des,Semeal
Jyol lely Slepear asly a5 Sboy LS5 aas 0
3t WS sl LB g oo SBul ai¥ole § astin
Oyge d Sledbl a5 Sloj «adly o aims o lis e
wlael le sleel w8 )15 (LSS Ll o Glas
SIS sl L) sluaiaey slezel ) ool oo iali8l losles
WSS e codled aYole

S8 )lie 5 olpde 2555l » 25T b Ogllas il eS>
5 oS o blate olezel dog ;S puonas ;o LSS
Sy il Sl 0y Gleear JLE o
LS S b cnl 09 o0 Cagi lojle ;0 G pdyiulgtas
Sl GlopSl sl ol o SIS e sla s, el el
25l ool (O Jsol cole,

Glogssyl i) oSt b ogllas SleS> (pimon
b o GBS Cogdl glp 1) aw) (Slojle ¢ Sl
ezl dlas o Sl iyl S8y wiS o e2l3 8
30 SN Gl )lis) e gy lesle o cllae o Jildis
e Sl LSS oo

LS el osllae SlaSs> slal 51 50 (S5 gilvcad,b
By ol wsm (B Jsol ol (LS Sisel
| B sl il b agzlye sl o3 o lon oS 15
e S Bl ol 5 Jlaio i s
5 isel sl ey 0355 @old b oslhe il eS>
S S ool Cogti a4 (LSS (glad > dnuses

e Wil BN 5 i 51U il O g5 ) S ally andllas

a5l Lt jal cpl cosls asalss lojles Claal

3,8 o 3b Glosle

sbml 5 o les anwgi (ojsel Gk 5l 5 sileedsb
w\ﬁ\ |) QLJS)LT 6‘-\-‘-"-”95 ‘6“‘5)—> W) Lchb&,a)é
i lp plole wuS wlesl a5 SLS S aes o
Sloal 4 Cad (5 i 2 WS o (5 I8 ak gl
s 5 Gl 4 e el onl g il wialys lejls

Do Slojl

oS Cewl Gollas oS> sleaddie 51 Ko S 0955wl
8y Dglee LS 5o srluddsies e dlml g
Ol om0 Slee (6555mwl Wb a5 wilay 0,8 o
s ol ol 5,8 dmlys gz cyllsy plnil sl (it
olB Sl Gl (IS syeme 4l 508 (5)50 0
..\bé‘sn

w5.0.: u\.cl.: 6“\5)7 9 b_a)bl (_gl,mui‘a)')| ‘_gLBS)‘ e
G s oo Sin b ogdioe Cote Slejle Kin 3
056551 b LSS T o a8 S e sl | 6 Soulam 5 ol
2 Losittns 00l (6,05 Lawmee () i o Cudlad (5 i
NG IR SO RN S W |

Sslhe SaS sl I (o sisar ol Fen 35503
oo Slapear 5 el plas 4 058 0 el Slojla
0,559y opl bl Soplenl Blaal 4 olowws bl o
oals lojlu cilize glagizy Gle yidoy (Siolos cge
(orne alayly aST ol QT Sls S glbasl Ko
(2l Fams) ol sl g Slejle wglhe JleS>
Wadlad o i)l sl walby g b na  iou)l
Dyl 32y Slojle B L (2555l 5 wsilucyd b
DB bl osllae SleS> bl L oaSs sba
doles Joo gl uizen b oo (il 50 Slejle
Slojle slle JleSs oS ols lis 50 jiegh o bl
adly cpl 0o (6l gime 5 pitons 3G Slojle DB
Lol (VF) Argyriades (YY) s oie

\'s 3l os CCBY-NC 4.0 ¢4 51 5L o yiws sl b almo o

1F+0 (0509 e 05louds o0 3L 0590 (S j @GNS alxo


https://creativecommons.org/licenses/by-nc/4.0/

O\)\iuj ol plo

&8Lw ol
Loalal, o 1, Jlosl adle ol aisfme oSatuws

Wlos S5 wdlel allie o) el g Gl o g

Sloyud g S
als, paass 6l ahie Al 5l sisu ol allic
el ol olasls claiml pole ouSails owlidandl>
93y aalllae opl G Samgly dbawgidy ol JS o>
b oS oSty ol celazzl msle 0,8 csliel 5l aiils o p3¥
5 S dlosoe W0g38l dlie sle 5 ldonisle &l i

ailes Sls a8

o moli
lp P ol 45z a5 anlei o bl Batn s
lo,S5 =l yo i ! Hliil 5 b iz

O oM
Lis quls geiss Yo b alal, o sels oSl

Culd) g ol ools ol 4 Gdod plnl ogou 5 (Sle e
20,8 33 Fanses 8 5l wlals]

S adlie pl cmagisl o Lé)p aS aisls g el S aiy g

el 00 solazw SEFan Sigd Sl

e Wil BN 5 i 51U il O g5 ) S ally andllas

ol ab, 4 bl asS ulus! a5 SLS,S 0iS
s NS gl Sl dy 6y el cddo o Copan
2 S sl a4 oghe GleSe o 5l Sam
S Jgol b aS oy 0,505, ol sl asin Claal
alle @l 5 jlul @l 4 pliws 4 e 0gh ol en
oAz ek @l Samd (Ko Oile a4 ol aalys
) S 5 Lol g slezel ol cel sl Sae LM

i aalys SIS IS s g ey Jole 50

olPl eedlad slml Gk 5l Slole wllas SeSe
il Wlg e Sl slacd b Wyl g a5l
Wlis sy LSS a5 oK ams Ul ] olosle
Glp i 03Xl S o Cdld | Fas 5 ke
Loty ol jo s e lis 0y I B sla)lis,
L oS )z eaiS o L] (gloatsS Jopd i Gilojles itz ]
Cosi 5 Al Sl oo b ol (S Shes S5t
Wlgigo (e SSL o Jelss (nl 4 oy az g Seb oo
S5l s 6l Kim b Sgngs o soges olazel Uil 4 e
Sl e 998 g0 Slpiday Liwly ul Ho 08d (5550 4
2 s S 5 ogllae GleS> ool Cugli b (S
1y Glesle BB Gl slp p3¥ aie; doan] b Lis il
S 3 Ses g e A 9,505, (nl Lo el
Ol e slozel (Rl 55 (6550 (2 oSl salys SOl

OSM’ “3.; Q«S)L:m
5 osls Llog g ajes daosls (5,5laes rgaml plo

9 9,..a_7u 3 lal:)u‘ 2 U)Ua.; ‘o\.\.;.‘ k_e‘,'a :ra..\§| ool)’Js....;) KO
o ol

Alie Mol g il bz s L)

Syt g 09505 a5 aalllas | ol a5 By

A 5o CCBY-NC 4.0 ¢4 51 5L oy sl b almo o

1F+0 (0509 e 05louds o0 3L 0590 (S j @GNS alxo


https://creativecommons.org/licenses/by-nc/4.0/

Ob\i@; ol plo

References

1. Reed M. Sociology of organizations in the twenty-
first century. International Sociology. 2022; 37(5):
545-56.

2. Jungmann R, Grothe-Hammer M, Andersen NA.
(Re-) \Vitalizing the Concept of Organization:
Inspirations From Recent Social Theory. Critical
Sociology. 2024; 50(7-8): 1305-1318.

3. Hafner-Burton E, Pevehouse JC, Schneider CJ.
Good governance in  autocratic international
organizations. The Review of International
Organizations. 2024 20(2): 323-356.

4. El Kezazy H, Hilmi Y, Ezzahra EF, Hocine IZ.
Conceptual Model of The Role of Territorial
Management Controller and Good Governance.
Revista de Gestdo Social e Ambiental. 2024; 18(7):1-9.

5. Ortega-Rodriguez  C,  Martin-Montes L,
Liceran-Gutiérrez A,  Moreno-Albarracin ~ AL.
Nonprofit good governance mechanisms: A systematic
literature  review. Nonprofit Management and
Leadership. 2024; 34(4): 927-957.

6. Darmawan D. Distribution of six major factors
enhancing organizational effectiveness. Journal of
Distribution Science. 2024; 22(4): 47-58.

7. Onyekwelu NP, Ezeafulukwe C, Owolabi OR,
Asuzu OF, Bello BG, Onyekwelu SC. Ethics and
corporate social responsibility in HR: A comprehensive
review of policies and practices. International Journal
of Science and Research Archive. 2024; 11(1):
1294-1303.

8. Salatino A, Aggarwal T, Mannocci A, Osbhorne F,
Motta E. A survey of knowledge organization systems
of research fields: Resources and challenges.
Quantitative Science Studies. 2025; (20): 1-44.

9. Djanegara MS, Sutarti S, Dewo SA. The Influence
of Corporate Governance for the Indonesian Banking
Industry in a Pandemic Period. International Journal of
Finance & Banking Studies. 2022; 11(3): 62-71.

10. Brogi M, Lagasio V. Better safe than sorry. Bank
corporate governance, risk-taking, and performance.
Finance Research Letters. 2022; 44: 102039.

11. Maile KV. Organisational ethics management to
promote good governance in a national government
department. University of Johannesburg (South
Africa); 2022.

12. Alipour M. The effect of servant leadership on
good organizational governance in Payam Noor
University. Master's thesis, Faculty of Management

e Wil BN 5 i 51U il O g5 ) S ally andllas

and Accounting, Payam Noor University. 2014,
[Persian]

13. Amini fasakhodi A, Hadinejad B. Measuring
organizational effectiveness by using structural
equation modeling approach. Management Research in
Iran. 2012; 16(3): 1-20. [Persian]

14. Hunt SD, Wood VR, Chonko LB. Corporate ethical
values and organizational commitment in marketing.
Journal of marketing. 1989; 53(3): 79-90.

15. Moghimi K. Investigation the impact of good
governance indexes in effectiveness of bank system:
case study of shiraz Melli bank. Master's thesis,
Faculty of literature and Humanities, Payam Noor
University. 2012. [Persian]

16. Farhadi Ayublou F. Investigating characteristics of
good governance in increasing efficiency of Fars
Economic and Finance Organization. Master's thesis,
Faculty of literature and Humanities, Payam Noor
University. 2012. [Persian]

17. Parsa Jeloudarlu B. The relationship between E-
government and Good governance organization to
Improve the performance of employees Tax
Organization of Ardabil province. Master's thesis,
Faculty of literature and Humanities, Islamic Azad
Unevirsity. 2016. [Persian]

18. Manyuru PJ. Corporate governance and
organizational performance: The case of companies
quoted at the Nairobi Stock Exchange (Doctoral
dissertation, University of Nairobi.).

19. Olannye AP, Anuku D. Corporate governance and
organizational performance in the Nigerian banking
industry. Journal of Emerging Trends in Economics
and Management Sciences. 2014; 5(6): 525-531.

20. Delima VJ, Ragel VR. Impact of corporate
governance on organizational performance.
International Journal of Engineering Research and
General Science. 2017; 5(5): 1-10.

21. Ugoani JN. Good corporate governance and
organizational performance in Nigeria. Amity Business
Journal. 2018; 7(1): 1-0.

22. Olfati A. The Impact of Good Governance on
Organizational Health with the Mediating Role of
Accountability in the Ministry of Sport and Youth of
Iran. Applied Research in Sport Management. 2022;
10(3): 77-88. [Persian]

23. Rajabi farjad H, Azab daftari A. The Effecting for
Good Governance with Organizational Health and the
mediating role of Political behavior. Public

q 25k os CCBY-NC 4.0 g4 51 5L o yiws sl b almo o

VPO (0509 e 0 louds o0 3L 0590 (S j M5! alxo


https://creativecommons.org/licenses/by-nc/4.0/

O\)\iuj ol plo

Administration Perspective, 2019; 10(1): 141-170.
[Persian]

24. Argyriades D. Good governance, professionalism,
ethics and responsibility. International Review of
Administrative Sciences. 2006; 72(2): 155-170.

e Wil BN 5 i 51U il O g5 ) S ally andllas

e 5o CCBY-NC 4.0 ¢4 51 5L oy sl b almo o

1F+0 (0509 e 05louds o0 3L 0590 (S j @GNS alxo


https://creativecommons.org/licenses/by-nc/4.0/

