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ABSTRACT

Background and Aim: Today, job enthusiasm is a very important category for increasing productivity and job
satisfaction in the educational system, and one of its requirements is the use of ethical leadership style in the
management and leadership of teachers. The present study was conducted with the aim of investigating the mediating
role of well-being and organizational voice in the relationship between ethical leadership and job enthusiasm.
Methods: The current research is applied in terms of purpose and field type in terms of data collection method. The
research method is descriptive-correlation type of structural equation modeling. The statistical population of this
research included all the primary school teachers in Urmia and based on the inquiry from the recruitment of the
Department of Education of Urmia, there were 3740 people, of which 350 people were selected as statistical sample
of the research based on the Cochran formula and using the multi-stage cluster sampling method for data collection.
Standard organizational well-being questionnaires Amrollahi and Danaei (2013), organizational voice Hams (2012),
ethical leadership Karlshon et al (2011) and job enthusiasm Salvanava and Shoufeli (2001) were used to collect data.
Ethical Considerations: After explaining the objectives of the study and assuring the participants about the
confidentiality of information and their oral consent, the questionnaires were distributed among the participants.
Results: The results showed that ethical leadership has a positive and significant direct effect on organizational well-
being (0.85). Ethical leadership has a positive and significant direct effect on organizational voice (0.72).
Organizational well-being has a positive and significant direct effect on job enthusiasm (0.43). Organizational voice
has a positive and significant direct effect on job enthusiasm (0.59). Ethical leadership through organizational well-
being has a positive and significant indirect effect on job enthusiasm (0.21). Also, ethical leadership through
organizational voice has an indirect and significant effect on job enthusiasm (0.39).

Conclusion: Ethical leaders and managers supporting for teachers to express their constructive ideas and opinions in
solving educational problems has a significant role in the job satisfaction and enthusiasm of them. Therefore, using
teachers' constructive suggestions is a kind of value and respect for teachers, and this itself causes enthusiasm among
them.
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