g5 Al

SR OT (ko g olKAINS (LS 45 (545 i g 50 (BUS STt g (il Kbty i

Tk ks LT _aliiale 0of5pmld Jaitlasl (156 00 Ly 5

Oyl iy o 3z ly oDl o131 o8l o Ll pole 5 Lol 0aSiils ¢ )i pole 05,5 ( cbgel oy bl cwlid 15

u‘xj RS ‘ul:ub).ﬂ PRV oKisls &stuo‘j) 9 sy f}l& oaSisls Sy Ml: 05; ‘6&)5‘\1 o poe )lt..'.‘..ﬂo Y

2Ol oy )| cdag ) oKzl ¢ Ll pole 5 Lol saSLails ¢ o 5 pale 05,5 ( bjgel o pae 5,55 (el X

v

i

Al Sl

039 e 4295 3,90 0 lgen )5 lazy g B 2 e Jalse (o) 1B 9 dlo)
Sl o (B Yarul g Jad Sewly Gl gy Baa b ol Giaghy ol by ool
28,5 bl loul, 3T Sae sl oKidls LSS 6 18

oz 5l ools (5,918,5 Ll 5l g 50,05 cBua bl 4 pol> uagh b ybgy g dlgo
Sl olZzils LS IS ads” Jolss Lipghy (g lel dmel> dgr (Sinaod - oy slaiagh
oz yS Joaz 5l ool b og ,a3 YV ¢ olaad 4 WYAP-AY Leass Jlo 5o oylul)d] Soe
Folad slaib (e onl )3 (6 S aiged Shgy b mesS VFO L 2l diged o2 (5590
Cp VAAY) $5l5 it Soily slodnliion p 5l Liagh slaosls (5,918 ,5 jshate 4 09
bl o eolaiul (3 YWAY) (ege 5,5 lazs 5 (p VAVY) Sy (SMST JYal (505
(Si"“"lj ‘_glj.‘ ‘_)5.4).‘ &.}'."l )L.\.a.n LW “or CL“"B)S ‘_gLAJ" w).o )l solail L' LQML».M..M:).»
Sl imeh cleosls ael Caws @ YA (515 lazg g /AT S JYoral A e
SPSSl38lp i 5l oolicial b 5 alS iz (y0ms )5 Skt 5 (ygm ey (Smra slo9051 G5
o s 22

(P<eloV) 5l 0425 (gbline 5 Caie abaly (1=2/F1) 5,15 oz L OS] Yol
5 B=-1F7) ot (Sl slajere Sliod Gob Sl Oliies ) )5 Ol Geizmes
8,5 i (B=2 YY) (ST Yl

a5 o eold pliebl olKiils US,IS ads 4y eools (5,laen plKin jo 1 ST lasdo
Sl chegh dus ls)..o 9 0093 dile e adoliiow p SleMbl 4 IS

1 QU1 it (Sily i se osls QLS IS (sl Jid ogllas Loyl ol L 25 puS et

oo G115 ) g 5 (BT JYand o Jlis 4 o5 55 s

ANNVVYY sl o o b
QU FNF o pdy fo b
VPN Ll g s

(soels (53l

b (Sly
M) Y szl

S ol
oKy
S

ABl e (i dagd (S psle olRails (Sig s> g IS Slidos 35 e 4 Blate Gl ! jlassl s> oles


http://journals.sbmu.ac.ir/be
https://orcid.org/0000-0002-9985-4414
https://orcid.org/0000-0002-9985-4414
https://orcid.org/0000-0002-1428-2411
mailto:ghasemzadee@yahoo.com

OhSen 5 85,00

yvaa T 9 s b)Lo.:J (RO 0,90 ¢ L ) d)b‘ dJau

by @Yl Comnl (595 5 05Kl QLSS (6l
ol ol cely a5 sl Jale )5 lazg (F) cusl 0 ,S
Ohzg (V) 29l g0 331 0wl plxil uluml 5 57 50
&S o (Committed) agaio 1) 5,5 a5 sl o9y 6,
g o0 plxil Glojle o 1) Bus 4 Sslaes sl )lid; (5SS
L, S oSl Gl |y gliie sleaile 5 3L 50
O, 05d o0 cge (5,5 lazg (A) o5l | Kan ouiles
g olaeil dogaiaily jeus Slojle g (gylol allss
aldbgls jsb 4 &S (JyuS e kSa ) bapaass
as s 8 bl Jlaal giss cs o (Voluntary)
Jul ag gleasly @5 Gleg ol ale o
(V) Qigh o 4w ,9iS5 (Sustainable Development)
Sy S oo S Fess b )5 Glay b S
3550 0433 LIS 15 5505 sl 5 W 551 olajl
L olesbe slagss)l s Slaal Yu 6,5 plazg L o3 ()
bl & Gon, Glp s ol e 553 oyl s Slaal

(V) QS o W
B i o plole )0 6,5 Glzy psthe 4 az s
35 O s el slojle s L Wsie 4 Sludl 5 S5
by plnl 4 Cad gl obml 4 e gl LS,
Ol st 2 5 B U5 s s S8 oot 4 dgme
ielyl g bl culs) dnly mdg see S gl Sgme
el glojle SG 50 ) plazg S92y g o0 38 oz
s> «(Productivity Level) (5,900 maw il
Wl Copie Sl ol (Siop Jp b anes
5 ohbicele 51 (S olael a4 (V) 055 oo solaidl
Wb glosle 2 0 )5 Glazg 4y axgs «(VV-VY) e
plsl (O 6% plaize Jla 5l ol Caglgl Gloie o
delse 15 ol D55, So 6,1 Gl (el adlllae
2RSS L bl o ol S sl gt 5 (0,8

doddo .

@ by 2l @ )bl plla 5 baplejl obg o9l
a2 S e lope (09eiadll 5 GleSS oSN
L o 5o ezl Js s ope 955 x4 o2 Jelse
5 Syge B )b el g laglejle (JL 5 riloass
5 ol sl baylesle (V) ol ludl iy s |, Jol 2y>
Zhy0sp 5 Wi azlye ug Sl b sy it
Cughl g Ay 4 Yl 4z pilies bl Gl
@ Gloile o plpse 4z g Gren 1Y) Sl (LS,
Gglane was o 18 5t cou 1) o3l LIS a5 Lelse
Sl U g Jolse nl ollih b aniS o G330 5 il
Jelge (i ) 5 00933 Coe Jalge 5l Y Slages
5 St 60,8 am o Glojle (LSS s, (F) wialss ie
Sye 650k 5 Sl wwwand (1,5 A ka Jolss
S5l BT, Gal 5 onS e S8 el g a
A 4 6908 Glpe Gl plejle )BT A yo (LS,
Sloiz ! soiun olRiils o519 4 b losle (F) o) oo
s9g 4 oyl (6l g ol a5 axiws (Social System)
5% el dtnly osims LSS polie g izl (rn 698 (s
Caglsl S plosle o lulpd aly QLSS (riloass ases
Bl a3 el polie Sy sl il S
ole g Ll b oy Sll (g9, a5 wijls olael e
Wy g Ay Sz 50 Gbbe wbom 5 )l L Rle
950955 o iloyw (IS5 g wies 2,545 5 aolesle
O) col ol iy Lol Jole

slidghus 5 )5 D malie jo00l a0 sl o
oyas Lol il I 5o b jeiS 5 asl S, slon|
(Srpdedghee IS Sead Juo pladlgie ol suiles
9 Y cudS o bleal 5 ()5 s ol I plaxyg
(90l sllosle ;o (V) 04d s astine culddl | Oleas
5 ol sl (Work Conscience) s, ;jla>g pogae

Y



OhSen 5 85,00

yvaa T 9 s b)Lo.:J (RO 0,90 ¢ L ) d)b‘ dJau

Sy g Caldge wlasl 5 08 oo Coles Slojle Sloal
(YO) woo oo il 1) s Siwly mlaw (Jad o
5 Fogeis o093 I8 5l ol el (Saly L oSl
boawlio )0 bl ot 5 15 S5 ol 5 5G8se
(Y8) el yiaS ol das Sl L LSl

o Ll (U Yl 4 )5 (g 2 S5 Jolse ;500
Sl 09290 coiS pleie slo S5 5l SO (VA-YR) w
5l BT o Sllg uiomen g &5 olly (bl Koo
Ay 0j9 Olodedn il o 1wl iadil o o] 4 asl
aS 5y S, uiye (Moral Development) s
b Jbl 5 3> 5 Sl atal (o ol ol ki
@9‘ )514 a b_‘é){>‘ Ay aS cusls odube 9‘ (YY) é; C)‘]a"
NS ) wpd jo S,udS 4 s aSol s 0,5 o JSSG
Glad i polie 5l oy a5 cl ol il oo e
oolainl Jad g slax! Ol Sy y0 ol a5 el
5 0Pl axel> paalas L as Slaglinly s aisS oo
(Y/\) Sl OQ)P o)f eJa.g‘j) 9 u_)‘)]mo

Latid wrge &5 Cewl J2d anld S B JYal
s )] & o pmo Jodll 1Ko g (D Al
a7 plnil 45 W55 oo el Gl bl QLSS 5 0580
SO Yol Sle 4 (YY) cul more as
Lgl.‘:L.wo l) 0)55).3 90 S )0 ool Kes 9 k_)BLAB 0.\3);).3)0
95 % 9y O LI lasme ;0 0y0jg; sk 4 a5 ol
bl BYs a4 il 8T g IS (6 5 el 098 oo
JYarol il Jad 3l pdbiolas s> preal SO
L 3,55 1 )0 zotre S peedl 4 youine 45 Cawlin S
uL....AJa‘ 9 WLA) wLm}‘ [Eow) sé}.w‘sa OM—‘J‘*’ SMars
slezel rals el cpl 5l gylo 85 0 pae g (LS5 bl
Jad Sy g g 01Kl polociss g el (udd 4
(Ye) oo 85 o0

Olzg Cashs g ol jo (gousie Jelse 550 6,15 oz
(V) %35 58

(K g (Solgls g0 8 olse (i 55UsS (slaies:
R s Sy G Ghazy p |y Slole 5 (sleiz
aly 4 Gles e Jelge ol dlex 51LOVF-10) wilesls
SO Yozl 3 (1#-1Y) Job Dependency) L
3,5 o,Lal (YA-14) (Moral Reasoning)

TR YT TIVETE IS CRE S PR
Sbesle g Jas L o,8 S (Psychological Replication)
oz 5l Jad (Sl (V) cul oad e 055
wals olgse oS o ol sbul b aS el gls piie
iz @ly o (Swly o lole @lp ke glassly
4 a2y gpoge (pl g Sl (D (Sosmd Soie
ST aigy 0Shes o5 amd o i |y Soe it
izl g ailo go 395 B pae |y ilads caiinly 9,8 (V) oo
G bl 5 oGLtil 5 jph s oldy bl Lo o5z
w3 e Hlis o 4 | s S abul cga ciclias
slacalsy (il ( Sily gl Slasl 2 5900 (V)
o p 1y ol as QB oo Cewd A o5l cpl 11y SeSUsS
Canbya - Covad ol g (Jeadge (Jrazd sl Shy
(YY) 06,5 o0 yhas 5o

Personal ) sass Sleogas a4 Jad Sty adly ,o
@ ol dtly )5 by counle 4 (Characteristics
sl |, i Saly (VF) Sliise s Craon
Sl ailos,S iy pai s s S dilagate 5 Cudo (0
5 x5k sl plieep Gomina 0 (Jad 4w
Slr 9,0 PS5l s (VF) aidly oo (Jid 5 (paied ud)
oS WS len (YO) altes o955 i @IS all
g b Shuogas 4 Jid (Saly wgbe ali>dle
5 asle elazml alse 5 ol atasly (6,5 aiilsy conle




OhSen 5 85,00

yvaa T 9 s b)Lo.:J (RO 0,90 ¢ L ) d)b‘ dJau

NS Hgax 5 )bl sNond 6o, ) Goldgee S
S92 Slojlor wgas b (Sldgmea 5l (L2 a5 ol Glas (Slejle
(Y0)

4 gdiml o oabol s bl p s caaghy 5o
ooy, 4 gaml 5 lb@dys L (I ey,
o Lol e anlice (6 Joliae abal, (6,15 lazg L B!
b ok (S g blie alaly I oy b (b @Sy
by Canslyi TV Gliee 4y I oL, @y gainly
WS gt [ 6B ey Cedlel (Jg ST st
azrys o sl o (Ko pd felse Koo pamghy 0 (O0F)
A (SOl g spatd o 60 Jelse G 5 sl
a5 ols Glas i 5o (Ao (V) Xphe )5 iz »
Sds 5 6 Gy (Slojle clae) psie 4w
V) o)ls 0929 lobne 5 cdie alaly (Lo

S5 el Sl b 1) 095 ailsty ol LoolKtils o) e
ok e o5 2 T QLSS 050 cnl abor leales
ol oKl SLS IS 13wl LeolKtdls il o
5 Olesle 4 Lagl (Sily 5 0 o ) (cage (25 )3
b oy p o GO arul j eslital 5 055 Jid
)l 1) gl )5 gy wlggo iz 5 slacusdse
ol (lmlydl oo sl olStils Al 4 4z g bt
Ol pte ool 4 pliws 4oV 1A o ls aasl> o e
5 ndudsiue Sl g9 RBl 355 g0 pal; asly
Hloe ) plazg o g (oole g (SIS Jgol 2 agaits
ol Jlae nl 4 puls wad Lol gy o5, ol
& Oy yo (I Yol 5 Lid (Sily o5 ou00
5,08 s az b, 3T Soe ol olKisls LSS

N olasde .Y
ol DS Jol pogh sbcwnd alsS 5K o
2lS 4 bosls gpglaez pllin ;o 5 col ons cole,

W8T Oype plogtegn (Gagh slepite L bLI) e
L LSS B Yol (s 45 ol lis _imgly u
AOY) o)l 0g2g (g)lolae al, DS (5,5 pueas
L SN JYamul as wols olis siwghy jo Ko Sladme
g Camasd b Jy wcils alal; (hee g higel ez
M s cdbgh yo (YY) el aal, ] sleadlse
s bl lesle g it iy b s
On O e aal) e w5 sl Shesle
Mg slae 5 ible Slole wg o Jad (S
ol s aame (Ve) clily vemg e alal, e
5 @S0an A 4 (SosiS a5 S8 Cews ax
)1 (5 bbie g ot alaly ik (Sdls b oozl
oS, ad (Sals b (g lobine i abaily (0f,559)90
Bl gyl ge abaly Lad (Sely 5 @l w5 S

YY) ass
$2) Slojle 5 (602 BT o)) 0 B o 6,550
2ad b Y ed culs) 5 Slejle agad b (Slejles 3
on Sl aze Sile 4 adbee Gmb b S5
Cold) g Glojle g bl i Glojle 5 50,8 @
@b () cwl Joml Jod S5 oaad 5 YL s
9 i (Ko layite o a5 0o Glas oo ey
929 abuly )5 lazg b (Jid (6 S peead g0, S095

() oyls
JYsiwl oyed (S0l G a5 Sls (liS @lS (ctegh )
lolons 51 Sy o b b7 agzles Slads by ok SN
005 yeSiles i odwlive (g boline  Swan IS
LLs)l Sasses s 8 il 5 om b (BB Yol
P ES Y AU P SUR SO & IOV A R S PR NS PP Y
el g eiored (bl (64l gime gl iz g0 o
Loyl b1 caas e 5 oty M JYazul ope

b (Sads (chagh 0 (YY) il ssalin gyl Sxe

¢



OhSen 5 85,00

yvaa T 9 s b)Lo.:J (RO 0,90 ¢ L ) d)b‘ dJau

23l 85y ey VY B 09 o aulys T 51 s
Slow p g O, olde olal pccnl ouls ke lsls
igled Gaaz ;0 (S peal J0 Jp 2 Soal (e
Sl 2 B0l sl 5l el 52 Cenl a0 (6
ool & 0 bV oliel cdy a4 o ool oot ot
a5 0gd oo Alwlgm OBl 1 s 0gd so 00l aras
25 b G WV Gl el by 0 et 516 s
S balaly )0 Gy o aled ganas; Lol cooal
oS gy S| el oy b B dansgs Al e i
99 b badpe wenl oad DLl i n (n Sk Olgie 4
5k (Gih g @iy Jolpe) (WS annsi gl (VL dl> e
A, 0 aS iy o8 ol e anass ol 4 Lol ¥
WBb b g g e b ladpe 5 005 18 Sl pgo
el ¥ ams o il Lel Y1 5,8 O] dnasgi el
SEL b g g Sl bgrpe 45 358 0 00ld (i &
iy 4 kel Vg 08 LS Coenl o Ay o g
29wl A s Jole 4 barye a5 wilioe parass
@l wle cwS ) ey oKl ueal ana,
Liug o] Hogs latis] 4 axg b aslidny ol g
CES B anl 2yp0 ouSails (Luy pole 09 wslul
@ JAY 1y asliieny ) SbL Jlade 055 gt jo (YY)
5 #lis,S Gl 5k 5l sswlcass a4 oLl g 5,50 caws

A el <[AY Ll gm0
(o2 VWAY) (oo dslitm 5l )15 plazg (homw
SG 0 a8 el @68 VE Gl anliin ol ol colaiul
WS b () pblye MalS 5l slansF zu &5 b
AT ) 0 A A DY SVl wile (1) pilbhe
bty 2lgioe (2l5) Nodios (55150500 (gSas & j90
A8 anlb 3y50 0uSasls Ly pole 09,8 wslul Loy
 aelidnyy onl (@bl jlade 095 hagh 5o (FA) 235

(_glﬁ.” w)Jo )‘ o.\.ok;wo L u;>lal.i 9 0)91 Cuwd A </1aY

S S a5 ad esls pliebl olKiils LS,

Syle Laeghy dne Le,a 5 039 dilo o ddaliiow

g, g olge ¥

05...»4 Ll g L_SQ).))IS o bl L ].0[_’> LJ“"b?)"
Sot — oy Olidss alex 5l assls (g y4ls,5
OLSL ads 5l el ol Limgh (g k] anel> ail o
WAP-AY Leass Jlo ,o obel,dT Sae awgd oKasls
Jeaz 5leslainl b e VY¥F aib o & YV bl oS
sl - (Bolas (5 S igas B9y by 090 9 (S
Sol a4 dog boaiad Ol (Camiz 0529 e @)
Slass (o 3 Bore Cawd 4y dpdoliiow 5y don 8 0 Jloio|
doliiowy VFY olows cpl 5l aS ol mje8 asliaas VYO
Gesi ol S eaSusel Gy S Syslee
VeF ol iogh ol jo g glaab Bolal g uSdises
aasle a8 i

doliiowy 5l LS8 s (SKly Gl jslate 4
A eslaiwl (o VAAY) (Kanungo) $Sgls s Sy
O Gl SO e as el I Ve glle anliin s ol
el 00l (gaaz 3 (0) B8lge Sals b (1) e SLals |
S psle 098 wslal by asliien g 2,
Iy dsliw p cpl (2bL (FF) 8,5 15 aul 5,90 casiasls
sl Ga,b 5l saslcws a4 obL ais,gl cass 4y /AY
i dalone <A Ll gl cnl 5o gL

Yol ge3l oS p,8 51 IS JYarul romiw sy
Wilige plbwls aw Jold as (p VYY) ce, SIS
g witwd (D gbless bypliuls pl ol colail
Gy 1) sainanlys 1o 0500wl liwls jo 5l o Soge;]
oud (b (55 9ol S Dype @ aslitinyy S




OhSen 5 85,00

yvaa T 9 s b)Lo.:J (RO 0,90 ¢ L ) d)b‘ dJau

l.g ‘;.b.u ‘;....‘.«4‘3 O ‘03.;:;‘54 ouslico aS AJ;UL@ .MOGA
g S Yarwl o g (F=+/0) P<e/0)) 6,5 ooy
&oblixe 5 cudie abaly (r=+/FY P<e/0 V) Ll Sy
aS aes o plid Voo mll Gesres ols s>y
R*=-N\F) B JYaxul 5 R*=/¥0) s Kl
im0 B Vool 5 Jad  Siasly LT a5 0gi
Wiz g )S) Jolod 5l oS i 1) 68 Gl

A eslazul flf a flf
O)LJ )LMLA aS css u‘y‘so \§ 9 Y JS» C.:L.: L)"’L'“"‘ »
5 Sbd (Sdly slopiie G alaly sy sln oo
g SYIOO L plp sy a4 )5 Glazg b (B Yo
R® Jlade cewl Jlolins (P<e/e+)) o ,o a5 YV/AY
exie hawg ()5 Glazg uilly 5l LY aeo e olis
e g ) plazg (ibls 5ITNE g (el (Sl
@ g5 )l pd Geizmen 39h oo s (ST JY okl
9 (B:‘/&V) L':'lM é».m)‘s as B QL‘“") O\.\AT Cowd
sk a1y )5 Glazg algs e B=+/VY) (SN JYa!

VLY (S Slolias g Cudia

o 0
JYaial g ol (SKils o5 o) 5 S L p0l> iaghy
e el ol LSS )5 plazs o S
oly Hlad beols Judow g a5 gl e85 sl Ol
Le LS S/.. .‘3 "0.. Oﬁ LS)L)[J_!A 5 . ~:. @‘) J
@ L olge ) a4l cnl 0)ls 0925 (LS )15 plag
AY) 85 L 0 s (Bany 5l (S e sloiegy
G By g Cépion g )5 4 Dad a4y Jad 4 alg ol 3
O il oYL Ll Sids a5 (6ol,8l Wgd o dprie

(5‘ . ).‘ L_QQ PR ‘f : @‘YL“ 2 n g_;‘) PRI ‘5‘:9_;

Lasy .

VONA) a5 )+ F G 0dds§yglaes anlidwy VFY
Sl &lesgs o) (aeyd YRAY) 185 YO 5 00 (dsyo
ezt S yae glls (aoye £IF) a8 1 leax S o
o S0 s (V) 51 F ol 5 el 3
oland 558 luass S jae (o, 1/9) a5 YA (uiled]
509 6558 eass Syae sl (aye <IY) Ha )
Ve s aibe ls (AYY) La5 YA Caons aile [l
VEIT) i YY 210 caas ails (oys YVY) La ¥
YV-YO (o, Y/f) ,a5 YA A F-Ve Cwns abls (ao,o
Jlo YP-Y Caoas amle lylo 50 (ao,0 VF/Q) ,as VY
RYIAYY

o laslinl GBlyul g (Kl a5 oo lis ool Gisw gl
Slyoul g xSl (YY/FALYAY) L ol Jad Sy
eilee g OO/AAEYIOY) L ol SIS Y acul o lastel
FYIOVES/SA) L ol )5 glasg o lasbnl Glp=il
o5y 3l eslatul b s basols ogs Jle s (5 8 s ol o
Ol @l a5 S35 18 (cwy 1 )90 el - B S 5alsS
Sl oo &Y Jgam 50

olel Ulie o S plgiee N sz @l 4 Ay b
oad ol jue jdite dw j2 5 Aijrenl - By FgelsS
s e gl (6,3 des eilis aS (P>+/40) col
odds Cule, )8 plazg g (A JVarul (L Sy
o

abaly gyt y9lite & 1y gm s (Sora 903 Y Jgor
S5 5 s by (B ol 5 Jis Saly o

1



OhSen 5 85,00

yvaa T 9 s b)Lo.:J (RO 0,90 ¢ L ) d)b‘ dJau

SIS 05 o wrge 5V B Vol (FY) sod e
g olaeil dogaiaily jaus Slojle g (gylol allss
53 aldbgls job 4y S (JyuS Ga ks | bapaass
Olazg ol b ;o a5 ses (1,8 lesle Blaal 3ixs cg

V) Wgd oo doy 925l dnngs slaaal o5, 1S
sy @Yl ok 4 45 (ol 3l IS Vol 4 k5 5k
Olzg b siegrd 9 688 ol gl il 15 B
3g5 I8 0 ol,8l pl Al o gl co 0dd g0 (SIS
AV G g g e plas VL e
oy ! Yozl a5 ol olizel S il
44z koS walys L8, (oaBly (I slacuadss ;o
i axlge (IS sl aly0 b dodd > 51 (6 Ly 4T
IR Sesp blil o bpludl o> 5 gl L o5 o
BT, S A el ST s Gmes & 1 e
SHE YL ol ;o adlel o Wil Jloys5 5 asllae
Sl (S iy (U Bl gy p g Jelod 4 S
2ol 5 0yl b 4 Sild S WK olapeess
ol glls old BT Yol asllas 5, cpl 5l il
el ole (615 fazg o0 by 5l (FF) il o gl
Al s aisy bl s 5 L5 48 ol slwl el oS
5 B4 axg daplosls 10 () plazg 4 az g5 098 o
Sl 5 WS (oo obml el (DB el Slal L,
Ot os> (ad L8, 5 by 4 Cos o3l 09l e
Wbl e (2B J5S Jele 092y 9 g S5
et Shs ol S eebdanbs b )5 ol
s s Sy wlg )5 Gy Ssdes)
3 Pl glws 6,5 lazg yas el ol 31 ((gadg i
0292 9 0ye ) plazy il oo (L s> Glosle
Solesle slalug) dee 0555 50 (Sl Gl 5 009 lajle
L) olojle o5bee 5 kb, doo S5 dajlisle b

S S e dy25 (il e eaiiSagi B3 1) o a5 18
Mol by ai)ls bl 4y oS azgs laibin,yw a5 s,
| AP ET- EPU A FPRVC I VC I PR RV PP U
Syl bled oJid 4 anedls obil wlese b = b
ol Ced 5 anil anals Glele b 58 ble slowisn
Olosle S5 feS il Koo S oS 098 0 2l
Sl e ol (s Saads (JS e ansaaile
loizl ((Flipls; Gadls (szmen 1) gaieplla
Sl oal azee 0,8 Jid b (558 Cugd et 5l 4T con
RS oot BL SV, BN G AN O V- SR V-X WS SN A
@ bhye wisplls job 4y woolgls 5 Sl ol sl
Sl oot ools las s gge lansl Jas Jelds
G yeS a5 ol 4 ced (Jad 4 anly ol oS
Sad @ a5 ol Bl a4 Cans b oasies analy ladeds
il ooyl 5l b s sheddls 4 ais
Kily 85 5 fgicge ool (F4) asily i3, (S5

S S B 6,18 g ll g Wl e (i
abaly a5 ol las beosls Judoo g 430 bl uices
A iy b (ST Yool ke s (5 fobine 5 St
O T L A N e e Tl
1) gl Lo img 5l S b (FI-FY FY) g
S Gleice Al pl s e Bl (oYY A
as ol bl ase bl Glajls odos,sly Jlae 5 S
oS Cel (S wenlal S8 Gl g gei cule, ayY
g JYaul g ansuil Fehhu 4 8Lcaws dauly 4 laid
o) 5 85500 Sl (23 aSle o 3ye gy S el (B
2B (B o5 T el 5 laglad (o o)l Ly T,
(602 Bl )t g atd 0 Sl 4 S
Slsie a1y o3 Koo BT 5 (sobo i 5 il ol
S ol (il sy 35250 5155 o 38,5 ele s
Sl s aiby abnil lesl 5 IS s (i sbel el

\%



OhSen 5 85,00

yvaa T 9 s b)Lo.:J (RO 0,90 ¢ L ) d)b‘ dJau

o besls ol “»')51‘5@ Cewd 4y SISl ¢ oo jgliws
i Glos p Geizres i oo SdlBs 055 laoslas
Ganliss 4 golienl 5l as o5, 0 sl (SS9
35 555 4ulS WL o shaogly b 5 it iy
Ml o, B Vol VU polaw 4 o5 LS
5 Slail Gozmen cllas cw sla)lne 5,50 )0 45 39,0
maly ol b (FO) asl asls an sladacs gyl y
logy] (6,15 lazg wilgi e LSS BN Yl 4 i

A oo yil3dl
b cudlo 092 b alacydgaze (aagh cnl plxl ok o
S okl QLS 59, p ol Slegn Sl 4 a4z
Tl petl Codgazme ol 48,5 alil Gl ,dT Joe
AR geloz 4 gl peend 3 9 010 3929 K00 el sln
Sl esliiul (g (nl Cadgaze 0,5 Jes blosl Lol

Lol (205,155 09> sl Il

S S Az S
Ol )5 plazg ai,0ld IS Yl g s Sy
bafwfuly@mdlmbybwwwb
Ol QLSS (B Yarwl 5 ded Swly il
3 Bl syhisn Sty e Sl ol 5 plirs
Ded ool 8 olBadls LS Led Sily molidl sledi;
Slyp S8 e (oS 5olis &b 5l Wlg e pl ol
B L{bQT 4 Cootl g Lmo—l i cols, bl LSl
Yool b lgs o 1y LS deols IS (6,135 00 81,k 51 0g
05 Ard jael g e 0 allen B ogel L] e
5 Sl ogd e olpies S eolaal o 5l i
Slp byl b oogs @l (LSS gl oKl slaslaileie
sl jlaleis S o codled QT 5o &S 2Rl g 09>
Slaal &y oy gl Bl o 5l gae plyie 4 5wl

Ohlesl als wad oo Slpiinn  Hezmen S WM

S 50 a5 (635 b Akl g5 2 45 (5)sb 4 wuled o0
plgd pae )3 ady; pefitess jsb 4 35l 0y (392 Jolse
Syl slesle o 6,5 lazg

il agiglie 5 Koy il 4 axl, Ollasdle Yo
L gmenls BYs 550550 losle (rizmen 5 bl
bl b Sl gl

5 G (Saly a5 ol plas pegn wli ol e
i Ly LS )5 oz wield ST Y]
oRlP L &S LS e Al Gal a4 azg b asS
Ohzy Gle QLS (B Paxul 5 (Jas Sy
IS s boasl ol b il byl @S
L s (FF FY XEFD XY 05V V) suen b jing}
atle (Foo¥) AANA) gucanl b inghy 5l 5 b
b S Ol e 392 gunals a5 (oo gl b gl (i 5o
5 Olle Gog (lea g )lol anslar 3giglite 4 4z g
ool 3975 @ (gl (nl Sl (w550 i
ol Coles a5 wes ol Slidsg 1y wll
ool Lo QBT )1 plazg g Slosle sg b laie S
@ 2leplole Sl (e 3)ls 3929 (saRled (rizen
S5k | QLSS Sl am 095 ladi e als
Sy el e i 55l o 8le ol 45 S e
(FF) 0,108 oo Sl )5 )5 oy 0 oo

4 dlusly o8l (i e e ol 4l 4 axgi L
G35 it 5 Ln LS s & i
WS (g0 )5 055 0 )8 ] (eiie Sl loe &S oty
s 50 bl azes o plil yliogs ST6 ol 511, 15
L e Ll g a8 oo &8 )lie 0 ,Shee (slas il
wams s (S 0,8les 3,555k U1 4 oS Sl e
aS (6ol,31 S ,0S 4y ylas gillae S0 B,k sl aisS o Lass
oSt s 4 a0 S Vol YL pobans 4

bl B aier 10 Blail § Siwls Jid5 0,90 ,0 a5 slojl

A



OhSen 5 85,00

yvaa T 9 s b)Lo.:J (RO 0,90 ¢ L ) d)b‘ 41?:,0

4 a5 Sy Sy ol il b S oy alidl LSl

Ol g oad Al cowall 0> Hleile o saxd lgie
WS S |y aal anils (6,8 el a8 Sl

s & e 9 ﬁ‘ﬁ. .v
Oig opl jo A Ol.?q.lg).si S A oKl oS,

anles Gloyad 5 Sas s ,S 55k |y ol

O S g oo A
IR T3 sbiond als RS 9 g 5o Q@M.jj

losls plil K30y 6, San b1, o 5 sl g5l

Xl olai A

9 S 285 50 Slojlu e 28l b ol gl ol
el oy plonil b Calos ysen




OhSen 5 85,00

yvaa T 9 s b)Lo.:J (RO 0,90 ¢ L ) d)b‘ AJau

lmw ués;JLcJ; o] Lgl)" s_(u,....o.w - k—aj;j&-lfs U}")T 9 g_qu 6LDO)LAT ) J"'\’.

P K-S oLl 3 ylasbiow! B ol il JueTs
o/ -INY YAy TY/¥A EER I
RN ANy /oY VO/AA B NACI
ol-f WARN: £IFA FY/O) S Slosg
G Glazg b (D Yzl 5 (Jid (Sals alal) oy 0 61y g (Siarod (35051 5F Jguz
G olazy | BB Yol | i Sy Joesy
| s (Sl
\ - [FaF* S Yozl
) SENVEE SOV 6 Glasg
P<ofoN**

S (Soly puise Slped el 5 (615 lazrg Ol ped (i e s S el Y Jeie

p F R? R T | olwbawl calps | o lnbiw] jud culpd | (ot i patito
Ly Jeogls | B

ooV | BVIBOA | <I¥O | <IYOO | AIVAA - YIVY YA (cab)

oo 514 I o[- AY OVE | das Kol

p F R? R T | owbewl culpd | o lailin] pd culpd | ot oy uiio
L Sbre sl B

oo oY [ YVIASY | N8N | <NEY | YSIYY - Y\Y \RTARA ¢ (<o)

ofee OIYVY AR AR <IYY\Y 6’9’)151 JYaxu!

'



OhSen 5 8,00

VY9 (poeingiaw o lods (e 0,99 ¢ s ) ENS] Ao

References

1. Ghasemzadeh A, Hassani M, Hassaninejad J, Jedi
Elwar-ulia I. The Interactive Role of Conscience and
Psychological Atmosphere in Job Performance and
Organizational Citizenship Behavior. Journal of
Educational Leadership & Management Research
2014; 1(2): 63-82. [Persian]

2. Saqgib Ismailpour M, Abdi K, Hosseini MA,
Biglarian AA. Relationship between work ethic and job
performance of medical staff of the University of
Social Welfare and Rehabilitation Sciences and
affiliated centers in 2017. Journal of Rehabilitation
2019; 20(1): 52-62. [Persian]

3. Hosseini SH, Hosseini SF, Sayadi A. Investigating
the effect of teaching professional ethics on anger
control in pre-hospital emergency staff in Kerman
2018-2019. Two Quarterly Journal of Education and
Ethics in Nursing 2020; 8(3-4): 14-20. [Persian]

4. Ghalavandi H, Ashrafi Salim Kandy F, Alizadeh S.
The relationship between social capital and working
conscience as an ethical principle. Journal of School
Psychology 2016; 12(3): 131-141. [Persian]

5. Ghalavandi H, Alizadeh S, Alizadeh M. The
Relationship between Perceived Organizational Justice
and Organizational Commitment: A Case Study of
Nagadeh Female Teachers. Journal of School
Psychology 2018; 4(4): 111-124. [Persian]

6. Rezaei Sharif A, Karimianpour GH, Moradi G,
Karimianpour E. Investigating the mediating role of
job motivation in the relationship between work ethic
and commitment to change among elementary school
teachers. Job and Organizational Counseling
Quarterly 2018;10(34): 64-79. [Persian]

7. Mirsepasi  N. Strategic Human  Resource
Management and Labor Relations with an Attitude to
the Process of Globalization. Tehran: Mir; 2015.
[Persian]

8. Meyer JP, Herscovitch L. Commitment in the
Workplace: Toward a General Model. Human
Resource Management Review 2001; 11(3): 299-326.

9. McKenna S. Organizational Commitment in the
Small Entrepreneurial Business in Singapore. Cross
Cultural Management 2005; 12(2): 16-20.

10. Pala F, Eker S. The Effect of Demographic
Characteristics on Organizational Commitment and Job
Satisfaction: An Empirical Study on Turkish Health
Care Staff. The journal of Industrial Relation and
Human Resources 2008; 10(2): 54-75.

11. Bennet H, Durkin M. The Effects of
Organizational Change on Employee Psychological
Attachment as Exploratory Study. Journal of
Managerial Psychology 2000; 15(2): 120-146.

12. Lemons M, Jones CA. Procedural justice in
promotion decisions: Using perceptions of fairness to
build employee commitment. Journal of Managerial
Psychology 2001; 16(4): 268-280.

13. Singh B, Gupta PK, Venugopal S. Organizational
Commitment: Revisited. Journal of the Indian
Academy of Applied Psychology 2008; 34(1): 57-68.

14. Welsh HP, Lavan H. Inter-Relationship between
Organizational Commitment and Job Characteristics,
Job  Satisfaction,  Professional  Behavior and
Organizational Climate. Human Relations 1981;
34(12): 1079-1089.

15. Brown CH, Curran RG, Smith M. The Role of
Emotional Intelligence in the Career Commitment and
Decision-Making  Process. Journal of Career
Assessment 2003; 11(4): 379-393.

16. Singh A, Gupta B. Job involvement,
organizational commitment, professional commitment,
and team commitment: A study of generational
diversity. Benchmarking: An International Journal
2015; 22(6): 1-37.

17. Azizi A. The Relationship between Organizational
Justice and Work Conscientiousness and Job
Involvement among Staff of Isfahan Education
Departments. Isfahan: M.Sc., University of Isfahan;
2010. [Persian]

18. Stockton-Tillman KJ. The Relationship of Moral
Reasoning and Ethical Decision Making Among IT
Employees. Ph.D. Thesis. Minnesota: Walden
University; 2017.

19. Atari A. The extent of people's adherence to
ethical behaviors in the organization and its relation to
achievement and work conscience. M.Sc. Zahedan:
University of Sistan and Baluchestan; 2016. [Persian]

20. Hakanen JJ, Perhoniemi P, Toppinen-Tanner S.
Positive gain spirals at work: From job resources to
work engagement, personal initiative and work-unit
innovativeness. Journal of Vocational Behavior 2008;
73: 78-91.

21. Hallberg U, Schaufeli WB. Same but different?
Can work engagement be discriminated from job

\



OhSen 5 8,00

VY9 (poeingiaw o lods (e 0,99 ¢ s ) ENS] Ao

involvement and  organizational = commitment?.
European Psychologist 2006; 11: 119-127.

22. Zare Bahram Abadi MD, Iman-Ajdari G. The
Relationship between Job Attachment, Responsibility
and Emotional Analysis with Job Satisfaction. Journal
of Counseling Culture 2010; 1(4): 5-24. [Persian]

23. Schaufeli WB, Bakker AB. Job demands, job
resources and their relationship with burnout and
engagement: A multi-sample study. Journal of
Organizational Behavior 2004; 25: 298-315.

24. Maurer TJ, Weiss EM, Barbeite FG. A model of
involvement in work-related learning and development
activity: the effects of individual, situational,
motivational, and age variable. Journal of Applied
Psychology 2003; 88: 707-724.

25. Kim HJ, Shin KH, Swanger N. Burnout and
engagement: A comparative Analysis using the big
five personality dimensions. International Journal of
Hospitality Management 2009; 28: 96-104.

26. Mehdad A. Industrial and Organizational
Psychology. Tehran: Jungle Publications; 2008.
[Persian]

27. Yaghoubi A, Abdollahi Moghaddam M.
Investigating the Relationship between Ethical
Reasoning and Ethical Behavior with Mediation of
Social Cognition Theory in Adolescents. School
Psychology Quarterly 2016; 5(2): 167-182. [Persian]

28. Santrock JW. Adolescence. 15th ed. New York,
NY': Published by McGraw-Hill; 2014.

29. Goethals S, Gastmans C, De Casterlé BD. Nurses’
ethical complicity and behavior: a literature review. Int
J Nurs Stud 2010; 47(5): 635-650.

30. Fazljoo E, Borhani F, Abbaszadeh A, Dadgari A.
Assessing the ability of nurses' moral reasoning in the
face of ethical dilemmas. Journal of Medical Ethics
2016; 10(36): 47-54. [Persian]

31. Prorokovi¢ A, Nikoli¢ M, Simi¢ N. Moral
reasoning and its correlates in job applicants. Arh Hig
Rada Toksikol 2017; 68: 59-65.

32. Mahajan K. An Empirical Study of Job
Involvement and Personality Traits. International
Journal of Scientific Research 2015; 4(1): 56-58.

33. Ambrose ML, Arnaud A, Schminke M. Individual
Moral Development and Ethical Climate: The
Influence of Person-Organization Fit on Job Attitudes.
Journal of Business Ethics 2007; 77(3): 323-333.

34. Wolfe JB, Betz NE. The Relationship of
Attachment Variables to Career Decision-Making Self-
Efficacy and Fear of Commitment. The Career
Development Quarterly 2004; 52(4): 363-369.
https://doi.org/10.1002/j.2161-0045.2004.tb00952.x.

35. Talebi N. The Relationship between Job
Attachment and Organizational Commitment with
Compulsory Citizenship Behavior with Regarding the
Moderating Role of Personality Traits in Staff of
Isfahan University. M.Sc. Isfahan: Marvdasht Azad
University; 2016. [Persian]

36. Yarmohammadzadeh P, Feizi A. The role of job
characteristics in job attachment and organizational
commitment in the university. Quarterly Journal of
Educational Leadership and Administration 2015;
9(2): 153-135. [Persian]

37. Ghiasizadeh M. The relationship between mental
health and academic performance with the
development of moral judgment of female students.
Scientific Journal of Women and Culture 2011; 3(10):
111-122. [Persian]

38. Farahbakhsh S, Nasirzadeh S, Nargesian J. A study
of the relationship between leadership styles and
organizational justice with work conscience among the
staff of Allameh Tabatabai University. Quarterly
Journal of Research in Education 2016: 2(36): 1-16.
[Persian]

39. Kanungo RN. Measurement of job and work
involvement. Journal of Applied Psychology 1982; 67:
341-349.

40. Attari M, Fathizadeh A. Factors Affecting
Employee Burnout. International Conference on New
Research in Industrial Management and Engineering
2015; 1-19. Awvaliable at: https://civilica.com/doc/
435335/. [Persian]

41. Dazeh N, Garkaz M. Relationship between Moral
reasoning, Moral Thinking, Moral Intention and Moral
Inclination among Formal Accountant. Ethics in
science and Technology 2015; 10(1): 115-123.

42. Anjam Shojaee M, Hosseinchari M, Latifian M,
Khorrami F. The Relationship between General
Intelligence and Moral Reasoning: The Mediating Role
of Dimensions of Moral Identity. Journal of
Psychological Studies 2018; 27: 63-86. [Persian]

43. Liaghtadar MJ, Bakhtiar Nasrabadi H, Samiei F,
Hashemi BV. Investigating the Impact and Role of
Factors Affecting Work Conscience. Applied Sociology
2011; 22(1): 27-40. [Persian]

\Y


https://psycnet.apa.org/doi/10.1002/j.2161-0045.2004.tb00952.x

OhSen 5 8,00

IVAQ ooty g oo 0l (oS 0,99 ¢ foms X ESPTE'N

44, Gholami Razini M. Investigating the work
conscience of employees and its impact on the
excellence and progress of the NAJA organization.
NAJA Scientific Quarterly of Human Resources 2013;
3(27): 69-92. [Persian]

45, Nasiri M. A Look at Kolberg's Theory of Moral
Growth. Journal of Knowledge 2008; 123: 1-9.
[Persian]

¥



Bioethics

ORIGINAL RESEARCH

The Role of Job Involvement and Moral Reasoning in Conscientiousness
in Staff of of Shahid Madani Azarbayjan University

Fariba Naderifarlﬁ, Abolfazl Ghasemzadeh Alishahiz*’@, Salim Balouch®
1. Master of Educational Administration, Department of Educational Science, Faculty of Literature and Humanities, Islamic Azad

University, Tabriz, Iran.

2. Associate Professor of Educational Administration, Department of Education, Faculty of Education and Psychology, Azarbaijan Shahid

Madani University, Tabriz, Iran.

3. Ph.D. Student in Educational Administration, Department of Educational Sciences, Faculty of Literature and Humanities, Urmia

University, Urmia, Iran.

ARTICLE INFORMATION

ABSTRACT

Article history:

Received: 11 February 2020
Accepted: 04 September 2020
Published online: 06 July 2021

Keywords:

Job Involvement
Moral Reasoning
Conscientiousness

University
Staff

* Corresponding Author:

Address:

Postal Box:
Tel:
Email:

Background and Aim: Investigating the factors affecting conscientiousness
has always been of interest to researchers. Therefore, This study aimed to
investigate the role of job dependence and ethical reasoning in the work
conscience of the staff of Shahid Madani University of Azerbaijan.

Materials and Methods: This research is applied in terms of purpose and terms
of data collection, including descriptive-correlation research. The statistical
population of the research includes all staff of Azarbaijan Shahid Madani
University in the academic year 2017-18, equal to 210 people. The sample size
was 145 based on the Krejcie and Morgan table. The sampling method in this
study was stratified random sampling. To collect the research data, job
involvement Kanungo (1982), Rest et al Moral Reasoning (1973) and
conscientiousness Moghli (2004) questionnaires were used. The reliability of the
guestionnaire was assessed using Cronbach's alpha coefficient. The coefficient
of this test for job involvement was 0.80, moral reasoning 0.92 and
conscientiousness 0.78. Data were analyzed by Pearson correlation and
regression analysis using SPSS 22.

Findings: The results of the research showed that there is a positive and
significant relationship between job involvement and conscientiousness (r=0.51)
and moral reasoning with conscientiousness (r=0.41). Also, job involvement
(B=0.46) and moral reasoning (f=0.37) can predict employees' conscientiousness.
Ethical Considerations: When collecting data, all university staff were assured
that all information in the questionnaires was confidential and for research
purposes only.

Conclusion: By creating favorable working conditions for university staff, their
job dependence can be established, which in turn increases moral reasoning
and work conscience.
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