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Abstract

Background and Aims: Healthcare centers coupled with hospitals are the most important organizations that provide
health related services for people and society. On the other hand, high quality of work life is necessary to maintain
and motivate employees. This study conducted with the aim of assessing quality of work life and its related factors

in healthcare staff.

Materials & Methods: This cross-sectional study was conducted on totally 158 respondents consisting of all
employees of nursing, laboratory, radiology and operating room of Imam Khomeini hospital and health centers of
Islamabad Gharb city. In order to data collection, the questionnaires of demographics and Walton>s quality of work
life were used. In this study, all ethical issues were considered throughout all steps. Data was analyzed with Pearson

correlation coefficient, Mann-Whitney, and Kruskal-Walis test via SPSS19 software.

Results: Among all participants, 36.7% of employee had low quality of life, 61.4 medium and 1.9 reported high
quality of work life. There was no significant relationship between quality of life and sex, age, marital status, place

of work, work patterns, education level and the type of employment (P-valve > 0.05).

Conclusion: Regarding low and medium quality of life in studied employees, some interventions seem necessary
to increase the quality of life level such as improving work condition, better relationships in workplace, and more

financial and moral supports.
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Table 1: Demographic characteristics of participants
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Table 1: Mean and standard deviation of Quality of Work Life
and its dimensions
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